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*TPT 11—43*3 3—(U) 
PARI II—Section 3-—Sub-section (ii) 


ntTO rrtvtT * (mi www *rtt *t* m* Rtfcf™ win wIt 

Statutory Orders and Notifications Issue,] by the Ministries of the Government or India 
(other than tlw Ministry of Defence) 


4 j£ FTTHT 
(>£T 3 fa SFTff) 


dated 4ih September, 1995 published in Gazette of India 
Part II Seel ion 3 Sub-section (ii), Shri D. P. Bhardwaj a 
former Desk Officer in this Ministry has ceased 1 to be Estate 
Officer, w.e.f. 6-10-95. 


20 1995 

4 T,m. 3063 .—’I? wnT ) 

zft farfF 1/21 1994 AT B. 1 

( 3 )/ 94 - 3 ?fr^r % * wt htftt % tiff* 

% met II, ^ 3, tffut (ii) Jni^pr 
^ ferrtF 4 ffvtr^, 1995 ATFfag^ 1 tAtt i( 3 )/ 
94 —% srrsim *r ft *ram * W 

«fr it. 'll. TrrsTT 6 - 10-95 %irrm?T wfe- 

ft^t Tift f 1 . 

[*j. 1 ( 3)/94-3pFFSHeTl 

eft. %. frT, fa^nF 

MINISTRY OF HOME AFFAIRS 
(Rehabilitation Division) 

New Delhi, the 20th October, 1995 

S.O. 3063.—In pursuance of Ministry of »™"gE 
(Relwbilil ution D |£“°^} fq'S^Ind in modification of 
£try of Home Affairs Notification No. i(3)/94-Settlemen 


2693 GI/95—1 


( 4155 ) 


TNo, l(3)/94-Settlementl 
P. K, SHARfilA, Director 


rr^ fetfT, 3 ) WFfFL 1995 

ffTT.srf, 30 61 .—^TT TOFTC, TTFrCt *FFT 
(staifj^T wfijAIfw Ar feint) 1971 

(1971 "FT 40) At TTYT 3 sfTFT TTfT FfacFlT FT WH 
^ §TT «(V fr. fit. ’3 T FTI, TffTFF fff&ilF, fTPJFTT 
fit fc'At At AT tffh: % FFifaff TfFFrfT t, 

’AT Fff. FT. FT. R'ff % FTFT TT TFT RfilftTW % 
Sq>3pff F faF WT TTfaFT-ft fffFFT FT?ft £ 

fi^sr bi\ f, if wrjfrT fAwF, ffjftt ft, 

rff fV- ? ^Y % frr,44711414 TFT THFrfT TRT ’jfT'JT % 
^cfJ A TTf TPHTTF A SRI Tf TTF tXTT TFTTT 









•iljfi THE GAZETTE OF INDIA : NONTMRKR 

HltT'FrY +T miTm tR’-mpf mmi ti'l J al'j Api-1 

ajT-fc-T ~i TI'TT T ? m I 

[-i 2 /9 5(1) FT , ft. 5— 71 4ti] 
faHT *rT, T'FT ’Tfa'ffiTf 
(FT,AT. 5 ) 

New Delhi, the .list October, 199' 

S.O. 3064.—In exercise of the powers conferred bt Section .1 
of the Public Premises (Eviction of Unauthorised Occupants) 


I995/AGRAHAYANA 4. J9J7 [Pakt IT—SfX.3(ii)] 

4.,-r. 1371 ltd of li7l) II i;; CfJiYl! t ip's'n’Plvt't horob;- 
appoints Snri V. P. Kh'irniii Aviyt.mt Direcloi. liacilifieDce 
Um can, New Delhi, a Gazetted Officer of the Government to 
he lire Estate Officer vice Shri M. S N Murthv fpr the pur¬ 
poses of I he said act and directs that the Estate Officer shall 
evercise the powers conferred and perform the duties impeded 
on the Estate Officer hv nr under the said act in respect of ill 
Government accommodation under the control of the Director, 
Intelligence Bureau at New Delhi. 

[No. 6]C-ll!95(J I FP.V 7145] 
V. X. SETHI, Deffi Officer (FP.V) 


TlfiTT, HR fHTTtTff mOT itJTT 

(^TftFF, HR nftlSTH faNFf) 

Tf faMY, 8 miRR, 1995 

Tr. Hf. 3085 --IFJFT *RFR TTTiTN HTTERI iX nV f^RmERT fwTCRTT (fTTP5T) HfafTTF, 19S7 
( 1 98 7 Tf tlffjfTTT T . 28 ) Tt tfRT 1 *ff HT«RT ( 4 ) TmHTfST 5JRT 1 3Tt HT-ErRT ( l) 5RT TTH HfaffiTf Tl 
StflT FHR fF NfT. it; fmRT, HeFTR, HWRF*:. # H. HR. HRFT, F®Hf%. « 0 3, Ftwff r +TTT, tmY cFTR 

if. 5fTf TtT, TETi HR sff ITT. FT?, FWfTT, 10, TTHTli fTTTT, iV.FeT. tR, TTTT TT HHR *f 

TRmfFrT tETTTrsff ?mr «rwr£ w^r artr trcjfi tt mRFrfmrr, famr Hk fim sth, it firr m F-r it mm?f 

T fHHRH F fHF H«FT HfopTiR' TI >JRT 9 % H-TOR tPtt mHfHfTO miTFFT, TRi if 'jaffaiT HmjHT if HfrHf’rT 
mW HR ifETi ST£T TTT HmP HT-mRT if 12 TTT, 9 3 t'T i£F TH-f4RE?RT iflTf frif *X HR if f/ff ft mHHT 
HUFTH TEffiTT T . HR Ht-1 (FTJ /93-Eft *(T Hli, F^ FT Hmt (^ti %TT H . tfi TItT- 1 HR 93) TTHT HR 

HfFfFmr T ?rtffT TTT TifErT ^rTsrr ttTTTfTr 'ft *rr*r«ff t httht t fTp trftrror e^t% fdfT *tH' 
RfFirTT T ^T if fTTTT 5 pr?fr $ | 




#f . ETTT 

1 2 

ifHT fPTT ?fr . HR . *f . 

3 

if ffr 4f Tf HR Tf. 

4 

1 . FWN^ 

FT.HR.F. TFT, 129/93 

70/93 

2 thtt 

i«fFff, 19 5/93 

73/93 

3 . T TT NTT . 

TPR, 186/93 

11 s/03 

4 . tetit 

1 R 7 , 18 7/93 

117/93 

5 . Tlrri 

Tf^T, 185/93 

110/93 

(i. F’TT-ifytlT 

126/93 

71/93 

7 . TTItFi ?Ef|T 7 

FH.if. mi, 122/93 

75/93 


8 . Tt-TPE TTTvT 

RtsTT, 14 8/93 

114/93 

9. t'Tnrr fTTpr 

Tf^TT, 1 84/9 3 

109/93 

1 0 . XI FTTH 

rnffran, 155/93 

116/95 

1 1 . FTPffi 4 54 

*wr, 200/93 

108/93 

( WETtf F^. Hf. ) 

12 . gfTfftTH (fftmii) 

rftEmri, 19/93 

115/93 

13 . *n?ff 

mff FTT F 3 8 9/93 

112/93 

14 . Htrfr hT hr ft Tr? 

tim 251/93 

72/93 

(ArT-ft'TTHfTf : f 5 ^T 3 R) 




[•■TUT 11—nr* a(ii)J 

HhH M 04951 : •’ 5,19 9 

• 1.1 9 17 

1 2 

3 

4 

15 . ■srffaft sjts ttt it rtfr hintt 
( 2 'tPT-utfffefTfY? 

FH.fT.HPT, 124/9 3 

1 1 1/93 

ifi T?H5TT 

ffTHlT, 6/9 3 

1 3 2 / 9 3 

17. sfhTTff 

14/93 

1 3 3 / 9 3 

18. 

HKHiH 17/93 

134/ 93 

19. 3UT 

H^ift, 14/93 

13 5/93 

2 0 . PH. %. H a i % 1 e- 

h/H.ft. fflf, ] 3 ft/ 93 

7 7/93 

21 . HTUT Hftfft 

HIT HHrftRTJfffT, STKTt 


RH , n . ft. l 5 f y 3 

22 . ffffdT ht ft, nfm HtHfr, 


HrT.tr, fr . 1 6/ 9 a 

2 3. fPEfaTT ?T3TH, ff-TT sfrft 

HtffraR 


PH rr _ «fr 2 0 / 9 3 

24. 5 ft, htPpt trt ft?, tuft srrcr (h^t) , 

mgf-so. 


F'T.p.HT, 21/93 

25- ftfff 'TT 
prrpfTPT f 

ftrr fn r , si sift i 


UH-ff.’fT 23/93 

26. JJTcfDrTfT HfH, ttTT .f . t, 

HfhTT7 Hff, §Ht (fsj) 

fTIEH.P.fT., 707/93 

'FT F.HT. 3 2/9J 

2 7. flirt's ?TTfM HtHTe.fr, 


PH.R.yr. 22/9 3 


ftPFfr frir, infH, 
i 


413 ? 


[*T . 2 2 5/31/95-H ft it-U] 

rh. nfaT trp: hFrjt 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 8th November, 1995 

S.O. 3065:—In exercise of the powers conferred by sub-section (i) of section 13 read with sub¬ 
section (4) of section l Of the Terrorist and Disruptive Activities (Prevention) Act, 1987 (Act No. 28 oT 1987], 
the Central Government hereby appoint Shri U. D. Nikam, Advocate Jalgaon, Maharashtra, Shri j.R. Motion. 
Advocate 603. Maheshwari Bhavan, Dhobi Talav, I Sankar Road, Bombay and Shri K.S. State Advocate, 
10. Janabui Niwas, D L- Vaidya Road, Dadnr. as Special Public Prosecutors of Central Bureau of Investigation 
for conducting prosecution of the case No, R.C 1(S);93/CB1STF, Bombay (Court Case No. BBC 1 to 934 
arising of the cases mentioned in the Schedule appended hereto, and such cases in such areas as may arise 
out of and connected with Bomb blasts which occurred on 12th March, 1993 at Bombay City and suburbs, 
and other matters connected therewith or incidental thereto under' the Said Act in the Designated Court at 
Bombay, constituted under Section 9 of the said Aei to try offences or such cases committed ai Bombay city 
and B j nbiy suburban Districts Raigad District and Thane District as mentioned in the said Schedule, and to 
try such cases in such areas as. may arise out of and connected with aforesaid Bomb Blasts. 



4158 THE GAZETTE OF INDIA : NOVEMBER 25, 1995 / AGR AH AY ANA 4, 1917 [Part II— Snc.3(ii)] 


SCHEDULE 


SL 

No- 

Place 

Police Station and CR No, 

DCB Cr No, 

L 

Stock Exchange 

M.R A. Marg. 129/93 

70/93 

2. 

Katha Bazar 

Pydbonie. 195/93 

73/93 

3. 

Sena Bhavan 

Dadar, 186/93 

J18/93 

4. 

Century Bazar 

Dadar, 187/93 

117/93 

5. 

Mahim Causeway 

Mahim, 185/93 

110/93 

6. 

Air-India 

Cuffe Parade, 126/93 

71/93 

7. 

Zaverl Bazar (exploded Scooter) 

LT Marg. 122/93 

75/93 

8. 

Sea-Rock Hotel 

Bandra, 148/93 

114/93 

9. 

Plaza Cinema 

Mahim, 184/93 

109/93 

10 . 

Juliu Cantaur Hotel 

Santacruz, 155/93 

116/93 

11 . 

Airport Bay 54 (Throwing H.G ) 

Sahar, 200/93 

108/93 

12 

Centaur Hotel (Airport) 

Airport, 19/93 

115/93 

13. 

Worli 

Worli, LAC 389/93 

112/93 

14 

Naigaum CRS Rd. (unexpl. Scooter) 

Matunga, 251/93 

72/93 

15 

Dhanji ST & Zavari 

Bazar (2 Unexplcded Scooter) 

L.T. Marg, 124/93 

111/93 

16. 

Mhasla 

Mliasla. 6/93 

132/93 

17. 

SiivafEdhan 

Siirivardhan, 14/93 

133/93 

18. 

Goregactt 

Goregaon. 17/93 

134/93 

19. 

Thana 

Kapurbavvdi, 14/93 

135/93 

20. 

&.K. Mcmon Street 

L.T. Marg 138/93 

77/93 

21. 

Eastern Side Lavatory of Musaffir 
Khanu, Bombay 

LAC 

15/93 

22 

Nariya Wadi, Muslim Ccmcnlary, 
Mazogacn, 

LAC 

18/93 

23. 

Picnic Guest House Near Lido Th re a tie, 
Santacruz (W). 

LAC 

20/93 

24. 

58, Nargis Dutta Rd. Pali h<R 

Bandra (W) Bombay-50. 

LAC 

21/93 

25. 

Bona Parts Ind. Ghanshyam IndL Est, 
Vira Desai RcL Andheri 

LAC 

23/93 

26. 

Khatjjabi Chawl R No. 1, 

Sonapur Lane Kur]j (W) 

Kutla LAC 

707,93 

32/93 

27. 

Dreamland Co. Op. H-jr. Set. 

Military Rd. Marol Bombay. 

LAC 

22/93 


[No, 225/31/95 — AVD.-II] 
S SOUNDAR RAJAN, Under Sccy, 



['TFT II—> 7 ? 3 (ii)j 

tVrT ftHTUff 
(nrfftTi 777 fwm) 

(ftfft7 7ffFl) 

77 feftt, 3 77*77, 199 5 
77. NT, 30 66 ,—7ff7ftf7 *2.7 ^71 (Wlftt 771) 
irfbTiWT, 1959 ( 1959 77 38) 7ft SKI 26 ftt 

77 mrr ( 27 ) % bit tTst strt 25 TftTTOTTT ( 1 ) 

if; (7 71) % spraT'T if, %*sft7 77777, PfiRaTTl 

■riZ 771 Nlft Tfft-TRT 7777 17 (ftt) STP3T, T^ft? ft 
77(7 '•'Trfl’TT $ft 7ftF77 fill 7,7 foffiTi 3 77*37 
1995 ft 2 7N*ff7 1998 771 dl7 77 7ft Nfffft % 
fan, 71 “771 771 7IT. qfon^iT it TfaffUft 7?,7 <T71, 
jft ftt Tlfft St, ^ 'fflftl TfoTTTTT % fftftTT'71 ftp* it 
fftfaTi % 77 it ffftfTT 7;77! | I 

[ft*37T 15/3/9 5-lTli.Wrr.] 
Fff. %. 7771, N7T Bfaff 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 3rd November, 1995 

S.O. 3966.—In pursuance of clause (ca) of sub section (1) 
of Sect'on 25 read with sub-section (2A) of Section 26 of the 
State Bank of India (Subsidiary Banks) Act. 1959 (38 of 1959), 
the Central Government hereby appointed Shri Dcvindcr Singh, 
Head Cashier, State Hank of Patiala, Sector 17(c) Branch, 
Chandigarh as a Director on the Board of State Bank of 
Patiala for a period of three years with effect from 3rd 
November, 1995 to 2ml November, 1998 of until he ceases 
to be an employee of State Bank of Patiala whichever is 
earlier, , 

[F. No. 15|3|95-IRj 
S. K. BATRA, Under Secy. 

7# ft*ftt, 3 77*71;, 199 5 
77. NT. 3067.—tTiTilftt fftfftiRft Nfafftffft 
1949 ( 1949 77 10) 7ft HITT 56 %NT*T qfer 7PT 
5 3 9FT 777 fafaftt 717717 777 ft* far *K7>K, 
ffpfttff f*77 77 77 fft77F7T 77, fttTWr TTftt ft fa 
777 NfafuiF 7 ft *771 1 1 7ft UffSTITT 1 % T3W7 
ffTTfat 71777 ft S*T NftPJTTT % 77777 7ft iTPjfa 
ft, 31 7T7, 1998 77T, NRFT <777 77T7U % fa\, 
WHITT 77 7TT Tiff (fat I 

['7. 1 ( 1 0 ) / 9 S-TT 7ft] 
ftt. 1*. 71TTWT, W7T 7fff7 

New Delhi, the 3rd November, 1995 

S.O. 3067.—In exercise of the powers conferred by Section 
53 read with Section 56 of the Ranking Regulation Act, 1949 
(10 of 1946) (be Central Government ou the recommendations 
of (he Reserve Bank of India dcclaies that the provisions o 1 
■ lib-section 1 of Section 11 of the said Act shall not aoply to 
the Agra Dislrict Cooperative Bank I td. Agra from (he date 
of publication of this notification in the Official Gazette to 
31st March, 1998. 

[F. No. ia0)/9J-/,C] 
B. A. NARAYANAN, Under Secy. 

fft fafat, 3 77*77, 199 5 
77.NT, 3 0G 8.—“77770 fftfaWT WfftfaTW 

1949 ( 1949 77 10) 7ft STITT 5 6 % 717 7f57 WITT 
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5 3 377 TTfT TtfalftT 77 7717 777 gft, 7*7 BT7TT, 
NTfafa fu5T7 *fa 7ft OtoFw 77, ftftPTT TRTft | Op 
-377 Nfsrfarft 7ft wirr 1 1 7 ft TTWirr i % 7777 

77777T UT777 ftw NfRJTTT TtffTTHff 7ft 7r*fa ft, 

31 NT7, 1998 771, 777J7 fffFPt fa 1*T., 

73777, (71*7717) 77 7RJ Tff fttft I 

[7. 1( 1 7 ) / 9 5—C* 7ft] 
ift. I*. 7,T7DR 777 7177 

New Delhi, the 3rd November, 1995 

S.O. 3068.—In exercise of the powers confcrted by Section 
53 read wrth Section 56 of the Banking Regulation Act, 1949 
(10 of 1949) the Central Government on the recommendation* 
of the Reserve Bank of India declares that the provision* of 
suh-sectidn I of Section 11 of the said Act shall not apply to 
the Udaipur Central Co-operative Bank Ltd., Udaipur, 
(Rajasthan) from the date of pubiicttion of this notification in 
the Official Gazette to 31 March, 1998. 

[F. No. 1(17)|95-ACJ 
B. A. NARAYANAN, Under Secy. 

Tf fcfaft 3 77«r0 199 5 

77.Sir. 3069-—farTTftt fftf7777 NfsrfaTW 

1949 ( 1949 77 10) Tit 7171 56 % 717 Tfor 7171 
5 3 777 fafaftf 77 7717 777 Ji*, %?3 77777, 
fflTfflff % 77 fffffrfrff 77, 7TW 7**ft % f7 

W WfniffTR Tit STRl 1 1 Tit 777171 1 % TOT 
TRTTt TDPTff 757 % 5FFP77 TFt TfTNr 7, 

31 717, 1997 77, 7?7 7?1777l tfi fff., 7771 

(TitTT) 77 717 7§t ^ I 

[7. 1 ( 20)/95-T* 7t] 
7t. 7. 7T71777, 777 7f77 

New Delhi, (he 3rd November, 1995 

S.O. 3069.—In exercise of the powers conferred by Section 
53 rend with Section 56 of the Banking Regulation Ait 1949 
(10 of 1949), the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions of 
Sub-section 1 of Section II of the said Act shall not apply to 
the Khurda Central Coop. Bark l.td., Khurda (Orissa) from 
the date of publication of the notification in the Official 
Gazette to 31 March, 1997. 

[F. No. l(20)/95-AC] 

, B. A. NARAYANAN, Under Secy. 

7f foTfr, 3 77T7T, 1995 

T7.7T. 3 070.—7777ft fffTTTff ?rf?Tf777 

1949 ( 1 94 9 77 10) 7ft 7171 56 % 717 fffeT 

ST7' 5 3 gT*T 7771 7f777f 77 77T7 777 gf* %rgr, 
77777, 'ffPffk if*R % Tft fTTfftfff 77, ^>771 717ft 
(f % 777 Tfsrffffff Tft 7nT 1 1 7ft 77*771 1 71 7777 
TTTTTt 70177 ftf7 7%^77T % 77777 7ft TPft'T ft, 
31 fflft 19 98 771, ftrai 7^77ff t'Ti *ft777 
(7rf7 HftTl) 77 717 ffff jftft I 

[ft. 1 / 23 / 95-7 rfr] 

ft. 7177777, 7177 7(ft7 


WP7 "FT T .OPT7 : 2 5,1995/77^177 4,1917 
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New Delhi, the 3rd November, 1995 

S.O. 3070.-—fn execrisse of the powers conferred by Section 
53 read with Section 50 of the Banking Regulation Act, 1949 
(10 of 1919), the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions of 
Sub-section l of Section II of tlie said Act shall not apply to 
the Ziia Sahakari Bank hid., Jaunpur (Uttar Pradesh) from 
the dale of publication of the notification in the Official 
Gazette to 31 March, 1998. 

IF, No. U23)]95-AC] 
B. A. NARAYANAN, Under Secy. 

T2 fcrft, 3 TUJR, 199 5 

Tt.srr. 3071 —ftftTrft fftffturT sriTfanf 
1949 ( 1949 Tf 1 o) ftt TTTT 56 % RTT 'rfSff 
TIU 5 3 5RT TUI mfTElt ^TT TUT TUT gft, 
trtr, Trdftr ftr fftTifftn tu ftmi Tuft 

| fft TUT TtfftfftUl TUT 11 ftt sFTTTTT 1 ft TTTT 
TTTfft TrfTT'T if ST ft TTUTR fift fflfta ft 

31 T fpf, 1998 TT, TRT ft<T7 TgYUT Ift fnT ., T7Y 

(ufrar) tt urn in i 

[T . 1 ( 2 4) / 9 5—9 *ft] 

ftt, 0,. fi I <j 'Ufff, TET < tilft'i 


New Delhi, the 3rd November, 1995 

S.O. 3071.—Iri exorcise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
(10 ofl949) the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions 
of sub-section 1 of Section 11 of the said Act shall not apply 
to the Cuttack Central Cooperative Bank Ltd., Cuttack 
(Orissa) from the date of publication of this notification in 
ihe Official Gazette to 31s March, 1998, 

[F. No. 1(24)/9J-AC.J 
B A. NARAYANAN. Under Secy. 

Ts fuftt, 3 TTRR, 199 5 
TT.TT. 30 7 2.—tTTrft fftfftqTT trfTfaTR 

■1949 ( 1949 TTlu) ftt TTTT 56 % 5TW TfoT TRT 
5 3 sfRT TUT Tfffwut ¥T TftfT TRft §ft, ft?5 TRTR, 
TUfftT fuffT 3ft 5ft fftTlfftlT TT, ftmT TRtfr t fft 
5UT TfTfTRR ftt TTO 11 44 Y'TTT'vT 1 % aTTT 
TTTrft grtt ft 77 Rfa-Tun %ttw 7 5ft crrfpa ft, 

31 uft 199 7 TT, T^OTSf %7f 7?Rm It fft., 

TTfftrr (yurt) tt tot sm i 

[ft. l/ 19/9 5 -H. ftt] 
ft’, n. RfCPTUFr, JUTt RfftT 

New Delhi, the 3rd November, 1995 

S.O. 3072—In exercise of the powers confer ted by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949) the Central Government on the recommen¬ 
dations of the Reserve Bank of India declares that the 
provisions of sub-section 1 of Section 11 of the said Act shall 
not apply to the Maynrbhanj Central Cooperative Bank Ltd., 
Raripada (Orissa) from the date of publication of this noti¬ 
fication in the Official Gazette to 31st March, 1997. 

[F. No. lf]9)/95-AC] 
B. A, NARAYANAN, Under Secy. 


1995/AGRAHAyANA 4, 1917 [Part II—Sec.3(u)] 

7# fuftl, 3 77RT, 1995 

FT. iff. 3 0 73 —UPffiTft' fftfftm Silftftm 
1949 ( 1949 Tf 1 0) ftf TUT 56 % Tl«t ffr.T 
TrH 5 3 SFT TUT tfffUfftf YfT3Tff TRft §0, fttT 
RUFR, KTRrfPr fW4 3 ft 4ft faftlfftw tR, q'ttjtrtT TTLeft 
t far 3*7 TfTftFFT ftt 7RT 11 ftf TTTRT 1 ft' Y737 

TLTPft ft ?R srfrg^TT ftTURT ftf rTRfta ft, 
31 RUT, 1998 7ft, L7TsR.ftf fftftT RfTTRT tft fft., 
TTURftt (UR TUf) 4T vTPJ T^f gift i 

[ft. 1 ( 2 5 ) / 9 5-H ftt] 

ftt. B. TT7T11HT, IRTlTf^T 

New Delhi, the 3rd November 1995 

S.O. 3073.—Tn exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949) the Central Government on the recommen¬ 
dations of the Reserve Bank of India declares that the pro¬ 
visions of sub-section 1 of Section 11 of the said Act shall 
not apply to the Raebareli Zila Sahakari Bank Ltd., Rae- 
bareli (Uttar Pradesh) from date of publication of this noti¬ 
fication in the official Gazette to 31st March, 1998, 

[F. No. l(25)/95-ACJ 
B A. NARAYANAN, Linder Secy. 

Tf fuftf, 6 TUTU 199 5 

ur.w. 30 7 1.—Ucftrq-fKf fsp (STT ft'HTTftft 
YffiftT) Tifttf, 19 7 0 ft.' (sPR 3 % 13W^( ( 1) % TTT 
qf?:?r ucrft (TTTftt ur thit ^ 'mm ) 

TfTfftUT, 1970 4ft TT7T 9^1 BWLT 3 % 

SRT RTrT Hlfftefftf TT sfttrr TUf gn, ftzjftq- RTTOR, 
755JTO, m UTUflT ftjf, TT nfftT, fftrl Rftm, 
Wfftffi fTTFT (Ifftirr STTT) TT Tlf. r ft. ftlft 
ft UIFT 47 fiftt TT ft IftftBTT ft U4 ft TlfWA 5fU?ff 

I ■ 

[ft. p.T 9 / 9 / 94 -ftT. ftr. 1 ] 

ft. ft. Rfivf, ter Tfur 

New Delhi, the 6th November, 1995 

S.O. 3074.—In exercise of the powers conferred by clause 
(b) of sub-section 3 of section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970 read 
with sub-clause (1) of clause 3 of tbe Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, 
the Central Government hereby nominates Shri Pararojit Singh, 
Deputy Secretary, Ministry of Finance, Department of Eco¬ 
nomic Affairs (Banking Division), New Delhi as a Director 
of UCO Bank vice Shri Y, P. Sethi, 

[F. No, 9/9/94-B.O.Ij 
K. K, MANGAL, Uid«r Secy. 
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faro fl —its 3 (if)] 

. rr-r.<Ft=,acirT-r ' JB lZ^3 T Z3tPg 3J --- rl *-' ' 1 —■—* wl '' - - 

(TR-'T fafitfi) 

Tfiftfi TRST T'C fit? 

fatfat, 10 -TYRT, nKjo 

37f, 5jr, HO7 5.—fig fiTR 7JfifiT % farr qffi- 
qfaq fain stftt '$ fa scnm iqftrfaur, i y 61 m 
unr 3 e ( i ) (viii) % Rfifafik fi^fa ^ratir. titt 
rot iww fraffar Rfiwfarr fafaffa, 

ictftrar ^fira tut, sn«m tts, wgfifiRTfi- 

380014 4ft 5TRW fart Tfifit % CR it 4R faufafi 
Rfi 19 95-90 Sffc 1 996-97 % fafi HTfififtfeT fofit 
filfit | ! 

2 . q-f itRfiwr ?r w qr fw fitfiT I f% fififat 
^rmr 3 ". wfafwTT, 1901 4ft sto 36(i)(viii) % 
tpjK-q gtrft sfrr Tisrsft qrr qw -TDft fifa fafiiR 
RFfi fafEPTt RT fiR fi T»T 7 5 % Sfififa vTqlH 
Jfjftspft % fat( fk^tfst^ OTRIR fart fiifTR *fiUT % 

faq fanrr Rttfifit i 

[’fifa^fiT fi, 9906 /itT, fi. 2 0 4/1 8/94-^4477; 

fa. Tl] 

TT?r. %. fifafr, ott fiffafi 

(Department of Revenue) 

Central Board of Direct Taxes 
New Delhi, the lOlh ■November, 1995 

S.O. 3075.—It is notified for general information that M/s. 
Parashwanath Housing finance Corporation Limited, Harsid- 
dha Chambers, 3rd Floor, Ashram Road, Ahmedubad-3800J4 
have been approved by the Central Government as a Housing 
Finance Company for the purposes of Section 36(l)(vlii) of 
the Income-tax Act. 1961, for the assessment years 1995-96 
and 1996-97. 

2. The approval is subject to the condition that the com¬ 
pany will conform to and comply with the provisions of 
section 36{lXviii) of the Income-ax Act, 1961, and that not 
Jess than 73 per cent of invesllble funds continued are utilised 
for providing long term housing finance for residential pur¬ 
poses. 

[Notification No. 9906/F. No. 204/18/94|lTA.Hj 
H. K. CHOUDHARY, Under Secy. 

•Trrrfarr tjfa tmfaprr nm arfa 
wWvffaqr fqdtui fifiFTq 
nrfak RPTO *JJT) 

4# teft, 9 ftTPTr. 199 5 

Rfi.OT. 3078- vrTTTfrzT qppp J1JTT ffilR, 19S7 % ffap 7 
% Rfifwi (l) % fifi ‘V % 5PT*P7R if srlfaffil RPTT stjrx 
finSSTO 'sffawffaFS 4 p^tt | fin fifa ftq nq Rmfipf) 4 fijfrtR 
fanr w |yftw nfi f i 

tr fivilfeit stir-fat rn-ffi fififiiR x?i fiwi qyftsjn Rpr yifi 

4 fit fitv fifa fitfir fit trrfar 

_0)_(2)__(3) fa) 

I. Wlf tR( 545 : 1984 fifittPT fi. % 1995-09-30 

ftw«rt 1995 


o 

2 


,1 

-■ 

5 4 S i 

1 9 "5 

-Tsuu-r *r. 4 ; 

,r : T 'pTT 1 9 9 5 

G 

ir? i i ■* 1 

19 Of. 

rpfiVO' 'fi. 4, 
-4'ffU. 1995 

\ 

ih.ho: 

19S fi 

(nm 1) 

WtPf fi. 2, 

1995 

j. 

Hffaq 2932 : 

: 19 93 

WOT *T. 1, 

Tf'fTiF^ ) fl5 

D 

wr^trir 2984 : 

' 193 1 

fiUfftH’ fi. 1, 
19 9 5 

C 

7- 

xrrfaq 344u 

: 1935 

fisfttR fi. 1, 

19 95 

K. 

rrrfuu 3 441 ; 

1982 

fipfrtpt fi. i, 
fifpn: moil 

9. 

wfaq 3490 : 

: 1905 

uutrtH fi. 3 , 
ffPfc^y 109 5 

10. 

33 54 : 

1988 

fi. 5, 

199 5 

11. 

3 90 3 I 

: 1984 

fisitna fi, 3 , 

XPfT'U. 109 5 

12. 

strfqrt 427fi ; 

; 1977 

fififSR fi. 2, 
ffiinn: 19.95 

13- 

<trfatr 4447 

: 1994 

fifim fi. i, 

1995 

14. 

mfarr 4984 

: 199 5 

fitfrsR fi. 1, 
199 5 

15- 

xfaqn 5443 

; 1994 

fifit-14 fi. t, 

1995 

10. 

huho 

: 1971 

fifiltm fi. 2, 

5444717 1995 

17. 

wrfqsr 70 5 0 

: 19.89 

Wot l, 

1 99 s 

18 

qrfqq 7593 : 

1936 

(5Tt»r 1 )' 

fifittpi n. 1 , 

WT4SK 199 5 

19. 

Tirf qq a 5 9 1 : 

198 0 

KTftOT VT. 1 ; 

19 9 S 

m 

tTlft+lT 3879 

: 1980 

fifit^ fi. i, 

5442311: 199 5 

^ l 

W§qq 8931 

: 1993 

Wot t i, 

Wd H < 1995 

n •) 

xrrfqq 9 23 1 

: 1979 

Wot A. 1 , 

199 5 

23- 

tnfqrr 9309 

: 1981 

Wot tt. i, 

if)9 5 

24- xfatpr 10592 

: 1982 

fiVftEH fi. 1, 
51^=14 199 5 


4 

1995-10-31 

1J It fl-10-31 

199 5-10-3 1 

1995- 1 0-31 

19 » 5- 11> 3 1 

I tl 9 5- 10-3 1 

19 9 5-10-31 

1 9 9 5-0 0-'(0 

1995-08-31 

19 95- HI-3 l 

1095-00-30 

1995-10-3 L 

1995-10-3 t 

1995-0 9-30 

19 9 5- 1 0- .1 1 

10 9 5-10-3 t 

1995- 10-31 

1995- 10-31 

19 9 5-10-31 

1 9 9 5-10-31 

1995- 10-31 

19 9 5- 10-3 1 

1995-10-31 
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\ 


O 

3 

4 

25. 

Wifqrr 1 10G9 : 1904 

tfmfsrc u. 1 , 

19 9 5-10-31 




1995 


2£ 

wrftyrr - 

1 ;s52 (ernr 2 ) 

: nsffER 4. 1 , 

3 9 9 5' 0 9- 3 0 


1 0G7 


firfrirr 1995 



wi'Fin 

i .1 ft S 0 . ] £i 8 3 

mutiRn. 1 , 

1 9 9 5-10-3 1 




ETHTT 1995 


2 8- 

*rrfqR 

13827: 1093 

wran n. i, 

1095-10-3 1 




19.95 


29 wr|q*r 

14 151 (vtPT l) 

: nufreRU. 1, 

19 9 5-10-31 


1994 


WFprr 19 9 5 



^ ifsfWTr rrfw spflt'T et-it sr t 't, vit-t. 9 
srjp^nirnr ^rTiT Rrf, ^rf fcNt -110002 tfP $rfrr ^rimr-TT 
wf/ 'FT’Ftr, WTi T4T TrjTT tfre mm 'rrtfh'Tt *mTprps 

wtTT-T, tfrfl^iTrr. irrPifirriTR, ipr^rf)-. 

$T*T3 , [T '5TTp r , ■Vl-Ti,',, iTJ-fi, TTTT jfk 4 

?(T ^TTSEr % I 

[wu ^ srfar/1 3 : 5] 
T5T- ^4rfT 5TTT R^rfr^iTTOT 


MINISTRY OF CIVIL SUPPLIES 


Consumer Affairs and Public Distribution 
BUREAU OF INDIAN STANDARDS 
New Delhi the 9th September, 1995 

S.O. 3076;—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules 1987, the Bureau of Indian Standards, hereby notifies that amendmcnl(s) to the Indian SOmdard(s) 
given in the Schedule hereto annexedi has/have been issued. 

SCHEDULE 


si. 

No. 

No. and year of the Indian 
Standard amendment 

No, and date of the amendment 

Date from which 
the amendment 
shall have effect 

(i) 

(2) 

0) 


(4) 

1 . 

IS 545 : 1984 

Amendment No, 7 f 

September 1995 

95-09-30 

2 . 

IS 546 : 1975 

Amendment No. 4, 

October 1995 

95-10-31 

3 . 

IS 547 : 1968 

Amendment No. 4, 

October 1995 

95-10-31 

4 . 

IS 1989 (Part 1) : 1986 

Amendment No. 2, 

October 1995 

95-10-31 

5 . 

IS 2932 : 1993 

Amendment 'Nc. 1, 

October 1995 

95-10-31 

6. 

IS 2984 : 1981 

Amendment No. 1, 

October 1995 

95-10-31 

7. 

IS 3440 : 1985 

Amendment No, 1 

October 1995 

95-10-31 

8. 

IS 3441 : 1982 

Amendment No. 1 

October 1995 

95-10-31 

9 

IS 3490 : 1965 

Amendment No. 3, 

September 1995 

95-09-30 

10. 

IS 3854 : 1988 

Amendment No. 5, 

August 1995 

95-08-31 

11. 

IS 3903 : 1984 

Amendment No. 3, 

October 1995 

95-10-31 

12. 

IS 4276 : 1977 

Amendment No. 2, 

September 1995 

95-09-30 

13. 

IS 4447 : 1994 

Amendment No. 1, 

October 1995 

95-10-31 

14. 

IS 4984 : 1995 

Amendment No. 1, 

Octobei 1995 

95-10-31 

15. 

IS 5443 : 1994 

Amendment No. 1, 

September 1 995 

95-09-30 

1C 

IS 6360 : 1971 

Amendment No. 2, 

October 1995 

95-10-31 

17. 

IS 7056 : 1989 

Amendment No. 1 

October 1995 

95-10-31 

18. 

TS 7593 (Part 1) ; 1986 

Amendment No. 1, 

October 1995 

95-10-31 

19. 

IS 8591 : 1980 

Amendment No. 1, 

October 1995 

95-10-31 

20. 

IS 8879 : 1980 

Amendment No. 1 

October 1995 

95-10-31 

21. 

IS 8 931 : 1993 

Amendment Nc. 1, 

October 1995 

95-10-31 

22, 

IS 9231 : 1979 

Amendment No, 1 

October 1995 

95-10-31 
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[«(!'!' 11—-ffll)] 


mvt Tnm^'rwrt i;s,iys5/w^x«r tit 4,itm 


1 

2 



3 


23. 

IS 9869 

: 1981 


An 1 reiiiji, nt No 1 

October 1995 

24. 

TS 10592 

: 1982 


Amendment No. 1, 

October 1995 

25. 

IS 11069 

: 1984 


Amendment No. 1 

October 1 995 

26 

IS 11852 

(Part 2) : 

1987 

A me pome id No. 1, 

September 1995 

27. 

TS 13680 

: 1993 


Amendment No. 1, 

October 1995 

28 . 

TS 13827 

: 1993 


Amendment No. 1, 

October 1995 

29. 

IS 14!'1 

(Part 1) : 

1994 

Amendment No. 1. 

October 195 


4 

95-10-31 

95-10-31 

95-10-31 

95-09-30 

95-10-31 

95-10-31 

95-10-31 


Copies lC th:^- amendments are a\ailoble for sale with the Bun.au cf Indian Standards Manak Bhavan 
9 Bahadur Sluih Zal'ar Mnrg. New Deihi-HO 002 and Regional Offices : New Delhi. Calcutta. Chandigarh* 
Madras and !h mbuy and also Branch Offices : Ahmad a bad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore 
Farida bad, Ghaziabad. Guwahati. FT ydorahad, Jaipur Kanpur, Luchnow, Patna Thiruvananthpursm. 


[No. CMD/13 : 5] 
S. K. KARMA KAR, Add!. Director General 


rrr ftcfl, 8 1995 


Th.fff. 
STA-'flT TTFTF 
n>r\ d/'k? *tp 


3077.—477cfT4 *rFPF ffpT4, 1987 JT Rffff 7 % OTfffiPT (l) sft (g) ip 5r4BT°T 
-’in u;t? 3T7T trfd'-jfffff PPTf fefF fra/fnA srr^frT ARF/mAN ■ft|% ffer 'tr-Pfit ff fan 

% Htfnr lit rm kfw'T ffu, f i 




rfi-T EqifpT TpTdtT rppTJr (T4) *tft tf’^TT *T4 

11. ofWh 

hu. vrrcftd RThf 5RT XlfaffaiT '•TRAPT wqrfaf 
BTffR 34450 RCNR, uf? W f, 4. 44 


1 2 

: 3 

4 


STri;n;rr 18 90 (sTIff 5) : 199S ART? ?(>7; 

AFT 5 faSHT RA ArtFfRT 
(q-r^TT yrlrsfpjr)’ 

44^5 1890 (APT 5) : 

1983 

95-08-31 

WI475 IS90 (AFT 8) : 199 5 ARP' Aid 

74r;it4T AFT 8 AtfaF TfTIfffnqr Ak WTfroprr ■ffrfH'iff 
(fffTTT 'fbfcHA) 

ArfRT 1890 ('*7FT 8) : 

198 3 

95-08-31 

iTiTFA 1330 (APT 9) : 1 99 5 ARTR fft T sFFTSBIT 

aft 9 r j - t rrf i NA sfrr ArfAfar AtfAtft 

(TATT IpP'Yj"! ; 

tTCffff 1390 (aft 9) : 

1933 

95-08-31 

ALA A 1890 (AFT to) : 199 5 ARIA iffr^TtriAf 

5 fix 10 ttaft TT^rj 4 or aiat msf-TTf 
xrrr tt^-ta) 

STl'jn.B 1890 (AFf 10 ) 

: 1983 

9 5- 0 8-31 

14N75 2 79 0 : 199 5 At2F' 

{fvu 

tCtuff 2796 ■ 1971 


95-08-31 

Trkdff 4 98 1 . 19 95 tV-C-TAAIAH f.RT-AfOTSAP? 
(<T’5TT 'TA^TA) 

iVfbbff 3681 : 1 966 


93-04-30 


2608 GI;9J—2. 





4164 THE GAZETTE OF INDIA ; NOVEMBER 25, 1995/A’GRAHAYANA 4, 1917 [Part 11—Sec.3(u)J 


1 

2 


3 


4 

7. 

XTER 40 01 : 199 5 *JR HX-MEE 

(pxr 'jptor) 

FlfOR 

4001 : 

1976 

95-07-31 

8. 

sri^ng 1 4401 : 199 5 454if? ofsx eFER XT 
E'TO-XTT EEfT-frfEfx 
(cffaTT TOfTOE) 

ET#TO 

4401 : 

1981 

95-09-30 

9, 

4412-1 : 1991 TOftx EFT RTO-ERTEfTO 
RF FT ft XT 44 TOE ft TCroR XfTOT E1X 1 TR 

xriro 

4412: 

1981 

95-08-31 

10. 

RIFR 4412-2 : 1991 ifatx TFT TITO—ETTOTfEX 
EF EFT Xt 44 TOE <1 qfTOE T%1T EE 2 tfftF 

TirfoR 

4412 : 

198 1 

9 5-08-31 

1 1. 

ETOnR 4460 (EE 1 E 3) : 1 995 fEF-EF ETO 
sffar fEF-EF ere % qf^FPt 

TERR 

-146 0 

1 967 

95-08-31 


(9TOT TETOr) 





12. 

IT ft 11 ,O' 5054 ('44 1 /SR 3) :1995 ffTOT ERlfa 

4ORE EE 1 RTRET 4TOE 1 51 1 K ERE ESfafJT 

ET^ir 

5054 

: 1980 

95-04-30 


TR'flR 3 fasR TtrOT tf\X flW fTTrfrfW M 

O J 

a'flTf^rr 

(ftra - <rTTO4) 

13. STltpE 5344 : 1 980 fTOET 4RR TOR * fan 
faRRfaTRl T^TOr 4WT -4TOTO % ET“^ t T TOR 
Rt toRet 

14. SH^TR 6 54 7 : 1981 2#T TO4 4fTO-fafaTO- 
§7TfTT fa*T EffpT fafcR Rfa q^t-TTRnT hr qj? 

15. TORR 7142 : 1992, 5 sftTO T TRfSTO TORFfr 
RRER 3TftT TOT T'fT 1 3TO?R RR ERR 7RTR 

(w ’TEffaR) 

16. ETtfaT 742 5-1 : 1988 TfPT EET RfTO-W?T- 
trftfEr RTfEE to tffa-?rRR 05 v& vrrn" 1 
Fter tffa 3 tr 

17 . ErfRT 7824 : 1995 TflST 4E, EFE ETT 

RfCl <R7 ?‘TRTO-M«TR 
(<F[4T ^E^TOr) 

18. Elf TO 7 9 03 '. 199 5 TOT if? TTO HER ftfOTORH 

to to! T to faRR-fafER 

o ■ 

(EFTT 

19. ElfTTR 8783 (ER 3) : 1995 fw^-l flTOT % 

RTffTO EX-MeFe EE 3 TfTOE TTfETT 
(EFTT ^EfTOR) 

20 . TTlftfa 8783 ('474 4/TR 3 ) : 1995 fEETOE 
EirOr %■ etTFie ett fappE 414 4 tfe-tfe eft ft 
fafER ?R4r*r 3 ElfaWT sfH ITTfaXFMTO 

EtfaE ETtfsE ef (r^xt R/fVotr) 

21. RlfoR 9359 : 1995 rTrETRE TOE tf'jfcr- EVER 9359 : 1980 95-07-31 

fffaf'E 

(RRT TTT^^wT) 


RIFTO 53-U : 1969 


95-08-3 1 


STI^RT 6547 : 1972 
srrtn.H 7142 : 1 974 


9 5- 0 6-30 

9 5-09-30 


?rrt05 7425 : 1974 


95-06-30 


ET^RT 7824 : 1 975 


95-09-30 


ElfTO 7903 : 1984 


9 5-03-3 1 


xnrro 87ss : 197 s 


9 5- 0 i'y 3 0 


■TTliTO 8783 : 1978 


9 5-0 9-3 0 




[--Troll—qq 3(ii))j 


qTTO TiT Trqqq : qq*q^ 2 5,1995/^?.!^^ 4,1917 



22. qrfoq j 0258 : 199 5 nq: qR qqqlq q qtq qrofi 5IT^q 10258 : 1982 

faqq fqf^-fafiirfe 

(q?rqq qo^sror) 

23. STlff^T 1 15 59 : 1 995 ^ qrfaq q^T TTrfqq 11 5 59 : 19 85 

TT-qq filRi iiHr-TTR ^q~qFTroT qPTrq 

(q-^i qq^mq) 

2 4 . qrfpq ii56o : 1995 sqqTfqq upt qpp’-fqfqsr qriqq 11550 : loss 
^■5 fVRT q-TR «T-srmTJT mm 
(q^rr T/rTtaq) 


25 . qiiqq U73S ; 1995 qrqqrfqT qrqqpF -32 srrfqq 12738 : 1988 
fqrfr q 50 frroft q'tv qqi qqqnror qpim qfkq 
qq 754 qrq fqfarT 1000 fq.qr. (10 qR) 
n’qqr-qr 7 'rq | q qrarq 
(qgqr qq%qq) 


2 h. qr^' T 5 13095 : 1 995 q-ro^ qror q fqqr qqqq t qrfqq 13095 . 1992 
qq? q qq rqrqq qfq'Tsr-farqfR 
(q?qr TR'taq) 

27 . sniqq 13S08 (wr 3 ) : 1995 qqqqror qqqqr qrrfqq— 

% fair ironrr qqqj (30 qqqfF spqqFT qq;)- 
qpfqirff fjqqr?q Tipr 3 qTi, qf^qq? qqpt of qqq 
fqfqq qT q?r 

2 8. qrfo.q 13 9 a 1 (qrq i/snr 3 ) : 1995 qqF # 
q^twq qqtqqr qfr fqfsiffe qw 4U~qqq cqq 
apr-qm 3 qtqrTU-qqqi rqq sifqq 

o 

29. qrfTTq 1 3985 : 1991 fqnpqq ir qqqq qtrp'i - 

sftr yq«h\1f % fqq qqqtqrt 

30. mtoq 1 4231 ('Trrq 5 ) : 1995 £vfrfqqq afpr 

tqlq if%crir q fqq faq^r qq 

qqq 5 

31. TTrfoq 14244 : 1995 qTOT qfel-qlqflq (<fl ft) 

qqpfr qq qrsrifVq qq> qfqqTsrfqq om^s 

32. qr£qq 14254 (ttfi i) : 1995 qpq faqqq 

■qrq i qronpq ^qrr 

33- TTROq 14257 • 1995 qiTT qi^m % fqP TfoTT- 

qrq qft qrr qn^l str q^q qftKr +i4*4f<<rr 

q qqr -qqrqq tzfrqf -fqfarfcq 

34. qr^rq 1 4267 (qPT 4) . 1 995 sfTsr ffrftxrq 

qf^rat -fqftqq Tqq 4 sftsr qrqt 

35 . mfqq 14269 : 1995 jqqq qrqq-qqq qrqq — 

•Frqfqq fqqq-qfrSRT q^fq 


4165 

95-07-3 1 

95-08-31 

9 5-0 8-31 

9 5-08-31 

9 5-10-31 

9 5-04-30 

9 5-07-3] 

9 4-12-3 1 

9 5-07-3 1 

9 5-03-31 

9 5-0 5-31 

9 5-0 7-31 

95-07-31 

9 5-0 8-31 


ft qiqqi qfr qfqqr qrcflq qrqqr pjtt, qiqq qqq 9 qqrs/T urtq qqp qroT.-q^ fqqfl-i 10002 sr^ wqrq 

tpiqP-iq'i q^qf, qrqqqqr.. qrrfrnq q^T qsrq afk WIT wmjmi qqqqrqw, qqqtr, qlqTq, qqqsqr, qq q^^T , 

qrftqTqTq, qrfqqrqiq, qqr^T^t, |qqiqiq, qqqq, qnqy, qqqi 4 k qqrqs fqFqrqqTjpT q fq^pl qq; qqqsq q | 

[q. %.fq.fq./l3 ' 27] 

qq.%. qrqqqr, ?m q^TPr^rcr 




4166 THE GAZETTE OF INDIA : NOVEMBER 25, 1995/A'GRAHAYANA 4, 1917 [Part 11— Sec.3(u)J 


New Delhi, the 8th November, ! 995 

S.O, 3077 In pursuance of clause (b) of Sub-nil..- (1) of Rule 7 of the Bureau , f Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standard(s), particuhns. of which is Vie pVn 
in the Schedule hereto annexed, has/hr,\e been established on the dale indicated against each: 

SCHEDULE 


SI. No. year and Title of the Indian Standard(s) established No. and year of the India,'; 
No. Standard o- Standard ■. : f any 

superseded by tnn mm Indian 
Standard 

0) (?) ~ " (3) 


Date of 
r-labbshrutni 

(41 


1. IS : 1890 (Part 5) : 1995—Quantities and units Part 5 
Electricity and magnetism 

(First Revision) 

2. IS : 1890 (Part 8) : 1995—Quantities and units Part 8 
Physical chemistry and molecular physics 

(First Revision) 

X IS : 1890 (Part 9) : 1995—Quantifies and units Part 9 
Atomic and. nuclear physics 
(First Revision) 

4. IS : 1890 (Part 10) : 1995—Quantities and units Part 10 
Nuclear reactions and ionizing radiations 

(First Revision) 

5. IS : 2796 :1995—Motor gasolines—Specification 
(Second Revision) 

6. IS : 3681 : 1995—Gears—Cylindiical gears—Accuracies 
(First Revision) 

7. IS : sOOl : 1 995 — Mine tubes — Specification 
(Second Revision) 

8. IS : 4401 :1995—Textile?—Twisted nylon fish-net-twines— 
Specification 

(Third Revision) 

9. IS : 4412—1 ; 1991—Hydraulic fluid power—Test code for 
determination c,f airborne noise levels 

Part 1 Pumps 

10. IS : 4412—2 :1991—Hydraulic fluid power—Test code fo? 
determination of airborne noise levels 

Part 2 Motors 

11. IS : 4460 (Parts 1 to 3) : 1995—Gears—Spur helical gears— 
Calculation of loan capacity 

(First Revision) 

12. IS : 5054 (Part 1/Sec. 3) : 1995—Radio frequency connectors 
Part 1 General requirements and measuring methods Section 
3 Electrical tests and measuring 

Procedures —Screen ng effectiveness. 

(Second Revision) 

13. IS : 5344 : 1980—Electrodynamic test equipment for generat¬ 
ing vibration—Methods of describing equipment characteristics 


IS : 1890 (Pt. 5) : 1983 

95-08-31 

IS : 1890 (Pt. 8) : 198) 

95-03-31 

IS : 1890 (Part 91 : 1983 

95-08-31 

IS : 1890 (Pt. 10) : 1983 

95-08-31 

IS : 2796 : 1971 

95-08-31 

IS *.3681 : 1966 

95-04-30 

IS : 4001 : 1976 

95-07-31 

IS : 4401 : 1981 

95-09-30 

IS : 4412 : 1981 

95-08-31 

IS : 4412 : 1981 

95-08-31 

IS : 4460 : 1967 

95-03-31 

IS : 5054 ; 1930 

95-04-30 

IS : 5344 : 1969 

95-08-31 
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14. IS : 6547 : "481 —Hydraulic fluid powe v- Cy i < mb r.,- Ihs 1 0 u IS : 6547 : 1972 95-06-30 

,ea 1 housing- incorpomt ng bearing . kgs-Dimension-, and 
tolci antes 


15. IS : 7142 : 1995—Welded low carbon si eel cylinders for low IS : 7143 : 1974 95-09-30 

pressuiv'liquefiable gases not exceeding 5 1 tro water eapac Ly- 
Specifu-atii a 
(First Revision 1 


16. 

IS 

: 7125 

-1 •. .958—Hy 

drcuiic fluid pc ■■■er-Housing 

flrr 

(S 

: 7425 

: ! 974 

954)6- 

•30 


L*il‘ 

SlCJTl'. I 

energized, p’;n 

.fc-faced v.a!s-lfimi-itdorss 

and 







tol 

era rCi; 

; Pan ! piston 

s^al housing? 







17. 

IS 

: 7824 

: :995 - -Quit k 1 

change Hr ill chucks, collets 

and 

IS : 

; 7824 : 

: 1975 

95-09- 

■30 


tie-; 

it; Ug ' 

•mier irv’dc**:.- 

-Spec 'fie avion 








(f; 

*, St R. \ 









18. 

is 

* 7 op.*, 

: 19 >5 —Textile 

:■ Lupaulinc made from It pi: 

en.tty 

TS 

: 7903 

: 1 984 

954)3- 

■31 


pci 

Ivi.-' hvb: 

to wwo] fab.' 

■c -Spec ficat on 








(Sc 

cond Rev sion) 








19. 

IS 

; 8 783 

(Part 3) : 1 995- 

-Winding wires for mb mo; ; 

tbits 

TS 

: 8783 

: 197" 

95-06- 

30 


me 

.to i* — ; 

■Juc.Ticittkon Part 

; 3 Method;- of lest,; 







(First R*n 

i..icn) 








20 . 

IS 

: 8783 

(Pa: 1 4/Sec. 3) : 

: 1995—W nd ng wire*, for s 

,ub- 

it; , 

; 8783 ; 

: 19/8 

95-09- 

30 


ravcsiblo motors- -Specification 

Part 4 Specification for individual \vir.:s SecLion 3 Polyester 
and polypropylene insulated winding wires. 

(First Revision) 

21. IS : 9359 : 1995 -Pesticirie-Phoratc G encapsulated — IS : 9359 : 1980 

Spocilicat.on 

(First Revision) 

22. IS : 10258 : 1995 — Sterile hypodermic syringes for single use IS : 10258 :1982 
Specification 

(First Revision) 

23. IS * 11559 : 1995—Hydraulic fluid power-Cyl nders-Rod end IS : 11559 : 1985 
spherical eycs-Mounting dimensions 

(First Revision) 

24. IS : 11560 : 1995—Hydraulic fluid power-Cylinders-Rod end IS : 11560 : 1985 
plain cycs-Mount'ng dimensions 

(First Revision) 

25. IS : 12738 : 1995— Pneumatic fluid powcr-Single rod cylinders IS : 12738 : 1988 
1 000 kPa (10 bar) scries, with integral mountings, bores 

from 32 mm to 250 mm—Mounting dimensions 
(First Revision) 

26. IS *. 13695 : 1995—Lined or unlincd rubber boots resistant IS : 13695 : 1992 
to chemicals -Specification 

(First Revision) 

27. IS : 13808 (Part 3} 1995—Quality management for hospital 
services (Up to 30-bedded hospitals)—Guidelines 

Part 3 Wards, nur sns services and operation theatre. 

28. IS 13984 (Part 4/Scc. 3) . 1995 -Link and (test connector * 

Specification 

Part 4 U-Liuk Plu c 

Section 3 Double LI-Link Plug Polarised. 

29. IS *.13985 *. 1994 -Terminology for took and equipment to — 
be used in live working. 


95-07-3) 

95-07-31 

95-08-31 

95-08-31 

95-08-31 

95-10-31 

95-04-30 

95-07-31 

94-12-31 





4168 THE GAZETTE OF INDIA : NOVEMBER 25, 19y5/A‘GRAHA YANA 4, 1917 [Part 11 —StiC.3(ii>l 


0) (2) (3) (4) 


30. IS .14231 (Pari 5) : 1995—Cabled distribution system for — 95-07-31 

television and sound signals—Specification 

Part 5 Hcadend. 

31. IS : 14244 : 1995—Characteristic paramours <T nand nlop.. -- 95-03-31 

photovoltaic (PV) systems. 

32. IS : 14254 (part 1) : 1995—Programmable conlrillcis 95-05*31 

Pail 1 General information 

33. IS : 14257 : 1995—Lead-Acid storage batteries foi motor — 95-07-31 

vehicles with light weight and high cianking performance - • 

Spec i flea t on 

34. IS '• 14267 (Part 4) : 1995—Quick irozcn vegetables— — 95-07-31 

Specification 

Part 4 Quick fro /ah beans 

35. IS : 14269 : 1995—Automotive vehicles-)nlcgral power — 95-08-31 

steering gear-Method of test. 


Copies of these Indian StandanJs are available I'r.r sale with the Bureau of Indian Standards, Marik Bharan, 
9 Bahadur Shah Zafar Marg, New Delhi-! i 0 002 and Regional Offices : New Delhi, Calcutta, Chand garlt, Madras 
and Bombay and also Branch Offices : Alunadabad. Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Faririabad, 
Ghaziabad, Guwahati. Hyderabad. Jaipur. Kanpur, Lucknow, Patna, Thriuvanantlipuram, 

| No. CMD/13:2] 
S.K.. KARMAK\R. Add). Dir. Gen- 


’TRTsPT rNrCW 

(qnr 3frr fa*mr) 

wi fontft, 27 199 5 

ut . 30 7 8 -—^ farrnr Tt fernr 14 tpnrir, 
199 5 Tt d-PT SppJTf if 

1. I3T % 9? H 

% jft% 45 ^ % :c '<rhT tt so Tf i 

2. qftmfr i it i 

spFTTT 12 % ^ WTO qr(iii) if 1600—2600 

^rpT ^7 TL 160 0—26 6 0 I 

[ 1 W 1 tr.-i ioi l/l/88-qqi ^ Tt-III] 

n*r. Trfit, srar rrfarr 


(ftrert finmr) 

srt fitwfr, 31 Wjur, 1995 

wi.m. so79 rrwn r , T W | wi (*bf 

mfiuntf r firg soffit) firm i 9 1 6 % firm i o % irr-firm 
( 4 ) % hh s rvi if rotr tffiwr fwfin ww (fawn fhHnr) 


% wm brRfetffirr %r#hT firm-tiff firra so srfirir s h rrfstrr 
mPrrfffirt r %#r rmftmrn sir jtpt rr firm %, rtfirjfffir rnfif 
ft 

1 . rmrrr fim-nt. 

frrmn (fij, rr.) 

2 . firarrT, 
jenmft rfffitvrrT, 
fipiM*n3 (Tt«t rmfrr) 

a -tiNir f rauTT, 

I'ftfitjrTf (ifwr rrrflfr) 

4. OTffit ffiOTPt r. 3, 

'tfsmHT 
'ffirrr 1 

5. ru’ffir firorrm 
ffimr 1fo. 

rf Trrffi 1 

6. fiflW, 
n’Tsr rrfinr, 
rl fw-ft 1 

[»T . 1 1011-7/95-ri. Itt .it ] 

fim*g afffiT, fr%7in (TT.'ffr.) 





irr^T ¥i as, i oss/mumPT 1,1017 


11 a a 


ftTH IT—rr 3{n)} 

MINISTRY OF HUMAN RESOURCF 
DEVELOPMENT 
(Deptt. of Education) 

New Delhi, the 31st October, 1995 

S.O, 5079 .—In pursuance of sub rule (4) of 
Rule 10 of the Official Language fuse for Official 
Purpose of the Union) Rules, 1976, the Central 
Government hereby notifies the following 
Kendriya Vidyalnyas under the Ministry of Human 
Resource Development (Deptt. of Education) more 
than 80% staff of which has working knowledge of 
Hindi 

1. Kendriya Vidyalaya, 

Shimla (H.P.) 

2. Kendriya Vidyalaya, 

Dulhasti Project, 

Kistwada f.T&K) 

3. Kendriya Vidyalaya, 

Jvotipuram (J&K) 

4. Kendriya Vidyalaya No 3, 

Mandir Marg, 

Patiyala Cantt. 

Punjab. 

5. Kendriya Vidyalaya, 

Peetam Pura, 

New Delhi. 

6 . Kendriya Vidyalaya, 

Gole Market, New Delhi. 

[No. 11011-7/95— O.L.U.] 
N1SHENDU OJHA, Director (O.L.) 


nfrs&j 3 (1) fairfm 
ft ftrsmn tt ttst ftntT?: 


wnr nyffm wnr pft ft sitin' finroa 

(W~ 

OCT if) 


yroftfriTfft trmnmpTT ftiroTT? 173 2 g 

0.09 

1 Tift 


17 7-1 

0 . 0 5 

Tift 



0 . M Tr 3 s 


«i 4/93/TfL'ft.j 

ftr, fa^i* 


MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 13th November, 1995. 

S.O. 3080 .—Whereas it appears to the 
Central Government thai it i> necessary in the 
public interest that for the transportation of ga 
from Mandapeta to K, CheruYU gas pipeline in 
\ndhra Pradesh State, pipeline should be laid 
by Gas Authority of India Ltd. 


ftfttfftmr affir ft^rmr 

aft 1.1 spurry 199s 

■pt ot, soan:- ct: ftpfmprCT ftt mt srfttT ypp ft % 
AhrrfVr ft rrs trumr? ft fft ct-tr mry ft JCTrftn ft 
ftCT qtiT nq? ftjtftpm % tEppr ip ffiy qTyqrrTSR ftr m riPiff 
Mt; Tftm tMftfts jpu fftaaft ^rnff wrfim; 1 ^spftq 

ftbn ft ft? tn Lrarft ft rrthnr % fftp np^rrnrft- 

spprftr if tfh'T »rfft ft mrftftr t?T srfftTT T cttt m^rnTr 

ft 1 

mi: TPT ftjtpPPT afp- upTO TTS'UTrTT (gfft if ?<rftpr ft? 
wtut?r T t?r snift) ^rfufftipT, 1902 ( 1962 t?T so) qfttrpJT 3 
th mwr T T (1) stt sr^nt irfttm aftpr trrft mon-’’ 

ft ??irft irftpr t?r rtpjtTrT- rrfsrn t?rft t?T to tupt umt- 

?rrr fttHm ftmt ft 1 

W fft 'flrfft ft fftnsnr fttft *rfpr, yfy % ftf-ft 
arrmrira fftnnft ft twy tipra txtt srrfuTr'ff, ftq m-Tffrd'f ^ptr 
Tfftjrr Drfnftir, ppct put ftt ra ft) nfffta- 

ft 21 fftftt ft ftftrr t?T qftnTT, Tpn nrff’T CTft t r sn 
“tftu fftfftfftsjtT: TT ft) T-71T ttttT ft? TTT Tf 'q-g'^r ftfp -raft 
oosrft WTft'l'm ftt TT fftftt fftfET PRUTftt ft) optin' I 


And whereas it appears that for the purpose of 
laying such pipeline, it is necessary to acquire the 
right of user in the land described in the schedule 
appended thereto : 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (1) of the Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of 
Right or User in the Land) Act, 1962 (50 of 1962) 
the Central Government hereby declares its intention 
to acquire the right of user therein. 

Provided that any person interested in the said 
land may, within 21 days from the date of this 
notification, object to the laying of the pipeline 
under the land to the Competent Authority, Gas 
Authority of India Ltd.. Rajahmundry, Andhra 
Pradesh. 

And every person making such an objection shall 
d'n sffi'f. specifically whether he wishes to he beared 
in person or by legal practitioner. 
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SCil! DULL 

FOR ?,(.!) NOTIFICATION Gas pipe Line Project 
Mandapet — Kaddomma Vcgaynmnianctu Chcrivig 


District 


Mandal Village Survey Ncs, Area Remarks 

(In nect/ 

Acres) 


173-2 A/Part 0-09-CO 

Fast Godavari Ratnachandrapuruni Vegayammnpcta 177-1 B/Part 0-05-00 

0-M-00 OR 0 35 cents 


[Nc.L— 14016/4/93/G.P.J 
ARDHENDU SEN„ Director 


-'TITf'q- jfpr Tpwj-pjr ttftfT-T 

(a-TIFT RTF 14) 
df frpsft, j I, ppfrf trr, 199 5 

TT TIT. 308 1 —TT^-fTT TTIijfffjlTT 

TfyfpvpT i 9 50 ( 1 9 5 h T r J 0 2) Ft STITT f, TT « f F- 
iOT 1 %■ J 3~s r (*. it) 37 "VRT'ir ‘TfiTOTRI -T TFffHiT 

(^mfr) c fr. t, f'P-T, tuiti^ftt, *jr. tut. frfe-T.-r 
sfTFDr, TfuS TT fajqfraTTT 5ft TUT SHT 

9 WTTs, 1 99 5 n TTCcftT Hi^fdlfiFT ifalT TI *T<*A 
frYrfTT fffTT TTT £ I 

‘■SRT: 5PT, Trcftr TTTOT ITT TlM-PHT ^ ttlTT 
.? ^ TT'jm ( 1) % TTTTTT if TrPTST^ VTP7T TTdTT 
% qr^=r: Terc-cr T"r rrfy/tNTT tt tt. ns 

rrpTor o sffrrd, i96 0 t r>«#!pfft ?fr< twLtt 
TTcfr £, Wrt:— 

TRT TftTfTTdT Jr tTPT 3 ^ TTl-xnT ( 1 ) Y 
JIT (ij) % mfFT fTCrf^'T TT T-5TT 

2 5 TTlT 'JW 7R5 srfdfT 97 f*TTT <TT fTTOfTfacT 
rpTf T^TT Tffc irfTfe Tjjff -^rrnft, TTTTTL—- 

“2 5. t'TTTT (NtRrfr) TV. %. f-DT, 

TdTdF4TCf W'T31 fAF-lFrapTT" 

•<-’. Ft. *t pJ'r~ "i T~TT 
TEXT* 

[f. tfr.-i; ot o5-pir t (t sfr)] 
rrrr. it.-. fq-qt, Id 'TfTTn ■ J 

MINISTRY OF HEALTH AND FAMILY WHT FARF 
(Department of Health) 

New Delhi, the 16th October, 1995 

S.O. 3081.—Whereas in pursuance ot the nrovit on 1 : of 
clause (b) of sub-section 1 of section 3 of the Indian Medical 
Council Act. 1956 (102 of 1956) Prof. (Sint.) P. K. Mishra, 
Principal K. G. Medical College, Lucknow has been elected 


by I he Court of University of Lucknow to be a member of 
Medical Council of India from 9th July, 1995. 

Nov,, therefore, in pursuance of sub-section (1) of section 
3 of the said Act, the Central Government hereby makes the 
following- further amendment in the notification of the Gov¬ 
ernment of India in the late Ministry of Health number 
S.O. 158 dated the 9th January, 1960, namely — 


In the said notification, under the heading “Elected under 
clause (b) of sub-section (1) of section 3" for serial number 
25 and the entry relating thereto the following serial number 
and entry shall be substituted, namely:— 

“25. Prof. (Smt.) P. K. Mishra University of Lucknow- 
Principal, 

K. C. Medical College, 

Lucknow. 

[No. V. 11013/20/95-ME(UG)] 
S. K. MISHRA, Desk Officer 

df ftF^fr, 2 0 iWFi. 1995 

tt. sit. 3082 .—TTTO>f'Tr srffer- 

fWL 1 973 ( 1 973 YT 59) Tf ETRT 3 qf) TTtim 
(l) T (i?) % WHCfi if, XT. iff. tt . sfRpff 

TT wfk fsrTErfwFTTT if =WtM %r^Fr nfer? Tt 
totft frrqffrr fdnrrw t i 

tr, tor aft TrffrfrrtrtT tt vre 

t?T ytotct (j) jpe yrgrr vri¥rrff tt ttut 
5T, TTP7T TTOTT % vTTT»rq- 5ftr Tfcrn: PhoTtH 
F5TFTT (TTRirtrfTCW) YV WfgFJTdT i . W, TIT. 

4 8 2 (TT) TT TFT (1 TTTFT, 1974 A fTTOf-ffeT 

TWTtTT TTffV rLTLT:— 

TYT T, STTCT 3 '“nV TTTRt ( ] ) % 

t-rer (h - ) % Ttflr fd-TTf^rr Tfrfqr % tttt tt A, 

•i TTTT TTFl TTftFT 'jfccqTl V T«1R T'“ TfrtrfvffeT 
=ftt t’U; rrfiWTt Tuft ttttL tt_— 



[<TR II—WS 3(il)] 


UTCU UT Trrw : 25, 19 9 S/WnprTJT 4,1917 
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1 

2 

9 . st. %. p. atrJmi 

tfwk fkrfkrmu, 

5TRTPT 

UWR 1 

mp TTR WU ?Nf t- 


^f«TR JrfyRT uukr 
srk xrpprrn RwnrfY 


B'rWk-575002 



[*T. Sft. —2702l/46( 16)/94-£>Ut-f *f] 

UNvT <TPT, V*R dp4U 


New Delhi, 20 th Qctber, 1995 

S.O. 3082 :—Whereas in pursuance of the 

provisions of clause (b) of sub section (1) of section 
3 of he Homoeopathy Central Council Act. 1973 
59 of 1973), Dr K A Joseph has been elected as a 
member of the Central Council of Homoeopathy, 
from the Mangalcre University. 

Now, theiefore, in exercise of the powers con¬ 
ferred by sub section (1) of section 3 of the said Act 
the Central Government hereby makes the following 
amendment in the notification of the Government 
of India in the Ministry of Health and Family 
Planning (Department of Health), numbei SO. 482 
(E) dated the 6th August, 1974, namely : - 

In the said notification, under the heading 
“Elected under clause (b) c» sub-section (1) of section 
3’’ for serial number 9 and the entries relating thereto, 
the following serial number and entries shall be 
substituted, namely i'¬ 
ll) (2) 


“9. Dr- K.A. Joseph, Mangalore 

Principal, University, 

Ft - Muller’sHomoeopathic Mungnlore’- 
Medical College & 

Hospital, Kankanady, 

Mangalorc-575 002 


[F. No- V- 27021/46(16)/94/Homoeo-EU] 
KANWAL DAS. Under Secy- 

Note : The Principal notification was issued vide 
number S-O. 482(c), dated Ih e6th August 
1974 and subsequently amended by notifica¬ 
tion numbers S-O. 484 E), dated the 6th 
August 1974, S-O. 740 E), dated the 2.9th 
August, 1990. S-O. 818(E), dated the 22nd 
October, 1990. S-O. 75(E), dated the 6th 
February, 1991, S-O. 547, dated the 27th 
2698 GI|95—3. 


January. 1992, S-O. 1263, dated the 27th 
April 1992 and S.O. 2700, dated the 25th 
September, 1992 

nt 20 trjsr, 1995 

TT. m. 3083 —f|Rr>M qfPP? «rfST- 

faiPT, 1973 ( 1973 RT 59) bKT 3 4ft sITORT 
( l) (rj) % % SfiRRor Jr ST. 

*41 f4 ST. qiqI TTT ijsT TpN sq, f TflfAqISf fquq- 

fwmrr ksfYu qfpmr ^ trut frptffacr 

fUNT W | | 

wr m, ksfru trur sun wfufurpr *tfY trra 3 
qvt OTETRT ( 1 ) iTRT TKtT mfucruf TT srrfPT URcT Jtr, 
URU rpr.pTT % FUTRU mk qkUR fUTTUU 
(fq'+TPT) qfr nfrpjW U . UTT. WT. 482 (tl) 

urfh? e tm*u, 1974 Jr fkufafrRT *rk whin 
WY t, :— 

wr nftRFRi Jr, “hri 3 ^ ^rtrrrr ( 1 ) % 
wfs (*j) % mfc r fkffk’' htYtt? % srqTfu w rr 
s *rk -jmr unfair ufnfRuf r rtr tt fn^rfafanr 
•rt traw ok rrfufert yufr ankfY, : — 


1 2 


"<?, TPFOT TTR% ST. STST UT^U 

TrurPT, *Rraum frmfqSTFFT" 

rfmrfY ttu trfk upr 
^kurufUai fufklTT 'fTPUT, 
sk (b?rt^) 

fwrr:— 

80, trrr. wrf. tfY. tfY. 


['51. U. -sfY-2702l/4G(2l) 9(f. 3J.)] 

qiw uw, sir ufkr 

New Delhi. 20th October. 1995 

S.O. 3083:—Whereas in pursuance of the 
provisions of clause (b) of sub-section (1) of section 3 
of the Homeopathy Central Council Act, 1973 (59 of 
1973). Dr Arun Bhasme has been elected as a 
member to the Central Council of Homoeopathy 
from Dr. Babasaheb Ambedkar Marthwada 
University. 

Now. thjrefore, in exercise of the powers con¬ 
ferred by sub-section (1) of section 3 of the said Act 
tile Central Govcrnm* nt hereby makes the following 
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further amendment in the notification cf the Go¬ 
vernment oi Tndju in the Ministry of Health and 
Family Planning (Department of Httfith), number 
S.O. 482 (HX dated the 6th August- 1974, namely 

In the said notification under the heading “Elected 
under clause (b) of sub-section (1) of section 3" for 
serial number 8 and the entries relating thereto, the 
following serial number and entries shall be substi¬ 
tuted, rarndy 


1 2 


“8. Dr. Arun Bhasme 
Principal, 

Scnajirao Kshir Sagar, 

Homoer/pathic Medical 
College — 

Beed (Maharashtra) 

Residence : 

80, M.LD.C 
Beed (Maharaslitia) 

[F. No. V—27021/46(21)/94-Homoeo.EU] 

KANWAL DAS Under Secy, 

Note : The Principal notification was issued vide 
cumbei S O. 482(E) dated the 6th August 
1974 and subsequently amended by noti¬ 
fications numbers S.O 484(E) dated the 
6th August. 1974 S.0 740(E), dated the 
29th August 1990 S.O. 818(E). dated the 
22nd October, 1990 SO. 75(E), dated the 
6th Februaiy. 1991, SO. 547, dated the 
27th January, 1992, S.O, 1263, dated the 
27th April 1972 and S.O, 2700, dated the 
25th September 1992. 

fit fcwff, 1 TTRT j 995 

TT. HT, 3 0 84.—rffiTPR fTirfaHTH’T, mpsfpt. 
^OTTf^PTT eTRT STH Tl ^ tTH. fit, fit. nyr. sq-R- 
tfijiT-T HiffrT, VlRfitq- HidTqiuH ufipqg- Jrfijfrpprr, 
1956 ( 1956 TT 102 ) Tf STRT 14 ^ nfitHT % 
farr tprUrfBlTWr HTEffaHTH : t#?rr % ; 

aftr sr. THfTHRftrfiir qp 

% w rpfpr ^ Tlfi fir SpfHPT fir f%TT ffifitqip 
irfeTH TTHH, fififiy *} fipp | ; 

WT:, Hf, %rspT TRqrp ; qp q?t ypq 

14 Tt TTOTTr (1) % % tgmj (?r) % sqvppcq 

H, 


(i) rt HftFjNfir fir hth tet tt hrE? ri fir 
srf fit sprftr fit, tt 

(ii) ^ TRftr fit, fqqfir fifirp ¥t. (’imfit) 
THforr furre fipftpn qqfr Wefft flftfTT 
+n4, sNTr O’ OH‘6 

IRK fi Hf fit TT fit, UH Hrffi ffifrffi'3 
TOl % TT T#FT HPfSTSTTT fAfTHTT 
Hppp OffiTH fipTT I 

[fi. Ot.-l 1016/3/95 —-pb. f. (fi,. sfr.)] 
mq. fir. ffr«rr. stt ?rfsmfr 

ORDER 

New Delhi, the 1st November, 1995 

S.O. 3084.- --Whcdcas ihe medical qualification M.BB.S. 
granted by the Univeisity of Monash, Melbourne, Australia 
is a recognised medicnl qualification for the purpose of sec¬ 
tion 14 of the Indian Medical Council Act, 1956 cl02 of 
1956); 

And whereas Dr. Katrina Rosamond Pfiilip who possesses 
the Raid qualification is for the time bciivg attached to the 
Christian McdicaJ College. Vellore for the purposes of charit¬ 
able work; 

Now, therefore, in pursuance of clnus'c (c) of the proviso 
to sub-section (1) of section 14 of the said Act. the Central 
Government hereby specifics ; 

(i) a period of two years from the date of issue of this 
notification, or 

(ii) the period during which Dr. (Mrs.) Katrina Rosamond 
Philip is attached to the said Christian Medical Col¬ 
lege Vellore, 

whichever is shorter as the period for which the medical 
practice hy the aforesaid doctor shall be limited. 

FNo. V. 11016/3/95-MECUG)] 
S. K. MISHRA, Desk Officer 

T# ffipt, 4 RR-R, 1995 

TT. m. 3 08 5.—TfjfPr Wif, TH ffifficHT 
Hfufim, 1948 ( J 948 Tf 16) fit SHT 3 fi 

HHFTrT TStT Tffifrfif TT JPfPT TRT i?tr vrpp jpqrp, 
’HTRT aftr 'TfVriT T7TP4 RTTHU (JRRJT fpqp) 
fit ffiTTT 24 1984 fit HftpgHHT rrJT,3ft 

4 30 if fovrftfm mtWT Rfit p ST-llfi:— 

HFT % TT ’TTTT 5 T T ^fapT T4T TTB 

EififaH srfHfcrtff “tipr 3 % TDrapr % htt jfer ht- 

STUT (t) % TTotiT HUficr’' tfUTH % irqpT qr fipp. 
fhfepT srfHffiH: TfiTFHrfTT TT?fr I tTPFT; 

“ 5 . IT. U’ffift THET TH l%pTT7TT 

gPTTf. Tf. HR. HHR: 30-3-95” 

198, TfFT TfT, -tR^rrv 

[riRTf sir . - 1 2 0 1 3/ 8/95—fif. nrr, tp.j 
fiH. fiA. HH 7 FErt 

Nets Delhi, 'he 4th November, 1995 

S.O. 3085.—In exercise of the powers couiened under 
section 3 of the Dentists Act, 1948 (16 of 1948), the Central 
Government hereby makes the following amendment in the 


Dr. Babasaheb 
Ambedkai 
Maiathwada 
University” 



WPd TT THm-.^rnn: 25,1995/ T T -Bq r -Hm 4,1917 4173 


( 1) if 3dd urfaTiff T'l dTqfd ff>dd gir dffT ^d 


[did II—-W* 3(H)] 


notification of the Govcvnment of India in the Ministry of 
Health A family Welfare (Department of Health) No. S.O. 
430 dated 24th Janiuuy, 1984 namely:— 

lti (he said notification under head “Elected under clause 
(a) rend with proviso to section 3" for serial No. 5 and the 
entries relating thereto, the following shall .he «nhstituicd, 
namely :— 

“5, Dr. Ravinder Kumar Bali Punj.ib 30-3-95” 

C/n Dr. ft. R. Vaehhar, Dental 

198, Queens Road, Amritsar Council 

[No, V. 12013/8/95 PMS| 
H. N. YADAV, Under Secy. 


df<rr tfrrefta dTi";# ^ dddid ddwd 
fddfad 

dt ftwfT, 6 dYRT, 199 5 

YT. WT 30 8(3 —fddrtfTd ffdfflfd *Tf*TpT dff m 
(ffq dTT ds^filfcdT fadTh) dl ddddr TT d'TT 
fd^fad dfdTT d^TT % 3-4 8/82-TT. dl. J|./*342P/8 
fedFC 17-10-95 % dd if dTHTfTd, dlTTdT d'-fl'd F, 
fewi'r Slcftd %df ‘FT ftdTYI 2- 1 1-95 it rtd ; 3 tfldd 
3TRt =FTd rfd E 2 00 0-50-2300-5. if -75-3200- 
10 0-3500 % 3dddTd it dfad dfCdPT dTf Oft d 
dddtd dddd t dWRdd ^dTdPT'd/tP'-dTJfr "dUTR Tf 
ddTdd dfdYlf r, tjcf 13 fdTTT fffMT dTTl | I 

«ft sfYfTcor ttfr dfc^riffr ?rafsr fddfdd f.idfTd 

fafd d dt Yd % fdd q'Fft 1 TJlTdd dfdTRf % 
<R TT ddTTddd fdddTddTC fddd YTdT 1 

[tTCYT t, - 1 2-2/TnTdfdtT- 5 3r| 7 3/083 7] 

ddts did dm, d*d ddT ddffmdfydRT 

o c 

ALL INDIA SOIL & LAND USE SURVEY 
APPOINTMENT ORDER 
New Delhi, the 6(h November, 1995 

S.O. 3U86.~~0ii the recommendation of the Departmental 
Promotion Committee Group B iDcpartmctu of Agricultural 
& Cooperation) and in continuation of the offer of appoint¬ 
ment No. U. J-48/82-A1S/6428/8 dated 17th October, 1995, 
Sh. Srihnshan, Office Superintendent, Delhi Regional Centre 
‘of the All ludai Soil & Land Use Survey is hereby appointed 
as Administrative Officer, Group ‘B’ Gazetted m the pay 
scale of Rs. 2000-60-2300-EB-75 3200-100-3500 in the Head 
Qrt. office of the All India Soil & J-sind Use Survey Organisa¬ 
tion (Department of Agri. & Coop.) on offieiating/tempo- 
rary basis with effect from the forenoon of 2nd November. 
1995 until further orders. 

He will be on probation for a period of two yeais from 
the date of his regular appointment. 

His pay in the post of Administrau^ Officer will be fixed 
according to rules. 

[No. E. 12-2/G(B)/73/6837i 
S. N. DAS, Chief Soil Survey Officer 


ijddf d> ddrer ifdTTT 

d£ foMf, 15 fdTmr, 1995 

Td. m. 30 8 7.—ddfdfdff^ (wm) fddd, 
1983 % fadd 7 d 8 % dTd dfed ddTdfdff'f dfe- 
fddd, 1952 ( 1952 TT 37) df cITTT-5 fffr dd-cIKT 


BdTdd dt fddrd 1 fddHG, xQgs sp) dfd^ddT 
dW 813/ 5/9 5-dT). (dt) % dddd A dTdld, 
fdmfdfed “dfaddf dt ddftd fdvd TdNTd dtff % 
fdddT ddTfdF'Tdd d ddfdd Wf if dTfdTfdd AATA 
n W dTddf cm fd^dd dTcft — 

1 . «ft tft. 'ft. fdnd 

2. tsft Tf'd-TT 

3 . g«ft fYYT tdd 

[WW 81 3/ 5/95-tttt:. (tft)] 

wr. ifr. tm dftmrtt 

MINISTRY OE INFORMATION & BROADCASTING 

New Delhi, the 15th September, 1995 

S.O, 3087.—In exereis-c of the powers conferred by sub¬ 
section (J) of section .1 of the Cinematograph Act, 1952 
(37 of 19 52) read with rules 7 and 8 of the Cinematograph 
tCeriitication) Rules, 1993 and in continuation of this Minis- 
iry’s notification No. 8I3/5/95-F(C) dated 1st September, 
I9 r 5, the Central Government Is pleased to appoint the fol¬ 
lowing persons as Members of the Delhi Advisory Panel of 
the Central Board of Film Certification with immediate effect 
and until further orders •— 

1. Shri C. P. Mittal. 

2. Shri Pushpinder Sood. 

3. Ms. Kunjna Singh 

[File No. 813/5/95-FCC)] 
R. C. 5HAHDADPURI, Desk Officer 

dt fe ; df, 2 d fddfdC, 1995 

TT. rn. 30 88.—ddfdfd^t (ddldd) fddd 
1983 % fddd 7 d 8 % BTd qfsd ddfdfd^t 
rfafadd, 1 952 ( 19 5 2 dT 37) dTU 5 df dd- 
9RT ( l) d add dfdddT dT YddTT dtd d^T 3d 
ddfd'T d fddtd 15 fddER, 199 5 ^ dfdgddl 

ddd r 813/5/9 S-dSi. (df) % dd if d7dTT 

d;dt dsrr ddd dt df#d id?d dBidd ytt dwtfr 

fcdfr ddTrJdF 4dd‘ % dd«f % dd if dfcdTfdd ddTY 
d dYT dfdd dd fd^dr d^'l' ^ i 

[dTW ddTT 813 / 5 / 95 -dd. (Yfr)] 
did. dt. tdF dfddrft 

New Delhi, the 26th September, 1995 

S.O. 3088, —In exercise of the powers conferred by sub- 
ioe'.ion (1) of section 5 of thee Cinematograph Act, 1952 (37 
of 1952) read with rules 7 ana 8 of the Cinematograph (Certi¬ 
fication) Rules 1983 and in continuation of this Ministry's 
notification No. 813/5/95-F(C) dated 15th September, 1995, 
the Cential Government is pleased to appoint Ms. Sudha Jacob 
as Member of the ‘ Delhi Advisory Panel of the Central 
Board of Film Certification with immediate effect and urttil 
further orders. 


[File No. 813/J/95-F(Cj] 
R. C. SHAHDADPURI, Desk Officer 
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q-f fteftt, 16 SFBJsn;, 199 5 

tfiT, 3TT. 3089-—■’tfeffafenft ) ffttTB) 

1983 % fjpnr-9 % bet qfer 

1952 ( 1952 3T 37) 3ft '4173-5 3ft 3W (2) ft 
SfTTcT VIffidft) 3T 'd'ififtfi 3Lfft gft 4 r i't3 

feir sniTW 3r5rwr ft sfofftr srftFfirfr ^ 
ft *fr sfr. fftV^i7T3ft fftfiftFT 3ft srcfft 3ft 7TRT?q- 
STfirlft^RT Sift 37 23-6-95 ft 3-7-95 % fftft 

l 

[ft. 80l/4/92-tFf>. (ftr)-#? -II] 

str. ftt. sr^rrcjft, $rfft3rr<t 

New Delhi, tlte 16th October, 1995 

S.O. 3089.—In exercise of the powers conferred by sub¬ 
section (2) of Section 5 of the Cinematograph Act, 1952 
(37 of 1952) read with rule 9 of the Cinematograph (Certifica¬ 
tion) Rules, 1983 the Central Government is pleased to ex¬ 
tend the appointment of Shri B. S. Biswas as Regional Officer, 
Central Board of Film Certification, Calcutta on usual depu¬ 
tation terms from 23rd June, 1995 to 3rd July, 1995. 

INo. 801/4/92-F(Q-Vol. Ill 
R. C. SHAHDADPURI, Desk Officer 


m ft^nr 

fift ffteftV, 9 5f3^3T, 199 5 

33. ot. 3090,—ftterrfft‘fi' faro srfftfftTB 
1947 ( 1947 3>T 14) 3ft 4TO 17 % $1371333 ft, 
71735,7; fclft 3ft, mt. 3ft35 ft7^l?3f7:fi , 

nftftV snftts fft. % wraft % ftsra fftftftspfft fthc 
3irmft %ftW, STdfttl ft fftfccj fthrtffpF 
fftWR ft, b~<' 35R ftroiffifi, «ifsFPTijr (ft. i) 

srto % 3ft smfvRi 3nftft I, ftr g-^n; 

3ft 26-9-95 3ft 5TF?I ^tlT <3T I 

[ftwr 3T31-20012/l 14/94-$lrif$!T7; (tfftsT-l)] 

m ftt^r, fw $rfn3trft 

MINISTRY OF LABOUR 
New Delhi, the 9th October, 1995 

S.O. 3090.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 

ment hereby, publishes the award of the Central Govern¬ 
ment industrial Tribunal (No, 1). Dhanbad as shown la 
the Annexuro in the Industrial Dispute between the em¬ 
ployers m relation to the management of Ml 9 . G. N. Hard 
coke Manufacturing Co. Pvt. Ltd. and their workmen, 
which was received by the Central Government on 26-9-95. 

INo. L-20012| 114|94.IR(Coal-I>] 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under sect'on 10(l)(d) 
(2-A) of the Industrial Disputes Act, 1947. 


PARTIES ; 

Employers in relation to the management of M]s. 

G, N. Hard Coke Manufacturing Co. Pvt. Ltd 
AND 

Their Workmen 

PRESENT ; 

Shri P. K. Sinha, Presiding Officer 
APPEARANCES : 

For the Employers.—Shri M. S. Paul, Manager. 

Tor the Workman.—Shri Sudesh Prasad, concerned 
workman, 

STATE : Bihar. INDUSTRY : CoaL 

Dated, the 15th September. 1995 
AWARD 

By Order No. L-20012(l 1 )J|94-Lli. iCoal-i) dated .the 
kyui Murcn, fy>4, ino ecu,rut Government in the Ministry 
ot j_ai>uur nus, in exercise ot inc powers contericd by clause 
uu or s un-sec non (f) ana sun-section u-A) of see.ion ju 
ci me rnuus.nm Disputes Act, ly47, reierred me following 
ui>pu.c jor aajiiaicmion to tms Tribunal ; 

Whether the action ot management of jVij a . u. N. 
tiara Coke Manufacturing go. Pvt, Gtd., At Meran, 
r.o, GnitKunua, uisii. imanpad in termmatmg tne 
setvices ot twin Suaesn i-wasua, Accounts Assisumt- 
cum-lyp'St w.e.f. i7-8-93 is justified ! it noi, what 
rend tne concerned woiknian is entitled to ?'. 

2. the ordei o£ reference was received in ibis Tribunal 
on /-4-iyy4. Inercaucr, on JO-5-J995 Sri Malay bhankar 
i,tuj, appealing on ocnaif of the rnanagemcm, nfea docu¬ 
ment or se.iiernem. Since tne concernoa workman was not 
present in tuc i rmun'at on mat dale, fie Was issued nonce 
to appear beiorc aus Tribunal on 11-6-95 to verify ifif 
seclenient filed by me management. 

3. On 11-8-95 Sti Sudesh Prasad, the concerned work¬ 
man, appeared and aanuacu that fic had settled his dispute 
wun tne management and that settlement had already been 
implemented Dy me management and mat he had no maun 
aguiist me management. His signature was obtained In 
me margin of tne oraer-sheet on n-S-y5 whicn rallied wi.h 
ms signatures on Ms wnt.cn sla.ement and the documents 
of ms ugreemem. 

4. From this declaration filed by the concerned workman, 
buoesn prasad, n appears that ho had agreed to tajee a 
sum of res. 2,a00 in full settlement of Ins claun. In the 
declaration no also has undertaken not to lodge any can* 
m mis regard m future. l-Moto copy of the cash receipt 
g.ainea oy me concerned workman nas also Deen filed. 

5. A seperatc application, described as written statement, 
was fned on hehaii of me management submt.mg that the 
amount agreed upon between the parties had been paid, 

5. However, the document of declaration of the concern¬ 
ed workman does not appear to be in Form ‘H’ as prescrib¬ 
ed under Industrial Disputes (Central) Rules, 1957, nor it 
appears that the copies of the same were transmitted 
to the authorities mentioned therein. Therefore, this could 
hardly be taken to be a settlement between the 
parties. 

6 . But from the declaration, and the petition of the 
management and other documents, it is manifest that the 
concerned workman has already satisfied his claim and that 
presently he has no dispute with the management. The work¬ 
man who was present in the Court himself had submitted as 
such. 

Since now there is no dispute between the parties, I hereby 
render ‘no dispute’ award in the present reference. 

P. K. SINHA, Presiding Officer 


Reference No. 78 of 1994 



[will—3(ii)] 
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*mrr m 2 s, 1 a 9 5/ ^nr^Tirar 4,1917 


far^fV, 2 6 STKJ5T, 199 5 medical staff is justified 


in view of agreement dated 
i lo-ivBB signea oeiween the two managements 
and the workmen in conciliation before Conciliation 
Officer and ALL (C)-IH, Bombay 7 If not, what 
relief the workmen concerned are entitled to ?" 


ffir.srr. 3091 — faqrc 1947 

( 1947 4ff 14) TT EIRT 17 % <R*T™f ff, 

¥twpi sfinT fa % % sirs femf 

4 %qfta ircpp- srft^TCf, sr^c 4 . 2 

# tttj rytPtt TTft &, n‘r ftwit sp'r 
24 9 5 44 SFff gWT 41 I 

( 4 wrR. 4 -16011/3/9a-iETn^rn: (■#])] 

%.4iXi. Iff srfatfiRt 

New Delhi, the 26th October, 1995 

.5,0. 5091,—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Bombay No. 2 as shown in the Annexure, 
in the industrial dispute between the employer* in relation 
to the management of Indian Security Press and their 
workmen, which was received by the, Central Government 
on 24-10-1995. 

[No. L-160H/3/92-IK (DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S. B. Pansc, Presiding Officer. 

Reference No. CGIT-2/86 of 1993 

Employers in relation to the management of India 
Security Press and Currency Note Press, Nasik 

AND 

Their Workmen. 

APPEARANCES : 

For tho Employer—Shri P. M. Pradhan, Advocate. 

For the Workmen—Shri S. M. Dharap, Advocate. 

Bombay, the 10th October, 1995 

AWARD 

Government of India Ministry of Labour by its letter No. 
L-16011/3/92-IR (DU) dated 1M1-1993 had referred to 
the following industrial dispute for adjudication. 

SCHEDULE 

“Whether the action of the management of India 
Security Press, Nasik and Currency Note Press, 
Nasik in issuing the notice of change dated 8-10-91 
proposing to increase weekly hours of work from 
374 to 44 per week In respect of ministerial staff 
namely clerks, office peons, record sorters, and 


2. The General Sccrelmy India Security Press and Currency 
Not® Press staff union have tiled a statement of claim a! 
Exhibit 2. Indian Security Press and Currency Note Press 
have filed their written statement at Exhibits ‘3’ and ‘4’ res¬ 
pectively. 

3. The admitted facts can be summarised as follows : 

Initially India Security Press as well as Currency Note 
Press were not different organisations but entire 
Work was being undertaken by one organisation 
that is India Soeurity Press winch came to be esta¬ 
blished at Nasik in the year 1925. It came to be 
bifurcated later on. So fur as these 2 establishments 
arc cone rued the slaff is divided into 2 categories 
namely ministerial staff and non-ministerlal staff. 
Non-miuistcrinl staff includes both industrial staff 
(non'classified workmen) an non-industrial sub-staff 
(classified workmen). 

4. From 4th of September 1925 to 31st of March, 1935 
the working hours were 36 hours a week which subsequently 
came to be changed from 1st of April, 1935 to 424 hours. 
It continued upto 31 at of May, 1994. Those working hours 
were came to be reduced to 404 hours from 1-6-1944. This 
position lasted upto 18-5-1947. Then the working hours 
were reduced to 334- The working hours were indented 
to 424 hours. 

5. Thereafter the working hours were as follows : 

(a) From 17-4 1950 to 26-11-1962-—36 hours a week 

(b) From 27-11-1962 to 30-9-1964—404 hours a week 
(c> From MO-1964 to 30-11-1967— rfO hours a week 
(d) From 1-12-1967 to 31-12-1968—36 hours a week 
6c) From 1-1-1969 onwards - —37) hours a week 

6. The Government »f India decided to change the woik- 
ing hours and send a memorandum dated 21-5-1985 (Exhibit 
‘A’ of statement of claim) to that effect. Later on it Is 
communicated by Uigler Secretary, Government of India that 
the orders contained in the earlier communications were only 
covering civil, administrative Officer of the Government 
of India whose functions are broadly of secretarial nature 
and It does not cover industrial undertakings (Exhibit ‘ft’ 
statement of claim). 

7. On 7-11-1986 tho Director in the Ministry of Person¬ 
nel (public grievance and pension) (department of per¬ 
sonnel and training) Government of India referred to tbe 
4th Pay Commission’s recommendations to the fact that work¬ 
ing hours of the Office staff in the Government of India should 
be increased keeping in view the need to maintain and improve 
tho level of productivity. Tho General Manager Currency 
Note Press by its Press order dated 15-11-1986 referred to 
the «aid Office memorandum and stated that the working 
hours of the ministerial staff of Currency Note Press Officer* 
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qtfqrrcf % 4k, qijqq q fqfa&£ qkiTfaqr faqrq if 
sfteftfqqr qftiqmT, qfarr % q'w: q,'t qqrffaiq qmft t, 
sft kiffa €<*tiTc qif 26 - 10-95 qTr qr^r ^stt «tt i 

[g WT 0.^1-4 0 0 1 2/4 8/8 9-^1-2 (^T) ] 
q^flr, sTfsrqrft 

New Delhi the 26th October, 1995 

S.O. 3092.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947, the Central Gov¬ 
ernment hereby publishes the uward of the Industrial Tri¬ 
bunal Kota as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Telegraph and their workmen, which was received 
by the Central Government on 26th October, 1995. 

[No. L-40012/48/89-D2(B] 
K. V. B. UNNY Desk Officer 

3TT^8T 

\l 5 ^TFmfW, tfWlfw -Tmfa-qrrTTT (iRfrq) Sftev/rnr. I 
fq?far qqmi : 5ft.*TT. (t^ftT)-l/9 0 
fktqr : 16/4/91 

qrfa: HFTT *RqTir «T*T qf faelfr % 

flfStTT 40 012/48/89— tfV— 2 (4Y) 

fortT 3o/lo/89 

sfttfrfaw fw?r srfafqqq, 1947 
qer 

TjkT ^5 3 m «ft fa 3*3 f^FT^T tfrq'r, 

1 61 qftfarl Tft^W, 'OTffdT I 

—ami ’sifarq 
nq 

q? farfarsr^r (tHfara) mif qrsfajT i 

—nfimfr f-fafarr 

qqfaqq 
'sfrqmqt, trr^Tfr, 

?ET , H'q . ^ . 03T . 

TTT«ff dfrr*p im q qfafqfa :- «fY qqfajjTW uraf/ 

-ir hr . %. fqqrft 
qfqqtsfrfaq'm: i )qR ir qfqfqfa m wq.tm. q r -m 
?rf'£(fa 0 fa faqfar 20-9-95 

srfafqrfq 

'dTCf ffWF, *sm w-w, qf fcRft srt firm 
farfm tffafrfw firm? qfafqqq, 1947 (farir ^ttrt 
" qfafqqq” ?r qmtfaq fom mw) 'ftflra 10 ( 1 ) 
(q)q "I'DJKT ( 2 -q) % ^EcPKf ^TTTrfaqrr’tT T4 
qfqfqq'iqT*i qmfaqfqm Ml t:— 


“Whether the action of the Sub-Divisional Officer (Tele¬ 
graph), Sawahnadhopur in termimitinE the services 
of Shri Sitresh Chand, Casual Labour, vy.e.f. 1-8-87 
is justified 7 If not, what relief the workman Is 
entitled td?” 

2 . ffafar wnqrfsrqRUT q qm $ir qr artr rf^r 
fw qqr q qffiqnfr q?r ^qqr qrit qfV *nft 1 arff 

qfar Itrq'r 3ITT q^q 7 kq mRFJ % SpJBT? 7TWT 

ir qm w qq?R I far qjvff qRra if dpm 
qfq j -RtT, qR 3T TT^TT iq3 Fq^ffamr, qqif qm^T 
% q^r qqrq, 85 ir^r, 86 qqr qrrf fqrqr q qq% qrq 
1 - 7-86 % qqiqR 30 - 6-87 qqr qqrqR m fafaqqsr 
^iffaETrc (qR) % qfi qirt fqqT 1 ■%$ str spff "4 
% wftq *rqr trI ir *ji 12 BT? qf 

vitlld'K 35 0 fTT iHT <J®f I qp4f 4?t 
% torrrr-c fa#if<33 tr^farr q btc ii qfamfa %q?l' 
■jqfpqfqqt efr :— 


qr^ 

qkm'q. 

qic 

qqjfar ^ ■ 

7/87 

72/83 

6/87 

6/4 

5/87 

5/40 

4/87 

4/22 

3/87 

4 /ioq 3/90 

2/87 

3/4 

1/87 

2/22 

12/86 

2/11 

ll/S6 

42/6 

10/86 

14/1 

9/86 

3/1 

8/86 

2/1 


3. sirtff ir qrfT | ^ soft 12 

BT5 q 350 ftq tiq 240 faq q qfaq :to qqr ir«rT 
<j«f qrc qqq qr rfr nffarefr arrr faw^rTR 
<t ^firjfir qTr ^rfat wrfatr. «ft 1 qfimft q qraf Tt 
farr qqwir qnfa % ^ q fTr ’SRfr ^ tfr wk 

q qtfkr wqqr qtfkr faqr 1 w qqrn: sfarsfY ir 
sTfaPm qir srrcr 2 s-ot % qmarr % fakfa qr«ff 
q?V ir^T qqp<r 1 sn«ff t't qftrreft am im rnrm 
qmr q qfrf qrmi qrmrr w 1 w qqnr 
wff q?r im rnnfk am 25-^95 (q) % ftrr% t 1 
qr*ff qil ifar qqm qr^ $ ^qftt q^r 

qtrm %krr ?ft«fifaiqr faqra faror % faqq 77 % 

fa?^ | ^ fimt % n?fr 3*fr qfksfrr q^V 

sifk 7 few q$ «rmmp | farq% ^farq? «mTqsr 
qtr m 1 qfa? k qfmsfV % irqr rnrrfar iroq 
Bqqrf qrr sRirr faqr ^.qfaw. qr4T qfT 
qqm '-fbn ar^faqr mq frrafaf % faq<fa | 1 
afaq-^fr am sfaf k imfa' ^rqqr ir k Rfr 
farair fqr qpfa Rfar ifaq qrr qqmT q brt mq 
srqfapa «nr qrm f 1 srfqqwt am srr«ff k tftfqrqr 
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medical staff is justified in view of agreement dated 
11-5-1988 signed between the two managements 
and the workmen in conciliation before Conciliation 
Officer and ALC (C)-IU, Bombay 7 If not, what 
relief the workmen concerned are entitled to 7” 


tit faftfY, 26 1995 

tpr.srr. 3091—fern TTfafaTT, 1947 

( 1947 TT 14) ^ aRT 17 % STWTrf B, 

% naira'a % Tiara ffRRrhT 

%(\t b sfrarfw 

fTffTT q TTTTT sfraTfrRT 5Ti5I$ i . 2 

% qff'R ¥4 qTTftTT 3RrfT % tfT RlftT *TWTT TT 
2 4 5Efff*F, 9 5ffiT |?n V 7T I 

16011/3/92-151^3177: (sk)] 

%. qr. tfr. ^fr, Itt 

New Delhi, the 26th October, 1995 

S.O. '091.- —In pursuance of Section 17 of ilie Industrial 
Disputes Act, 1947 (14 of 1947), the Conti al Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Bombay No. 2 as shown in the Annexure. 
in the industrial dispute between the employer* in relation 
to tlie management of Indian Security Press and their 
workmen, which was received by the Central Government 
on 24-10-1995. 

[No. L-16011/3/92-IR (DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. C.GIT-2/86 of 1993 

Employers in relation to the management of India 
Security Press and Currency Note Press, Naslk 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer—Shri P. M. Pradhan, Advocate. 

For the Workmen—Shri S. M. Dharap, Advocate. 

Bombay, the 10th October, 1995 

AWARD 

Government of India Ministry of Labour by its letter No. 
L-16011/3/92-IR (DU) dated 11-11-1993 had referred to 
the following industrial dispute for adjudication. 

SCHEDULE 

"Whether the action of the management of India 
Security Press, Nasik and Currency Note Press, 
Nasik in issuing the notice of change dated 8-10-91 
proposing to increase weekly hours of work from 
37 .J to 44 per week in respect of ministerial staff 
namely clerk*, office peons, record sorters, and 


2. The General Secretary Tndia Security Press and Currency 
Note Press staff union have filed a statement of claim at 
Exhibit 2. Indian Security Press and Currency Note Press 
have filed their written statement at Exhibits ‘3’ and ‘4’ res¬ 
pectively. 

3. The admitted facts cau be summarised as follows : 

Initially India Security Press as well us Currency Note 
Press were not different organisations but entire 
work was being undertaken by one organisation 
that is India Security Press which came to be esta¬ 
blished at Nasik in the year 1925. It came to be 
bifurcated Inter on. So far as these 2 establishments 
are concened the staff is divided into 2 categories 
namely ministerial siaff and non-ministerial staff. 
Non-miuisiwial staff' includes both industrial staff 
(non-ela.sified workmen) an non-industrial sub-staff 
(classified 1 woihmcn). 

4. From 4th of September, f925 to 31st of March, 1935 
the working hours were 36 hours a week which subsequently 
came to be changed from 1st of April, 1935 to 424 hours. 
It continued upto 31st of May, 1994. Those working hours 
were came to be reduced to 40J. hours from 1-6-1944. This 
position lasted upto 18-5-1947. Then the working hours 
were reduced to 33 The working hours were increased 
to 424 hours. 

5. Thereafter the working hours were as follows : 

(a) From 17-4-1950 to 26-11-1962—36 hours a week 

(b) From 27-11-1962 1o 30-9-1964—401 hours a week 

(c) From 1-10-1964 to 30-11-1967—40 hours a week 

(d) From 1-12-1967 to 31-12-1968—36 hours a week 

Co) From 1-1-1969 onwards —371 hours a week 

6 . The Government of India decided to change the work¬ 
ing horns and send a memorandum dated 21-5-1985 (Exhibit 
‘A’ of statement of claim) to that effect. Later on it is 
communicated by Under Secretary, Government of India that 
the orders contained in the earlier communications were only 
covering civil, administrative Officer of the Government 
of India whose functions are broadly of secretarial nature 
and it does not cover industrial undertakings (Exhibit ‘B’ 
statement of claim). 

7. On 7-11-1986 the Director in the Ministry of Person¬ 
nel (public grievance and pension) (department of per¬ 
sonnel and training) Government of India referred to the 
4th Pay Commission’s recommendations to the fact that work¬ 
ing hours of the Office staff iu the Government of India should 
be increased keeping in view the need to maintain and improve 
the level of productivity. The General Manager Currency 
Note Press by its Press order dated 15-11-1986 referred to 
the said Office memorandum and stated that the working 
hours of the ministerial staff of Currency Note Pres* Officer* 
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are increased from 371 lo 40 hours w.c.f. 7-11-1986 (Exhi¬ 
bit \D'). Later on Rajiv Raisin', Special Olllcer by his com¬ 
munication dalcd 24-12-1986 (Exhibit 'E’j informed the 
Press that the Office memorandum dated 7-11-1986 is not 
applicable to the Security Press. 

8 . On 10-1-1988 the General Manager Cuu'cncy Note 
Press issued a notice of change under Section 9-A of the 

I. D. Act informing that it was proposed to increase the 
working hours from 374 hours to 44 hours w.e.f. 7-2-88 
(Exhibit ’F’). In response to the said notice the Union 
sent notice dated 25-1-1988 (Exhibit ‘G’j stating tlioL if such 
change is effected they will proceed with an inddinate 
strike. In pursuance of the said notice the dispute was 
admitted in conciliation as per provision of Section 20 of 
the Industrial Disputes Act, J947. At last on .11-5-1988 
before the Conciliation Officer it was agreed that the 
parties should await till decision of the Calcutta High 
Court before which the same issue is pending (Exhibit ‘H' 
minutes of the said conciliation). 

9. 11. S, I.ulchanduni, Deputy General Managci and head 
oi the department wrote a letter to the Chief Labour Com¬ 
missioner referring to the earlier notice ol change dated 
16-1-1988 and enclosing therewith a copy of u nonce dated 

8- 10-1991 issued under Section 61(lUj ot the Eactoitea Act, 
1948. It is mentioned theicin the working hours would be 
revised from 37} to 44 houis aud thereafter had given the 
details of change of working hours. (Exhibit I of the 
notice) The Union promptly replied the notice (Exhibit T> 
in the said reply the union narrated the earlier history.- 
The Assistant Labour Corumissionci immediately wrote a 
lottor (Exhibit ‘L’J dated 1 1-10-1991 and informed the General 
Manager of the Cunency Note Press nol to cffecl the change. 
In conciliation, proceedmg the management took a stand 
that they acted under the instructions of Ministry of Finance 
department and economic affairs. Detail submissions were 
made before the Assistant Labour Commissioner. The 
matter could not be settled. He therefore sent failure icpoit 
to the Government. The Government declined lo make 
a reference, ft is. thcrctoie. Ihe Union filed a Writ Petition 
and filed an application before the Central Administrative 
Tribunal. But meanwhile both the presses gave effect to the 
said notice of change w.e.f. 16th of July, 1992. The Cental 
Administrative Tribunal directed the Government to make 
a reference of the said disputo to the Industrial Tribunal. 
In persuancc of the said order the above said reference is 
made to this Tribunal. 

10. The union contended that the action of ihe manage¬ 
ment lo change the working hours, contrary to the agree¬ 
ment is illegal. Decision of the Calcutta High Court is 
still awaited. It is aver that notice of chance under Section 

9- A is required to be given for effecting the change which 
the management had not given in, the present matter. It 
is submitted that the notice which alleged to be given 
under Factories Act is not just and proper. It is submitted 
that the action of tire management of taking advantage of 
the 4th Pay Commission is baseless and the recommendations 
alleged to have been made by the 4th Pay Commission arc 
not like that which the management suggest. It is, therefore, 
prayed that it may be declared that the action of the 
management to increase the working hours from 37-) to 44 
per week in respect of the managerial staff is unjust and 
illegal, that the workers arc entitled lo overtime from 15th 
of July. 1992 above the period of 37} hours to 44 hours 
that the action of the management issuing notice dated 
18-10-1991 is a breach of the agreement dated U-05-19SS 
and for other relief. 


11. While resisting the claim the management contended 
that their action is just and legal. The working hours were 
changed from time to time. It is the right of the management 
to change the working hours of the employees within the 
limits as prescribed by statute which is being done in the 
present case by issuing notice, as contemplated by provisions 
of Section 9-A of the Industrial Disputes Act of 1947. It is 
submitted that Factories Act provides maximum working hours 
as 48 hours per week and therefore increase in the hours 
of work by notice under section 9A of the Industrial Dis¬ 
putes Act is within the limit prescribed by the Factories Act 


and cannot be held lo be arbitrary. It is aver that tire 
revised 4-1 working liouis pci week hire been implemented for 
the Security Paper Mill at Hosbangabad (M-PJ. and also at 
Hunk Note Press Devas (M.P.; and at Government Mint at 
iNoidu (U.P.). in so tar as Government Mint at Bombay and 
Calcutta i., concerned btuh the industrial as well as ministerial 
•Halt have j7 - f working hours a week, Theretorc the compari¬ 
son of working hours of the workers of the above mills with 
oilici Press cannot be said to be relevant and justified. 

>2. II is submitted taut m view ol the 4th Pay Commission 
u. removo the disparity between working hours between the 
same categories ot workeis. The decision was taken, to in¬ 
crease the working hours. It is submitted that under such 
circumstances the claim oi the Union deserved to be rejected 
on all accounts. 

13. The issues that lull for my consideration and my find¬ 
ings thereon are as follows : 

ISSUES FINDINGS 

1. Whelhci the uclton of Ihe manage¬ 
ment of India Security Press Nasik 

and Currency Press Note Nasik. m The action is 

issuing Ihe notice oi change dated not justified. 

8-10-1991 proposing u> increase weekly 

weekly hours of wank lion) 37-1/2 lo 

44 per week m respect of ministerial 

stalt nuineiy elciks, office peons, 

record SOI tc't> and medical .staff WPllld 

lustily in view ot agreement dt. 

11-5-86 signed between the manage¬ 
ments and the workers in conciliation 
before Conciliation Officer and ALGO 
ill, Bombay 7 

2. It nut what lend the wotkmen As per Older below 
arc entitled to 7 

REASONS 

14. Saiidecp Kumar Biswas (Exhibit 13) led evidence on 
bchall cl the Union as against that D. S. Lulchandani (Exhi¬ 
bit 10) the Deputy General Manager of the India Security 
Press led evidence on, behalf o[ thp management. Lalchandani 
was cross-examined by the Union. But so far as Sandeep 
Kumar is concerned be was not cross-examined. It is submitted 
before me that the ease is not based on oral evidence but Is on 
doaimcntory evidence. The documents arc produced on the 
record. 1 find substance in the same. 

15. Exhibit 'If is the minutes of the conciliation proceeding 
held bcloie the Assistant Labour Commissioner dt. 11-5-1988. 
It is observed by tho Assistant Labour Commissioner that 
'•During the conciliation proceeding it was revealed that the 
Calcutta High Court has given a stay refraining the manage¬ 
ment of Calcutta Mint not to increase the working hours till 
ihe final disposal of the Writ Petition filed by the Calcutta 
Mint Accounts Association. The decision of the Govern¬ 
ment, Ministry of Finance is to implement the increase in 
tin: winking hours simultaneously and tmifomtally in all the 
Mints an presses of the coutry. Accordingly, in view of 
above, on the request of the Assistant Labour Commissioner. 
I he management agreed : 

1. Tit await fen decision oE the CalcutLa High Court 
regarding the increase in the working hours and not 
to inipleracut/enforce the changes proposed vide their 
Notice dated B3-1-I988 for the time being. 

2. The Union has agreed to withdraw the strike Notice 
served on the Management of Currency Note Press 
and' India Security Press with immediate effect. 

3. Both the management and the Union have agreed to 
ensure the hcsl'h slate of industrial relations in the 
India Security Press and Currency Note Press. 

Accordingly ihe conciliation proceedings concluded und the 
dealing witli strike Notice of India Security Press/Currency 
Note Press is treated ax dosed. 

16. it is not in dispute ihut the L.P.in Writ Petition filed 
before the Calcutta High Court is still pending and stay con¬ 
tinued. If this is so in view of tho agreement stated above 
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.the management had to wait and it cannot act on the notice 
tit, 16-1-1988. The action of the management acting on tho 
Said notice is unjust and illegal. If the management is allo¬ 
wed to do so then the whole purpose of the conciliation pro¬ 
ceeding before the Assistant Labour Commissioner will come 
to an end. There will nut be any sanctity. The parties will 
never agree for coming to any settlement if the management 
or for the sake of arguments the Union tried to act contrary 
to the terms of the agreement. 1, therefore, lind that this 
action of the management is unjust. 

17. Management had given a notice on 8th of October. 
1991 (Exhibit T) to the Chief l abour Commissioner, New 
Delhi. The subject mentioned thete is the notige under sub¬ 
section 10 of 61 of the Factories Act of 1948. Even though 
the heading is like this what is purported to be done by tins 
notice is that the earlier notice which is dated 16th of January 
is tried' to he revived. The word used is in continuation of 
the India Security Press letter No, 16751 /CS/k-41 dated 16th 
of January, 1988 forwarding herewith a copy of a notice 
issued under section 9A of the Industrial Disputes Act of 
1947. Alongwilh that a notice under sub-section 10 of Sec¬ 
tion 61 of the Factories Act of 1948 issued to increase the 
working hours. This nolicc was replied by the Union promp¬ 
tly. It can be seen that by issuing IhA notice the management 
had set aside the terms of the agreement dated 1 11-5-1988. At 
that time it was agreed that (ho management will not effect 
the terms of the notice dated 16-1-1988 hut by the Noth'' - 
dated 18'h of October, 1991 they acted contrary to thm. Th's 
is not permissible. If is illegal. 

18. Exhibit II is letter by one Bhurelal the Joint Secretary 
of the Government of India. This letter is addressed to the 
General Manager Currency Note Press, Nasik. EIc was in¬ 
formed that the working hours are to be increased from 
37-1 /2 hours to 44 hours per week. They considered the point 
whether a notice under section 9A of the Industrial Disputes 
Act is required to be given or not. The Government came to 
the conclusion that the notice is required to be given which 
appears from this letter and decided to isme such notice simu 1 - 
lancously in all establishments on loth of Tanuaiy, 1988. It is, 
therefore, very clear that in view of such instructions the man¬ 
agement decided to issue a notice under section 9A of the 
Act. In a notice dated 8-10-1091 the management Iried to 
erenle a composite notice one under Factories Act and other 
under section 9A of the Industrial Disputes Act. I have to 
say that so far as the notice under section 9A of the Indus¬ 
trial Disputes Act is concerned it was dated 16th January. 
1988 which tried to be revived. But in fact which could not 
be in view of the agreement before the Assistant T_abotir 
Commissioner. 

19. Section 61 of the Factories Act deals with notice of 
period tor work for adults. Sub-section 2 of sertion 61 Cates 
that the periods shown in the notice require by sub-scction 1 
of section 61 shall be fixed before band in accordance witfi 
the following provisions of this section and there should not 
be any contravention of anv of the provisions of section 51 
to 56 and 58. There cannot be any dispute for implementa¬ 
tion of section 60 of the Factories Act whenever it E; re¬ 
quired. But so far as the Press is concerned admittedly the 
notice under section 9A of the Industrial Disputes Act is 
icouired to be given for anv chance. 

20. Here in tin's c;is - ’ the management agreed for not 
giving effect ro the notice of chance under section 9A of 
the Industrial Disports Act till the decision in the Writ Peti¬ 
tion filed before the Calclta T-fitth Court- 

21. So far as effecting change in the working hours tire 
concerned it is tried to argue on behalf of the management 
with suppoit of the. decision of the Supreme Com I Tudve- 
mcn<_ thru is their right. There is no dfsnnte over lids nro- 
muii,on but v.hut is to 1-c seen in this reference is whether 
in view of the agreement the management can effect such 
a change at this hnielnre. The answer has 1o ho in the 
negative. 


pect of to the dispute which was raised by the present Union. 
When the matter came before the Central Administrative 
Tribunal. Bombay his Lordship Justice Deshpande consider¬ 
ed Ihe above said 2 Judgements and came to the conclusion 
that they arc not applicable to th e present set of facts and 
directed to the Central Government to make reference. On 
the basis of the observation of his Lordship Mr. Dharap the 
Learned Advocate for the Union argued that the decision 
given by this Central Administrative Tsibunal cannot be said 
to be applicable in the present reference. I am uot inclined 
to accept this because what is observed by Central Adminis¬ 
trative Tribunal, Bombay relates only to the effect of making 
reference and nothing more than that. But so far as decision 
of those Central Administrative Tribunals are concerned there 
the question of an agreement before the Conciliation Officer 
was not there, it is. therefore, 1 find at this iuncture those 
rulings have no application, While answering this reference 
what I have to sec is whether there is a breach of agree¬ 
ment committed by the management or not. It is not neces¬ 
sary for me to discuss whether the management had u right 
to increase the working hours or not. 1 therefore, find that 
those Judgements have no application. 

23. Mr. Dharap the J..earncd Advocate for the, union 
argued that the management wants to take an advantage of 
the recommendations of the 4th Pay Commission. He submit¬ 
ted that m 4th Pay Commission the uniform working hours 
were tried to bo made 40 per week. But what the manage- 
lticm wanted today to increase the working hours for 44 
hours per week which cannot be permitted. For the above 
said reasons il is not necessary to dilate on this submissions. 


24. In past whenever the management tried to increase 
working hours about 37-1/7 hours per week, the workers 

r ov 1 cl, 'P 1e bv fi,ins nn application under section 
DC (2 j of I lie Industrial Disputes Acl. The applications were 
"cmd on mait and the Labour Court came to the conclu- 
s '? n - 'i 1 ", 1 lfle Workcl ' s ' ■entitled to get the overtime above 
37-1/2 hours per week. Herein this case as the managcmenl 
had in violation of the agreement, increased the working 
hours fiom 37-1/2 to 44 hours per week, the workers are 
entitled to gel (he overtime for Ihe said period that is from 
16th July, 1992. 


25. For ail these reasons 1 record my findings on tho 
issues accordingly and pass the following Award. 

ORDER 


1. The action of the management of India Security 
Press, Nasik and Currency Note Press. Nasik in 
the , noticc ? f change dated 8th October 
1991 proposing to increase weekly hours of work 
from 37-1 2 (o 44 hours per week in respect of 
ministerial staff namely clerks, office peons, record 
sorters, and medical staff is not justified in view of 
agreement dated 11th May, 1988 signed between 
the two managements and the workmen in conci¬ 
liation. before Conciliation Officer and AT C(C-JID 
Bombay. 


2 IT is hereby declared (hat the workmen who were 
required to work for mor c than 77-1 /2 hours a 
week on and from 16th July, 1992 arc -nlitled to 
overtime at the usual r.Tcs ns per tlv provisions of 


7. The management is diiedcd to make »h; payment 
of overlime to all snch workers within 3 months 
from today. 


The management to pay Rs. 300 (Rupees three 
hund-ed only, as cost of this reference to 1 the Union. 

S. B. PANSF., Presiding Officer 


22. It is tried to submit op behalf of the management 
that the Central Administrative Tribunal at Hyderabad and 
Ob.'.lmv bv there tnclL'frp"-n| dated 16th May, 1988 and 22nd 
August, 1988 have come to the conclusion that rhanae in 
'h- working hours which is tried to lie effected bv notice 
dated 16th January. 1988 is iust legal and proper. On this 
basis the Government declined to make n reference in res- 
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sftafffirffi wfejffiTTT, tt httIw qrwft f, 

3fl HRUT 97 2 6-10-95 ffil HOTT ^!TT ®fT I 

[WTT t^vT— 4 0 0 1 2/ 4 8/ 8 9-€f- 2 (iff ) ] 
%.qT.^ft. cRft, ^rftfqqTt 

New Delhi the 26th October, 1995 

S.O. 3092,—In pursuance of Section 17 of tho Indus¬ 
trial Disputes Act, 1947 (14 of 1947, the Central Gov¬ 
ernment hereby publishes the award of the Industrial Tri¬ 
bunal Kota as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Telegraph and their workmen, which was received 
by tho Central Government on 26th October, 1995. 

[No. L-40012/48/89-D2(Bl 
K. V. B. UNNY Desk Officer 

3Fr5fsr 
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“Whether the action of the Sub-Dlvislonal Officer (Tele¬ 
graph), Sawaimndhopur in terminating the services 
of Shri Suresh Chand, Casual Labour. vy.e.f- 1-8-87 
is justified ? If not, what relief the workman is 
entitled to<?” 

2. fr?w •rtnrrfkffiToi 7 ran ^57^ v-f^rr 
fffitiT w 7 qtflffiK? Tt ijttt ^rf? qf? qtfr 1 snvff 
tra Tnqf irn 97=17 7^7 % ^tttt 7<aq 

7 7*7 w TTTTT {? fo Spff TH7T7 7 TtfJPPT 

TfdTTTT, 7K ^T 7717 7^ faaRffaTRT, 77lf 717177 
% Tiff 5IW, 85 TT^T, 86 TT ffiFt pPIT T ^TT 
1-7-86 71 WTIrnT 30-6-87 ffffi dtlldK 
Sltfffiin: (dTT) % TfT fffitTT I w HffiTT ST«ff T 
KfdTtifr %' ?TtflT TniFTT 7T 'jq 12^ v? 

itwit 350 for qft TFrr ^ i ni^ff ^rowift 
% W^TTp; fbHpifgT T TTT Tl%TSfl % 
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m 
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5/87 
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4/87 
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3/87 
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3/4 
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2/22 

12/86 

2 /ll 

ll/86 

42/6 
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I4/l 

9/86 

3/1 

8/86 

2 /l 


3. qrsff tr | Pp m nFff 12 

w q 350 far ^40 frr # trrrqffi ttot ^rarr 
apx ^ qT eft Slffmft STTr ftTTTT^TTR BHTft 
^ TTij^T ' 4 \ I ^ HFff TT 

TTdT TTtTTTT V7.A 7T ^ T fit ^T WfTjfTT ^ ^flT 

t tflfer w®rr vftfzrr frn 1 w ^ 

sqfylWT HITT 2 5-t7ffi % HFraH % f^'TOrl Hivff 

tftt ttritt 1 anff ffit qffrrefft sin ?ptt TrmrT 
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44 4(474 TPR 4” Jfteft qq uqit T4 T4 Tt 

J * ^ 

l- a- s 7 4 T*rnrt 44T 4' nri g” fastr qjqq 
444 4 tm qat srnff 4frq imr if 4414 frn 
Tin i 

4. upK-ar 4 nm ir <M4 ta 44T4 shJ'T frnr 

7 fr nr4f 4 tit tit : ir 44 q. i it 3 4 int qrr 

ft ft 4 Tt-Tn, 8 5 4 44, 8 fi 4 1 / 7 / 8 ft 4 30/b/S7 

tt tt qfaqfrr % an tttttt t 44 <jq m it tqfrTt 
4Sf £ 1 nt4f qff tnfrifq n4f 5 nr rfn qqfrr if 
q?ff 4 1 qfrf mq tram ip3T4Tn sifrTt rrr 44t 
•-tt wfrt 1 . tsHtfr 71 tt£ 444444 4 qrfeq n tt 
w 4?:r tott 1 qfr qpfr rfr fr f^rnt Tt# tf^nr t 
tr tin 5 ft aar «rr, ?n: ^mrsprir ?ftarf<FP finr^ 
■^f’-ifr-T-T rr t,mr H-tnr 1 Jtr*ff 41 'r T+fr 

irf=T 7 ¥fr it it 4 T if W Ttmttn -T tW^cT-n Tt^t 
felT «T ?T fft RT-tff 35 TT4 f^frSTT 4 WWr «tt 
tiiTr f-r+tn % ptm 4 . 270 / 6/84 im. 

ct.qT. fr. 22 /- 1 /s 7 tnsH Ttr^n Ttfn^ar 
- 3 - q^rt qff 2 - 30 : 8 5 r.TTR. f'7. 1 / 5 / 8 7 4r q?tt 
fp ; fr vfr ^rrftiTfr Jt^r €r q?iT ^ tit q-ptff i 
’pf? '4f'tr 31 / 3/85 47 stn nfn =r, firaq i't ir 
qt-if 4 >t qT44n‘ rw 47 firq funf fin m 
■?f4 % 7TPTTT 4< yqiRr WV 41, 'If^t 4fW-r nit 
ferr tt-ti 1 1 q-f. qt-tf 4rr 4^4 4rn4 f^rr 1 

5. qrfr qiqyfa it 444 Ttin 4 rn rtOTt 

qfrtifT qff q'T7 if '■Ft q-rsf-qrt aiH4 f+RT 

V5 

4 I 34 fn’T 44Igf it 3TI74 if n.r-^ti 'til 5RI fRif 
■+ff 44V t 1 444 Ttfnq 4 -ir 4’4V 4 '-amt 41314 - 
PPtn f-TRT ■■'RT I 

(). H rffa'i q»ir ffr 444 44 f^ : Ti >4 4 T 77 t if 44 

•tit TTrtr Rtmt i fir Rst 477 istr^ff v ?;nr 

'VrTT'lft 47 Tfti 1 / 7/8 G 4 30/(7/87 447 'PR ftnrt TFtr 

qq ft r ttfr % iiifn ir-Ft 44rfn q ^4 12 414 if 

44 ( 417 '* 350 f??q =tfr 4-tr qq ttto t, 34 4<n 
47 rifrrtqf % faitn qfttfqfq ir wM qrrtfn 3} tn« 
2698 01195—4, 


4^4 % TffTFT 4#t 43rff ^ atfrff ufirtSfff % fq?R 
pf-rfvrfq it ^q qnq t?t pqfnr fm i ^n: int 
qqq w qqfy r qr> ii' qfrf ftnr-t qgf | 1 ?q 

ftrqq q q^q fstm q^f | f% qqr qr«ff it 

qr pif qfT't^ % q\Tr it rsfi^ qqr n nfctt# if 

4t!ff 4t qfqpff q 47r4t nef qpff q't^rfl Tt Tift 

writ '4t m qfirq-q'r Tt qifm qr fr Tf qpff 
TT qq% qqffrq qfi 4 FT 44 qffrq qttT 0,4 'S'lfPAA 
rfrt frtfr qif qfT TTfr T tr^Tn #t 4TT TTRT TTrTT ? 

7. upff qft 4 T 4 it frsn Frffrfrrffr ir w fr^ Tt 
qq qft fr qr«ff if sfr-T^ff % T?rt 1/7/86 ir 
3o/6/87 ft qqrqrt TPifrRT oq 4T% qrr i/s/s 7 
Tt sfqq-tft if qr 4 f qft ttr qffrr s-irt-t it trqra 
Tt T».n qnf qff qqt qqrfrt ^ q*f sifrfqqq 

= c\ 

am 2 s —ft % Tift tfr^r qq it tmt qtfr qfr 1 
frsn afriafa 4 447ft kt agq qff ttrfr if fr qfrf 
qfq oifrr m q^f qf qptr at qftrr^fr tt 45 Tifrn 
qr fr afTteir nt 4 f tt 4 f atfdtr 44 t fr tt 4tTit 

Tt glfrt tft nef qq'-fr 4f4 Trfr % 4R ?J qpff qft 

inr 4 Tm qfr 4t ttTcfr '4f, 4t mfrT "1987 

(55) PT . 04.4P. - 6 8 9-^q'Tt fTSTTTT TRT4 7T4 

?5fn •frtfrr ar.fq. tryt 1091 (6 3)m.”4.4(7, 
679~ft4r3t 4^4? 4644 47ffr 3T4rfrr qf^wn 4tT 
4PC?” Tt ^4 frrt t 1 

8 . qfr'frr Tiff 41 r it frjTT qfrfofa if 4 ? 

t^fTR frrt I fr qpff Tt qfrTTEfft 4 <t 

am 25 -'<t T arq-3tTn444 ft tt^ tt qffetr 

44ar Ttfr'T '^TT 4 I5-I5ff TT q4t44t frt f?4T 4 4^t 
qfrf % 4T4ft44 ?T4 Tt 44 qfT'if Tt 4fr % fr”. 
444T ^4r 4Trn Tt4 it TT Tt? TtfrT frrt 4Tt 4 
Tfr 4P4 qff I 

9. 44 T4TTif ^ 4R4 TT 43tT 4 fq^itTq 
fr<TT 4RT 4ffrt fftar I 4t4f 4 4T4 4T4-T?I if 4? 
TfTT t fr ifT TfrTiift T 4ST 1 / 7/86 it 31/ 7 / 8 7 
4T 13 414 t 5V 4Tfr if 3 5 0 frtTT it 4fTT qfr ipTt 

t/i ■‘ft 1 spff 4 4frr irTfi'afr t art 4 vff 447 ft 
44JTT TT fPTPTT 444-44 4 TT 363 fX4 Tfrqsft 
T T,4 Tl'T T44T TgT | 44 44 r jft T?TT t fr qftlTeft 
SR l/S/S 7 it 44 TT^ Tt 4gt ftfTT 44T 4 f44T Ttf 
b37.fr 44r4'4T, qtfef 1 / 8;S 7 4 44T 4 44P4 
Tt f44T I 4TTT T?t 44T 44(44 T7CT T T4 qf434T 
q'fr TT Ttt TTT44 Tiff fr4! 4 4 ^t 444 441^4 TT 
t>$ 'Trtq 44 m nq f 1 tttt t^^sr it tTt^t blRfPt 

4tvf 44f 4ffr uir qtTPft ir T4T fT4T 44T 4T I 

Tpfr % 447ft frt^ if ag Tgr | fr 44 Tfareff t 
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4^7 13 9 r 3 77 t 991919 999 fen 91 I fet ffeft 

7 fe fmr ^ ^ fe fe , 

^ 999 £ fe #9 feq % ?Tr 919 fe ’OT feT ffe- 
?,t i fern, 8 7 9 99 . %. ft . nr. % tpt 919 tt if 
% ffe nrmrm «tk in «n 9 wn 4 ^fEr-nrr tr 
971 «ir i %f m ffff nm fe infer ^ 779 %i, 

911 fe fferr i %f f<rf%9 ftfor 9ft fifem i 

10. qffetfr % 97Tff Ifelffel 9 999 999-99 

^ 4%i k f% 9i«ff 9 31 / 7/87 % mrcm %%t 5 f 9 ft 

^r4 77 mm fer fe fcm 1 qfe 9 fer fe 9 m qtr 
n-qsn 9 % 919 99 ftfer 9 ft fen 1 T 9 971 ^ 9 
^ ^ fen £ fe 99, 8 7 9 fen' % 

nfafer ft fei r % strct 9 fe 99 % nfewn sifer 

7 > 9 lfe 7 9 9/937 ffe: inn fen nfe fife 3/8 s % 

9T7 419 9t 913 gt, fef7 91*ff sefejp 9 999 9)fffe; 
nn 991 91 I % 93 971 97T 9971 fe 9979 , 87 ft 

fe fe fe % 791 nn £? , #f ffe 

wppforar nfeF ft qfefe 9 fe 7197, fe fen 

fesr 9 fe feqn fe fe fe. i/ 8 / B7 % 9K 

999 ffe fe 93 nfe %t£ 9'rfe fe 

fer 99T 7 9' ft 979 fefet ft T.9 9T77 fe 

93 ffeir I fe n?t 'ft fe £ fr nfe ft ftnft fe 

% 91^ 9 feff 93 9ft fw 9n I 

1 1. 9iff am stuff ft 9lfe qr fe fe r ^ 

9 f 99 fr % fctfe nqfer feafet % fe fen 3917 

9 9979 317T fe 97 fe 9feir f feffefe T9 
nnfenn 79 nfaffen 9^99 ffe 1 nff 
am Em 9 97 fen f% 93 qffefr ffeHqv % nn 
917-917 9>fe 9 r 991 99% 3Pfe9 99 ftfe 97 fe 
ffm, T9 9 9199 99 fe mm 9 % 999 fe 7 

ffff}9 fe 9 fe 9f%fefe 9 fe% 999 ft 9 'tfe 
ffen fr 994 k 99 fe fen fVfe fe % nr 
99 99nr fe 9 P 9997 999 ft 9191 % ft fe fei*r 
f 919179791 94fe99 9ft ft 99191 | qfnaft % 
9n9 infe 9 99 fer ffer f fn nff % 
nfefer fe 97 fe nffe %n 97 fermfEr m 

9ft ffe 991 9 9 ft 99 fe 9 fe 919 ft fe I 
Sift % f9919 nfifeRl 9 ft 999 ft 9ffr ftn9 939 
9% 99CT 9fe7 ft f, fe 99 fet ft 9ftTf 9 
feirff7 f*re iff m 9991919 ffe 1 fe m 9 m 
fel ft nfet 9 fe ffe9 srftrnffe ffe m k fn 
nffeft ffem nr fe nfm n fn fe qfe 77 

9f9 fe 9 tfe 97 fe9f797 ^79 £ ft ft 99 9 'tfe 
97 9199 fe % ffe 9tf?9 fflT 9171, 99%1 917 %T 
917^1 3417 99% 917 ft 9lft %1 ilfe 99P9' nir I 
feieft % fen ferffei 9 79 7«9 fifemrfmn 
f f% 9^tf ^9 9797 %t %tf 91991 9ft %t I 77: 


9 943 919t 9%n u \ 9 8 7 ( 1 S) fe . fe . 3TF (18 9 
79T I 9 9 1 ( (-; 3 ) 19.99,9T7 . (-, 7 9' ' 9 9 flirffe 

f97t7 9 99t-'4lf7 99f77 fe 7R9T 3 I m r 9 99 
9 91777ft 9 999 979lffe 77 fffe 9ft ffe I 
T9 97 m 9lft 9 3t9t ft fife fir n rni fife 
fern fef ni fe 9f7‘tft 9 9lfe 95199 % 713 
9rff %T 9tfe 97 99ffe7 ft 9 % ffe %tf 9tffe 9ft 

fan 7 9 ft tin 99rfn 9 93 %tf fer %t, nfn 

fm f I T9 99 9fl 9991 9171 t ffl felfT 
?Tn 9T%f 74 ft 971 9 9971 ffe 99T f fe feffe 

9131 nn £ 97 qrff fe: 971 9 nf 77 fefet 

9tf97 fl9 % 9fe f | 

3 3. 7fe 741 f9®9 379 71 979 £, 97 9961 

9f7fe %1 fe 9 fT&f 979 % 971 9 %tf nf?99 
9ft 97131 lift k 7 9 ft %tf ffl 9169 99 71 991 
£ f% 9lff 9 fife 9 f9E79 % 719 4fl MT99 71 t£ 
71997% f97T79 ffe ;ff, 97: 99>-7 ififlfflt ,9 
919% f9c5% nif 979 9 991 %1 f9 _ ' r 3n7T 9^7 99: 
fe 9 ffe 3T9 99 ‘if991% 9lfq7 ffe 179 9%'9 £ I 

13. 99%97 fern’ fit39 % nil T fe 9P9 
9i'9fe., "49 93179, 9% ffe'i 3fe fe9f39 ffe 7 %1 
T9 fell felfm ffel 97 £ f% %fl797 nf%97 
(sftnn) feii 9ifrfe 9 m "if 99 nn 319 %i 
ff, 1 /s/ft7 9 97T 9 9971 fin 9191 3^37 93 999 
£, 97 I 9‘37 nft fife fern 979 9 931 9% ffefeTl 
fe7 99: 991 9 919 19 9f471% Vif79 ffeT 931 f I 

T9 9fsf997 77 9^39 fe'lfe %T f999i:j9fe 

971felf ffeinTT 173 I 

9fe,%. 91919, nmytn 

if- fife, :’(■> 3T79fe. 4 5 
79.91, 309 3.—itnrffe f4317 fef939, 194 7 

( 1947 99 14) 7% 99 17 % fe9m 9, %9ft9 

fel.fe 3919193 % 339179 % 993! ffePEll 9fe 99% 
7%79% % 919, 9 fffnm 9T9'Tf9'l f9919 9 

frftfnn jrf977njf, %m % 9993 %t urnfm nft £, 

ft fe %9 9 T 7 fe 71 2 (1 9779 T, 19 9 5 71399 ^91 

91 I 

[ 939199 - 10 0 1 2j 15 / 8 o/llf 3 tP 3 (Vf 9 )] 

%.9'l.9't. fet, feTl^flTfe 

New Delhi ihe 26th October, 1995 

8,0, 3093.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947, the Central Government 
hereby publishes the award of the Industrial Tribunal Kota 
ns shown in the Anne,'nnc, in (he Industrial dispute between 
the employers in relation to the management of Telegraph 
and (heir workmen, which was received by the Central 
Government on 2fi(h October, 1995. 

[No. L-40012/45/89-TR (DU)] 
K. V, B, UNNY Desk Officer 
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4181 

4444 

4TfT 




b-mrycr, qmYfPTTrqMTfqqmi (ntPr) nqt/r'rq./ 

Tffppqq. 

41^ 

qr^nr 4 . 

pq-<7f q -qn-cq W : 4 T, rqT. (4^414') - 11 / 9 0 

7/87 

72/83 

(5/8 7 

4/8 7 

0/4 

PpTr-4 mfqq: 23 / 5/90 

5/8 7 

5/40 

4/22 

744 ; 4 nr qnen, 4444444 , qt f4“4t % qinr 

3/87 

4/l04 3/90 

2/87 

3/4 

4P4f mq , 40052/4 5/8 o/itT'S' .347. (ft.W . ) 

l/37 

2/2 2 

12/8(5 

2/11 

fq. 29-3-90 

1 l/86 

42/6 

IO /86 

14/1 

■irYaTPrqr P44T4 srfypprq, 1917 

9/86 

3/1 

8/8 6 

2/1 


qsq 

ipqHFf 4t4'fcT4 Pi? »P r p 444 T fq'f.FT r:rrr. 

((;) n'rpqy ifrs“?rr, i 

—qpjq 

uq 

jtt fsfsr^Tr qrPim i/tw,) ttiP qwn i 

—sifarp.fr Prrrrr 

TlPqH 

'4\ w . %. 47414 , 

■iTT 7 :. 44 .4.pq. 

srfKff r 'ifwT- qq afi” qqpqfqftT -.fi =>( jr(^r?T 7r t ^i*=rv/ 

4t 0.4 . % . PlUT^T 

nfqqe.-fY PqqT^qr qir at> q afqfqpy --fr pq. "5. ’inf 
qfypqqq Pnrrq; 20 / 9/95 

itfafqqq: 

'♦Tprr =94 q'arqq, bit &nr fn fbr 

Prfjq sftn'tf^P Pqqre srferlwr, 1947 (Pnrqqnnqq 
"srfsrfW 4 qtqfPfjq Pctt 4T44T) ft wpt 10 ( 1 ) 
(*r) 9 ut'-tpt ( 2 - 47 ) % HpT , f f T iq b-w-rrfa^vJT pt 
arfWf^rn'Tr^ q^fsrq Pptt ^T^rr %:— 

“Whether the action of the Sub-Divisional 
Officer (Telegraph), Sawaimudhopui in 
terminating the services oi Shri Mmma Lai 
Casual Labour w.e.f. 1-8-1987 is justified 7 
If not, what relief the workman is entitled 
to V 

2- f’TTP rmitrftmP 4 5Tt r -vr KT4 n 44 

Pfht qqr q cre.Tf.nT qir 'Tmut qnr qb qqr 1 
speff qrqr gnr wp 444 % vq;qn 

ir qwr 9qq< t Pp srm q vn«r q ^uh; 
qfqqqrr, qn qqn pqq fq qqprrq, qqinqrypj/?. 

% qqt SThTP, 85 4^4 8(5 tPP 744 fwr 4 Wf qK 
1/7/66 4 441477 .10/0 /8 7 47 44 PefTrrrpT srfPWT 
(an) % q^t nT Pput 1 nr qqn nr-Tr 4 nPnrePr 
ip 30#rr qqr qTqwq 5Ptfpi« 4 'Wqn 
3 50 fqq tfT 447 75 9 u 1 Jrrft * nunn 7 spwn 
PrnftPfTrr trnrrTT q 9 qpqqsfr w. qqp’i'qq 


3. trpff q jrr-n qqir q qq qt^r £ Pp oT 5 f smtff 
12W J 850 fnr op 240 Prq ?r arPy^ qqq qqt 
qqr 74 97 -q/rr «rr tfr jrfqqefr ?r-r pRirpurt: 7537ft 
qit tfrPpjPr qfr Tpuf ^TfstT 1 jjfpq-ijfr P srrrff Pr 
P-tt nJTr=^ n q~7 p ^fr rpr eTPr^in i\ tPn 
y nrfnr 'jrq-qT afifm ^t-t fm i to 7 upbrnsfY y 
MtyPmr Tt srt 2 5-n;qr % rrvnJFr t P-rqrPRr m«ff 

tot nnrrr tT i ar4f tt trPmfT st t i bprro 
-nru h q4- qfic qnci, pJ/r yqprT nrr 1 q ; r:n m r 4\ 

tt q-qt mrfoT urn 2577^(0 ) t | i srr«ff 

4^T tr^T HtTTn rf;77r q 7# TTp qpn^tn p<r TfftTbITTTT 
nPrq afrarPn fqsrT^ p?mff % f?m 77 % fqrg; 
5 Trsrff fqnrY T b?fr pjVtspr jj^fr ^ srfer 
7 fc?T srRwqr | Pttw a?w q^ 

rmp qn qir 1 qr-Pr qn q-pnefr k qinPr ?T 

75 tt 3TW?n v£t f^qr sqfqq qr«ff 

■PI Tqrq nwrcq qn-q j qr^fqqT -r^ f^tTff % Pmur 
ii 1 qprqerr sro qr<f q^t TCuq ^'fliq-qj ir fmTqr 
qq ipfT Pttrt f% r M\ «rpft ^iPr qrr gq^n q qq 
5iTq qfrfqt ^ arnn.^ 7 , 1 rrftmft sm irpff 
qq qtfeqr arr^T fe. i/s/s7 P qqr it qqqt nr fqqj 
q PrP-iTT P qrtt srnrr-qgr wfor qrqq f^trr 
qqr, ipt wr %srr qqTfcq arqfqq q qqq | 1 qr^ff 

spr T4T qqifPr 7# qi4T ft q;Tt qq qff Pfl^POqT 

qqr 1 qnrqRT PFfYsrqr qq q^q Pt q-qr t Pqr qf 
qfqqr q; qqq q q.f 7qt 5 Pp qpqqr #bH;r q 
qq4 ’©if qn q-qq qqr tsfr q(qq 7utqqr siq-rq | i 
qqq? P mq-mq qnT, qqq q fqq qqrq q?r 

qqf^fqqt Tf'Cr 4 qfrfr <fr qfr trr(j ? qfwf 

% pqu bqq?Y qpfT sfr i ipq qqqr qfaqtqi jfRT 

qrdf q?r 1 /s/s7 4 Pr J rat qrq qqrpcq srjfqtr *r 
3TRV"! qqq^Y J.fr«fi qr> qqq,- qq qq l/s/87 TT 
.qqprrr ilqT 0 mniq ^7 fqn.% wf q~rq q arrq tvIY 
srrov Tifgq Pqr P qYnr PniT 1 

4. q-pmfr q trr4Y % q^rq qq qqrq Pnrr 
I Pp qrqf 4 gft q^r % trr 1 4 3 q qqr qq w 

firpur, 8 5 4 SJ'T, 8(5 '■( 1-7-813 4 3 0-6-87 W Efq 
qpm/T % W^TIRT 5 44 74 47 4 PfPFTT 4^1 
^ 1 srr€ =Pr 4qfprf4 4T4? ara Tfqq tT^'Pr 4 45f 
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1 1 srrar trr 4 rx4 xYert rtt pry rt 

wf%4 xkqf rt Rtf ^sttrrt r qffexx 44 rt m 
qff qrm i ■^tr srr«ff gY fqqr Rtf ^rri % rt4 
w1«+t qrrr w rt, m: fqqqFjxnT amfURR fqqrq 
srfafqqq rx cfxrq-^T rtx xxRm i xrpff Yr r 44 
srfqRffit 4 4m 4 44 rt xxp^rr r fqqfxR r<r q,m 
faqr r q §4 srr»ff w xtr fsfqRq 4 trYtt jrt rt 

faRTR % xfWt 4. 270/6/84’FT. t[. 
ijq. ft. 22 - 4-87 T^rer rt^t mxiRqmR m; xortt 

wxf 2-30-85%'. faRTR 1-5-87 % R^XT fRTlt 

4f RTRfxqR rt^t 44 mff qff Rf m xxRxft i qfar r^ 
txfw 31-3-85 % RXR TRfcf ^t, fRYTR R-R % rxrY Rt 
4txx4iq 4n4 % farx fmrq fmr rtr ximt tr % wur 

RT SjTTRT RRT RT, 3XTRT xpxmR ^4 RT ftqr 441 | I 

m: ixx«ff rt Bf^TT Jaxfx74 km m4 i 

5. xrx# xfxrr xxrt 4x^4 44 mw 4 tr4 qxr xt^tx 
Rfmfr Yr 4 it 4 xxwTixrg rt firr rtx a pgr firm 

I I ?R 4T'ff qRT?f 4 RTRTT 4 trR £XX> RTT £TTX ftT^ 
Rt qf | I 4TR 3%q q44 qqi R RmqYf RT 
SX^TfPfRT fRRT RRX I 

o. 4 ftqf qsfx'r Rf Tg/i Rr fRaYurq rtr 4 ^4 

RT FRT RTRT RT^T f ffTTft RR RPff R RTTT af4- 
R§ft % RTF 1-7-86 4 30-6-87 TP RTR fRRT RRT 

xt4 xrfTxaxr % mflq 4m Txqrfm 4 ^ 12 4 

TixraxT 350 faw Yt 4m 5 % rt =fpx % w mm 
rt aYmfr % famm qfrfqrj 4 sxiqfxT 44 xrxxw 

qgxx TTlTXqqff TiTRl I TRT qfliq# % fq^FX HffrX- 

fqfET 4 w\f srxqftT 4 t -xgq % TfRR q^r tsitI 
^ qfr+; afTx4r % Uim qfqfqfar 4 fxr ttr %r 
pqPprr f%qr f, m: 4t rrxx 4tx Tqftx % qx4 4 
%ri fqqxq qgr % 1 +xrq ; x 4 qij?Tg;4 fqqrr 
qfr | fa qirx ar«x'f 4 qfqqrfx % 

qgx 4 Wfqxr qqx qx ixfn'Wi 4 ax4x %x q'rrxx 4 
$rxqx <rq qfq ax4f pt-~4 rt ttx wxrr 4T eft Rfeiqtfx 
tx m Rifirxq «rx f% qxqf %r tpxt gqrf4w Rff 
irx4qr 4tfeq Rot m qqfwx 4t4 %1 qrr4 % 
qirqTxx xrrx xpxfxx qxyxx ? 

7 . ax4r %x sxR 4 f%SFr af4f4f4 4 sr fiFj rt 
q^ qfXX a4 f% SX4f 4 qfqqsfx % qft 1-7-86 4 
30-6-87 tf prqraxR mi fw uq ”st% rtt 1 - 8-87 

opt srfliqqfr 4ax»4 # 4qiq qqftar ?n%ii 4 qqi r -x %x 
qr^ mqx %T wr xrqxfrx 4 ^4 sxFqfqqq q4 httx 
25-Tqi % crtr rTiw tt 4 qx?RX q-f’r m 1 t%qiq 
afafafa 4 *rxqx ?qqfq %r qrtq 4 fqr ax4r qf4 
4Mx rt q^T 4t ?xxqx 4r qfqqext m qq qxfqrq m 
fqx qfqqfjfx axqf %t qq 4lfe-r 4m f% q?r qvqfr rt 
$ xf%r fr qq mwl m rt 4 % mq xxx4f %t4m 
mriRT q4m mp4t «fr, 4t xqxPqRx q^rR “i987 ( 55 ) 


rrt F. TTJT. qrr. 889 — qpq ; PT fq-sq^i 4 r-7 

xxf4r 4^5r ST. f‘7. R4r 190 1 (63) R87 hr TfTT. 

67 9 -frqxq crgqq mrxq r 41«; t^qxfT qlmqq rxr. 

ir4%’ q:x RT" f%qT §' l 

8 - RfqRaft %r 4 tt 4 f^xq Rf<Tf4ft(' 4 rt t4X- 
rxr fq.-xx % fqx srqf %r RfRRifX 4 qfqfqqq %X tttx 

2 5- RR! % qXRqXRRcTR-f ^ RXf TT Rtf?R qqm 

4tf4xx 4mx w m ^xxxrjTx r^v kqrq q tt qrqi 
% TRRfxqq RIR RT RR 4lX‘4 RT qr4 % f<=RT RR Tr 
4m mxpv rxr 4 g-q tY# qtfrq fqqx 4k q ; px7 
ttr ?Y 1 

8- ?R RiT'MXT ^ RTiq ^R'i RWR 4 Vr.llVTP 
ft;rx w gf-rq Ytrx 1 sxrqr 4 ifR-r trrx rt 4 Rg 
RXfX | f% 44 ofTTwY P RfTi 1-7-80 4 ^mt 8 7, RV 
13 RTg R4 RmYr 4 35 0 VRRfX 4 Rflf-p t4 Y.XXR 
55 ’f Yi 1 rtrt r qq4x THT-RfR % rt> 4 4r xxrYt 
qp^Yxr tx fj'm'-TT KfR«r rr 4 iiY jq 370 fqq srPTRsfl 
% q;;i tx 4 Ri'cqr pgr t q q? 4r g t% qfmx^ 

RKX 2-8-87 4 t 4 RR4 RT Rjff fRRX RRX R fex 

Yrl bttYx RiRxqqx, qtfarq f44 1 -a- 8 7 4 4qr 4 xxrrr 
rt fexr 1 qxqf r4 4rx mvm rx4 4 it qfksm 
fRT rx %Xb r q.TRiq mfr fqqx q q fr 4m rrtYt rx 
R r Rtf rxtr qmqx qqf 1 axYf xr"- wr 4 r'ir^t sxtrvt 
qgf qqx qf?R ^4 q mot mfqqf Rr 4m 4 f rr fRRf 
rrt 1 amt 4 RR-fr 4 q? -iyt rri % t% 44 

1-7-86 4 3 1-7-87 XXR 13 RT«f RR RXR fR'TX RT I 

q;5T rxr rt q^f m4 rtrx fmR'RT qgf fmrr Rm4r r?t 
qx 1 qqxq %t r?rY ttYr r't rxr rt qqx rt 4r 
rh rot qm qr fY rtrrt rtr rt rYx ?xr, q? rtr 
R^ RR. 4t. RT. RT. RR. RR, RRt 4 Riff q4 I 4 
Yr Rrj STRTR q fOTTRT RXR RT WR R fRR afrTRRX 

% q^t RRTT R'RTm T?TX I TTRTR q fRRXRT 4 RTT-RR 
fqq RR RTR RT RRT RX I 44 RffRYr RT RXR RT Rt4 
r Trr fRURT fqqx qx 1 sfrt rsft r4 44tr r^It f4m 1 

10 - rtYtrstY r nm? RwqfY? 4 rr4 rrr rr 
4 RTT ff fR mqY 4 3 1-7-67 R RRTTRT Rt-TT 4 
ffr Rpf RT RTRT T-R RT ft XT I RTRf 4 R<t4 RtY R-R 
RT 44 ■RqRT RTT ’TTR RX 4ffex R^f fRRT I TXT RRTT 
4 fRT5 4 R? raftRTT f'rqT i fR ^R, 8 7 4 fq'RXR % 
RfqRxYt 44 T^fr % rx4r 4 Tr rr4 rtrItrr rTrr'x 

RT RtfTXX q RRTRRT RRT gTT f4qT RTR 4tfp 3 /8 5 
R RTR RTR RT RtY %T, RT^ RT^f TR^T 4 RXR 
RT ~'TT RJXT RT I 4 Rt; Rtff PR RRRT fR RRTR, 8 7 
Sf4 q?%fT RR q%r rt4 r XRX RXTR I ? 44 fRXff 
RTRfXRR qfRR Rt 4tR»Y 4 R^f gTlRT, q44 TfRR 
xY'ATXX 4 RXR {ftflTRT R% RR I fqRlR 1-8-8 7 R RTR 
RT RfRR RTR Wt^RT TT XfY TRRT R'tf RTkxT R%X 
fqqx rrt r q ft rr 4 qftxRrfr Rt rtrr Rtf rr 
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faroT i : rr xix w'r xfar I fa: ^ far xtxxt fit % 
fit x -iTtrr xa xfaf foxx i 

: . TfiXt 37 X XTfaf XT 41 'Ti^T r fT Xiff fapn Xf 

lTfrTTS.fr fa XWtXT JifaFFt fa Tift ffaXIT TEfXT 

7 XWT Xfnf Y?X ITT fax? XTFTT 4 7£ ffaXTX fax 
■XT’xfvCXT FT xfjfxXfdTfa X«fffax ffaxT I TTTX.fi 5 TXT 
Xtrcf if XX FifXf far X? XTTTfaf fxfaprfa % TT7 XT K 
FTT X(Ffa TC X7T XXF XTTX7 far faiFfa <R xfaf 
ff'T’TT, T‘X X XEfX FT Ftix-T^T ip; XX6T Tiff t, ffa®W 
wp X it iff 'ifrfT'iTVTTT ii vxfa: M TT XT x'TF^f faFfiT 

fT 'TTit x r ;fa fafa ?xfax xY-tfaf qrf % tix xx txft 

faff 'VfapPlT rr'rf fal -TTFil jj ft Xf5 r-in^T 7 TTItiTIT-T- 

xxt vrfTfwTf xifr XT ’tv-51 1 xfxTsfr xv .ttt foxx 
f-T*T b na TfT'TXT ("EXT fh I-Tysft XT TX TuRT Yffa 
xt ft; xifex Yxt q'T xiffarx faYr ft x?t fax: xtt x 
X iff SX XTt if Yfa xf 7 faf xfaf I TEIT % fa-ITX 
xVTfrifx x far -jxx -n xfafa farox xfx xt xx.x tpyt 
far :;, 3x txxYtt far xfaYY Y xfaxTfYT fxxfY r tt 
^xxkt fxT-TT 1 xfr xrx Y tx fafaf ft xfam X X£ 
fxxrx xfFnfax ffaxr xtt t fx xfafaYT fxfaRF ft 
xfafacX XT fa X? Rifat FT xf? Xf xf'Ffa XT 4IX- 
qffXX TjfT % far Yf XX XfFfa FT xm XTX fa fax 
xYfex faxi xtxt, xtrY xfx YT xrfr xtr xx% xrx iff 
TTrYf FT XXTX' XXT'X XiTXT 1 xfYxsfT F X^Try nfYfrrtsr 
X ?'X F'-T FT xq'iFR fYxr I fa xrffa w X3TR Yf 
Fit 'rpTF xff m5V i xh; xft Yht x'YTt "i9S7 
(55)^' XX 7TK 689 X4T 1 99 1 ( 6 3) X^-X^ • 
TTTX. 6 79” if Trfa'TTfaX X TT<fr '*Ttfa xxfxx 

ttx XFR? f I XTR X'T X TTffmft Y W XRT3Tlf3T?4 
■•.■FIT fFTfc 'TfT fFrT 1 XX 5TFR VTT«ff 4 ?faf ST far-I 

f-fr XT XT'Trff T5TFTR X?f XXT XX xmWT X YtfYt 
T 5RX % XR TTT«ff FT XTFfT TX XxfWT ffa F fxx 
FTo xifer xft faxr x x fr xxt wfx x ^4' fYx 

IfK FT, WfYX faXTT | I XX XFK xft XX5TT 4TXT f 
fa: Xfaxsff ^TXT TTT«ff FT FT XXT X fFF fa.'XT TprT f 
XiT X^falX XTXT FWfT | XX TTTff XX: XXT X XTX FT 

XfcTFfat XTfax gfa Xf^F l i 

12. FqT XF fa©fa XXX FT XXX £, ifa XX3T 
xfaXSfT FY XK X falSX txx F XTT if Fit 'XTXfar 
xff xsTxf x4i (: x x ff far; Ox'r xtvt fur far tYt 
^ ffa XTfar X x'iFff X fXFXX F XTX FfT X-XX Ftf 
mXFRf fxxtxx f+"XT ?T, TTX: XXXX xfafaxfxxf X 
XT»ff fTOX ’TTXfa txx X XXT faf fXTXRXT xf?X XX: 
XXT if fart XTX ft xfaxxfa XTfxx ffaif xfa x'TTX ^ I 

13 . xqfarxx XTJX fafaxx F TTTXR XX XTXX 
xfaTXx, 4X xxm, xf ffafar jrrr xxffax fxfar faf 


XX XFTT XXniTT fa:~T X T XT k fp fafxxxx 'XffFXX 

(Him;) xxi£xrx>j 3 ‘ xri xfxx ^xtxtt ft faxfa: 
l-R-37 X XXf XX Ft: !>xr XfXT X-ffxX nef XXX t, 
F‘T r XFX XTXf fxfaX X'-JX XXX X XXT faT fX-TRCX 
XfcTX XX: itXT X 3TTX XT ^TfxFfaT XTfFX fFXT VTXT 

I I 

IX xfxfxfax FT '{Xfxx XTFR FT fxXXRXR 
XFTT1XVX fxxXTXT 'XIX I 

XH. F. XTXTX, TTrxrsfm 

X^ fe^T, 'Mi XXXX' 1 '. 199 3 

FT XT, 39 9 1 —XiXlfxx RsfR Xf'jfxXX, 
1917 ( 1!) 17 XX 11) fl ypx 17 F X^XTX X, 
F4 f VX XTFT ’ i-lTFiX F I-HTXX F XXSE f XX XT FT FV 
ifar XTX ,.i rf .[. XM, X-JTX if 'ixfa'R XTXtfXF faXTX 
x Y'i'Ytx xxxx' 7 TfiTfaF srfxFTxr, x, 2 fa 
xxx.t xr x-vrfxx fxYt x xt fafafx x~xxx far 

24 -1 U- 9 ,i far xrx |XT'TT I 

[X’-rt X'T -4001 j/i;/86fat-Il (far)] 
fa, far. fat x^far, fxF xffaFifar 

New Delhi, the 26th September, 1993 

3.0. ,1094.—In pursuance of Section 17 of the Industrial 
Disputes Ac', 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Ti bunal Bombay No. 2, as shown in the Annexure, 
in the Indus lial dispute between the employers in relation 
to the management of Telecom and their workmen, which 
was received by the Central Government on 24-10-95. 

INo. T-4001J117I86-D.IT <B)J 

K. V. B. UNNV. Desk Officer 

ANNEXURC 

B1.FORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

PRESENT : 

Skii 5. B. PANSE, Presiding Officer 

Reference No. CGIT-2138 of 1993 

Employers in relation to the Management of Telecon. 
Factory, Bombay, 

AND 

Their Workmen 

APPEARANCES : 

For the Management.—S. B, Kedam, Representative. 
For the Applicant.—R. M. Gke, Representative, 
Bombay, dated 5th October, 1995 

AWARD 

The Government of India, Ministry of Labour by its 
letter No, E-40Oll|l?l86-D.ll(B), dl. 3-5-93 had referred 
to the following industrial dispute for adjudication. 

“Whether the action of Telecom Factory, Deonar, 
Bombay caused injustice and discrimination between 
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workmen and workmen by declaring with effect 
from Nov., 1978 Uie two categories of semi¬ 
skilled workmen under Examine! Lit. Jl and 
Coil Minder OR. II out of 13 such semi-skilled and 
giving them 'arbitrarily, tlie truncated -.calc of pay 
or Rs. 2bU, 3o(J out of prevailing skilled category 
of Rs. 260, 400 7 if so, what relief the work¬ 
men in other thirteen categories were entitled to 
also the workmen above; 

Whether the truncated scale of pay of Rs. 260. 36u 
to .skilled category workmen was juslilied when the 
standard scale ot Rs. 260, 400 for skilled category 
prevailed there, if so, what relief the workmen 
concerned tire entitled to ?” 


manpower planning are essentially prerogative of the manage¬ 
ment as this can be decided after taking into consideration 
optiiutiona) recruitment and other consideration in ihe 
in cre.t of efficiency in the production unit. Under such 
circumstances the claim which is mado out by the Union 
has no tilei it. It is averred that the question of following 
the proccdutc laid down for promotions are not .applicable 
on reclassifying the guides. Under such circumstances it 
is prayed that the reference nmy be answered in favour 
oJ Ihc management, 

8 . The issues that fall for my consideration and the 
findings thereon arc as follows ■ - 


2. The Genctal Secretary, Wotkeis Union, Bombay 
tiled Statement of claim (U.v 2) on behalf of Union, it 
is contended that in the year 1954 the Ministry ut c_om- 
iminieutjons appointed a komiuiiteo known as Genual 
Trade led Board icr class ideation of vu.ious 
tiadcs on (he basts ol job evaluation for all the factories 
under host., and Telegraphs Department. Tim Lommutec 
earned cyut the classification tnrough Trade Test. The 
t.ommittee designated 2o trades as semi-skilled hades, thcie 
inc 15 semi-skilled trades at Bombay Jactory. The scheme 
tor all the trades is otic and the same. 


3. In the yem 19 oj the Mniisltv ol Lommunicutiou ap¬ 
pointed new Lcnlt.d Unde lest Bo'aid for carrying out 
iicsh study of all the trades in ail ihc lactones under the 
stud ministry. ft uilurns those 26 trades as ,i semi-skilled 
one. initially the employees there in continued to caru the 
same scale of pay. 

4. On 15-6-73 the Ministry of Communication appointed 
a committee called Departmental Expert Committee to 
rationalise trades in the Telecom Factories Organisation. 
It is pleaded that the Committee was not aware us what 
study and or test were carried out by earlier committees. 
On the basts ol the report ol' the Department Expert 
Committee in the month of November, 1978 the Ministry 
of Communication, hosts and Telegraphs issued a notifi¬ 
cation and reclassified 9 trades. Out of 15 semi-skilled 
trades two trades viz. Examiner Gr. II and Coil Winder 
Gr. JLI were classified as skilled trades being 2 out of 9 up¬ 
graded trades. On (he basis of said re-clussincation the 
workmen doing the said jobs become entitled to higher scale 
ot wages. 


ISSUES 


FINDINGS 


I. Whether the tie!ion of the Telecom Action is 

Factory. IX mar, Bombay caused in- iustiiicd. 
j:r-tiec and discrimination between 
workmen and workmen by declaring 
w.o f Nov., 7 ft Ihe two categories of 
semi skilled workmen under 17sJrtmer 
Gr. Hand Coil Winder Gr. 11 oi.t of 
15 such semi-skilled and giving (hem 
arbitumly lb.- runeatvd settle of pry 
of Rs. X0; 160 out of presiding skilled 
category of Rs. 260/400? 


2. It so, what rebel (he workmen in other Does not 
I 3 categories were entitled to also the survive, 
workmen above? 


3. Whether the truncated scale of pay of Action is 
Rs. 260/360 to skilled category workmen justified, 
when the std. scale of Rs. 260/400 for 
skilled category prevailed there? 


4, If oot. what relief the workmen con- Does not 
ccrncd arc entitled to? survive. 


REASONS 


5. The Union pkuded that this classification is incorrect 
and ail the 15 trades should have been given a liighcr scale, 
it is averred that ns per the Trade Test procedure there 
should be a Ttadc lest for any and every change any pro¬ 
motion, H'gher pay benefits etc. There is u need to issue 
notification to that effect. It is submitted that equality 
of opportunity have been done in the said case and discrimi¬ 
nation has been done between the vvorkmcn and workmen 
of same category of remi-skilled. It is therefore, prayed 
that the benefits of the pay scale of Rs. 260)550 from the 
date from which the two trades of semi-skilled have been 
given the benefits of (he higher wages i.e. from November, 
1978 to all the remaining trades of semi-skilled category 
with other reliefs. 

6 . The management resisted the claim by Lien written 
statement Ex. 4, It is averred that the issue involve in ihe 
application is not only reliefs to the workmen of Telecom 
Factory. Bombay, but also workmen of other Ttlecomi 
Factories situated in other parts of the country. It is 
averred tlvat the issue us a national one and not related to 
Telecom Factory, Bombay alone. 

7 . It is averred that on the basis of the recommendations 
of Departmental Expert Committee the change was effected 
and it cannot be called ns arbitrary, the Committee con¬ 
ducted the detailed study, such as job evaluation degree 
of skill, nature and quality of work required to be perform¬ 
ed etc. before recommending the changes. It is averred 
that the matter ‘regarding cadre resltrudvuve. upskadation 


9. Slut Kajaiam Mukund (Ex, 10), the General Secretary 
of the Union lead evidence in support of the clainj- There 
is not oral evidence on befiulf of the management. Both 
(!;■• pintles submitted (heir oral arguments. It can bo seen 
trial Ihe case is not of such a nature. Wheroin there is 
a tic-d of oral evidence. 

10. Admitted]}, the Govt, of India, Department of Tele¬ 
communication had reclassified the trades of Coil Winder 
Gr. II am! 1 Examiner Gr. If of Telecom Facterv. Bombay 
along with other irtides existing in Telecom Factory, Jabal¬ 
pur and Calcutta. This reclassification was based on the 
lecomineudutions of the Departmental Expert Committee 
nominated by the Govt, for rationalisation of trades _ in 
l ost and Tclczrarh Office of Telecom Factories Organisa¬ 
tion. Ey Ihc present reference the Union wanted' 10 challenge 
this lesTuctwre of the trades while doing so it is necessary 
lhat the- work which is carried by this committee has to be 
shown as baseless. It has to be shown by the Union that 
restructuring done in Post and Telegraph is incorrect. All 
of them "hould be under the same benefits which are given 
to these 2 trades, There is no evidence to that effect. 

IF In Stale of U.P. and Others V/s. .T. P. Chuurasia 
and Others 1988 (T) SC|2I their I ordships while deciding 
the ci-;s*i rcgard'ng the whether Bench Secretaries in (he High 
v otrrt of Allahabad arc entitled to pay scale admissible to 
Section Officers, depends upon several factors. It is observ¬ 
ed by the Lordships that it dues not just depend on the 
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nature of the work of the volume of thp work hone by the 
Bench Secretaries, Primarily iL requires among others 
evaluation of dirt'es and responsibilities of the respective 
posts. 1 he equation of post must be left to the Fxecutiye 
Government. It must be delermincd by expert bodies like 
Bay Commission. They would he the best judge to evaluate the 
nature of duties and responsibilities of posts. Tf there is 
any such determination by a Commission or Committee, 
the Court should normally accept it. The Court should not 
try to tinker with such equivalence unless it is shown 
that it was made with extraneous consideration. The ratio 
in the above said authority i.s applicable in the present case. 
I he expert Committee recommended the classification. The 
Govt, acted upon such a classification. I do not find any 
incorrectness in the same. By Ihc said reference vshat the 
Unions want is that they should abo be upgraded and the 
pay scale given to Coil Winder and Examiner Gr. 11 should 
he given to the remaining trades. There is no justification 
in the same. 


12. It is tried to argue on behalf of the Union that the 
management of Telecom Factory, Bombay has neither noti¬ 
fied the vacancies and called application lor eligible work¬ 
man nor hold any trade test. It is argued on behalf of 
the employe! that the question oT notifying the vacancies 
and holding the trade lest arises only in the case of promo¬ 
tion of candidates from one trade to anofficr trade and 
not in the case of wholesale upgradation of the workmen 
of semiskilled to skilled trade in pursuance to reclassification 
of irade by the Government. 1, Ihercfore, find (hit the 
contentions raised by the Union is without any met it. 

13. 1* can Ire further seen that the dispute which is tried 
lo be raised by the Union is after the lapse of 14 years. 
In other words it is n stale claim, It is rightly argued 
that in this period several changes have taken place, In 1983 
ihero was appointment of Central Trade Review’ Committee. 
Again in I r 'S3 there was second Central Trade Review Com¬ 
mittee and many changes have taken place due to it. For 
all this reasons 1 record my findings and issues accordingly 
and pass the following order :— 

ORDER 

1. The action of the Telecom Factory, Dennar Bombay 

caused injustice and discrimination between woik- 
men by declaring w.e.f. Novembei 

1978 the two categories of semi-skilled workmen 
under Examiner Gr. II and Coil Winder Gr. IT out 
61 13 such semi-skilled and giving them such arbi¬ 
trarily. the truncated settle of pay of Rs.260/360 
out of prevaling skilled category of Rs. 260'400 is 
justified. 

2. The truncated pav scale of Rs. 26()i360 was justifies 

when the standard scale of Rs- 260/400 for skilled 
category prevailed there. 

S. B. PANS!*’, Presiding Officer 
Tf frgsft, 27 NTTTT, 1995 

tt, m. 3 0 95.—sftefrftufi f-FTP? sifafrznr, 

1 947 ( 1 947 firr 1 4) Yt STHT 1 7 % WTTTT T, 
Tufm B'FTrc 'fiPTfpr -jffar YYrt fanT % srarEFm % 
JETS’ fffqTTTY 7TTWST it 

frftTT TfaftfffiT fTTTT it, WWT sffeflfW 

srfsrercir, tint- > % Y-ttt Yt tttFift tetY ?r Y\ 

YrfTT 2 0-10-95 Yt 717T ffTTT wf I 

—17012/122/90-^. 5 cnT. ( eft,-?)] 
4Y,T, TTf, tFT SffaTTpY 


New Delhi, rhe 27th October. 1995 

S.O. 3095.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947). the Central Government 
hereby publishes the award of the Central Government 
Industrial Tiibunal, Bombay-1 as shown in the Annexure 
ltt the industrial dispute between (he employers in relation 
to the management of Bhnrtlyn Jeevan Bima Nieam and 
their workmen, which was received by the CentraTGovern¬ 
ment on 26-10-1995. 

[No. L-17012/122/90-IR (B ill) 
V. K. SHARMA, Desk Officer 
ANNEXURE 

H IFOR I 111!, CENTRAI. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. BOMBAY 

PRESENT : 

Shri Justice R. S. Verma, Presiding Officer. 

Refeiencc No t'G IT-1/1.1 of 1991 

I’ARIITS : 

Employers in relation to the management of Bhartiya 
Jiwan Bima Nigam 

AND 

Their Workmen. 

APPFARANCInS : 

Bor the Management-—Shri Deshmukb. 

For the Workmen—Shri Deo. 

INDUSTRY : Insurance STATE : Maharashtra 

Bombay, the 12th October, 1995 


AWARD 


The appropriate Government has relerred the following 
dispuic to this Tribunal for adjudication. 


“Whether the action of the management of L1C Bombay 
in reducing the Basic Salary of Mi. R. S. Ncgi, 
watchman by 5 stages with cumulative effect from 
September 1987 is legal and justified ? If not. 
to what relief the workman is entitled to ?" 

2. The case of Ihc union, espousing the cause of the 
workman Shri Nepi is that Shri Ncgi, was employed as a 
workman under the respondent. In the year 1978 Shri 
Negi was alloted a staff quarter E-3'31 for which a" leave 
and licence agreement had been duly executed bv the work¬ 
man. Following were, inter-alia, the terms and condition* 
of such leave and licence agreement :~ 

"5. No lieenree shall take paying guests. 

6 . No licensee _ shall sub-let or given on leave and 
licence’ basis the quarters alloted. to him or any 
portion thereof under any circumstances whatso¬ 
ever. 

7. 

S. No hccncee may acconimodalc any guests for ,1 
period exceeding one month except with the prior 
permission in writing of the Zonal Manager.” 
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t It appears that Secretary (ADMN) Disciplmary AtUho- 
nty served a ehargesrcei dated 6th June 1983 on the 
workman. The relevant portion of the chavgcshcet reads 
as follows : 


“You, Shn R. S. Ncgi watchman, S.R. 
Zonal Office, Bombay, are hereby 
under :—■ 


No. 471067, 
charged as 


(1) That the L1C Staff Quarter No. E-3/31 at Jeevan 
Shanli, Vile Parle, Bombay was allotted to you 
under Leave and Licence Agreement dated 
29'8-7 8 for your boiiafide use as a residence win 
your family members by virtue of your hemg in 
the service of the Corporation but you allowed 
some outside persons to occupy and reside m 
the said premises unlawfully, whereas m terms 
of the said Leave and Licence Agreement duly 
executed by you with the Corporation yon were 
not allowed to take any paying guest or sub¬ 
let the said premises or any portion thereof 
alloted to you to any person under any circums¬ 
tances whatsoever. 


(2) That you failed to vacate and handover peaceful 
possession of the said premises to the Corpora¬ 
tion within a period of seven days from the 
date of receipt of our letter Ref. Estab./JoSh. 
1)RS dated 11th March, 1983, by which the said 
Leave and Licence Agreement was terminated and 
you were directed to handover the peaceful 
p,>. -won of the said quarter for having violated 
the terms and conditions of the aforesaid 
leave and licence Agreement. You have thus 
disobeyed the Office Orders and directions of 
the appropriate authorities of the Corporation. 


By your aforesaid actions, you have failed to maintain 
absolute integrity, failed to serve the Corporation honestly 
and have also aifed in a manner prejudicial to good conduct 
and thus you hove committed breach of Regulation -1 ana 
24 read Regulations 39(11 of the LIT of India (Staffl Regula¬ 
tions, I960, for which any one or more of the penalties 
specified under Regulations 39(l)(a) to (g) of the said (Staff) 
Regulations can be imposed on you. 


4 The workman denied the chaises. A disciplinary en¬ 
quiry was then conducted by an I equity Officer appointed 
in this behalf. The Enquiry Officer after holding an enquiry 
submitted a report finding that the charges had been esta¬ 
blished. The Disciplinary Authority concurred with the 
findings of the Enquiry Officer and issued a show cause 
notice dated 2nd March 1984 whereby it was Proposed to 
reduco the pay in the time sca/5 by five slabs, lhe wotk- 
man submitted his reply lo the show cause notice. The 
Disciplinary Authority was not satisfied by the Explanation 
submitted by the workman. Consequently by order dated 
11th May, 1984, the Disciplinary Authority imposed penalty 
of reduction of the pay of the workman in the lime scale 
by five steps. His appeal against this order before ^ the 
Zonal Manager failed. A memorial submitted to the Chair¬ 
man of (he LTC was also rejected vide order dated 9th 
January, 1985. 


5. Aggrived, an industrial dispute was raised by the Union 
The conciliation proceedings failed and hence a reference 
was made by the appropriate Government ns notified above. 


6 . Though a large number of pleas hav c been taken in 
the written statement of claim, the Union has confined its 
case to a very narrow dispute. Jt is urged that there was 
no evidence before (he Enquiry Officer or before the Disci 
plinary Authority that (he workman! had taken any paying 
guests' or that he had sublet the Premises or any portion 
(hereof. When it was so, charge No. 1 completely failccl- 
When it was so it was neither fair nor proper nor lawful 
for the management to (ermmnie die leave and licence 
agreement of the workman and ask him to vacate the staff 
quarter allotted to him. Consequently, the workman did not 
commit any misconduct in nor vacating the quarter within 


the penod specified in letter No. Eslab./5856/DCS dated 
11-3-1983 and Ii»mce charge No. 2 was also no( proved at 
all. As such the punishment imposed was unlawful- 

7. On behalf of the management, it is urged that this 
Tribunal cannot reappraise the evidence led before the 
i nquiry Officer and unless it is established that the 
enquiry was vitialed due to any cause, the Tribunal would 
not be justified in interfearing with the punishment imposed 
upon the workman. The Tribunal does not act as an appel¬ 
late authority in such matters. Some other pleas were also 
faken. Since the dispute before me was narrated down 
during the course of arguments. I need no[ deal with such 
pleas. 

8 . I his is true (hat this Tribunal does not act as an 
appellate authority in such matters, however, if it is shown 
that on record there is not an .ota of evidence to sustain 
the charge then it would be loghimate for this Tribunal to 
hold that the findings of the Enquiry Officer and of the Dr- 
riplinary Authority are perverso and hence had in law. 

9. Ileie, 1 may state that the Enquiry Officer himself iff. I 
not find ihe charge of subletting proved. He, however, 
found thai ihe workman had token in three paying guests. 
How. he arrived' ;U this conclusion, may profitably be stated 
in in's own words He ■ luerves at page 11 of his repot i 
as I’ol’osys: 

Tl is a common ground that 3 persons were staying with 
Mi. Ncgi during February 1983. According to the 
Building Inspector, they were staying as ‘guests’ and 
according lo the R/C'SE if guests are staying for 
a period less than a month, no permission is re¬ 
quired under clause 8 of the terms and conditions 
of the allotment of spiff quarters. The expression 
used bv the Building Inspector in his repc-t dated 
19-2-1983 is very wide as according to me the word 
“guest” is unqualified and therefore includes the 
expression of 'Faying Guests’, The expression pay¬ 
ing guests has been defined in the Bombay Rent 
Control Act, 1947. The expression paying guests 
means a person, not being a member of the familv. 
who is given n patt of the premises in which (he 
licensor resides On licence, Therefore, the expres¬ 
sion ‘guests’ includes ‘paving guests’. The next point 
to be considered under the charge, whether nnv pay¬ 
ment has been received bv Mr. Neci for striv’Pg of 
those persons with him as 'tmesis’ during February 
1UR3. or noit. Mr, Ncgi has denied this that hr 
received nnv payment, or else what could he do 
except denying, Mr Tnseoh. a witness who appear¬ 
ed on behalf of CSE had no direct knowledge on 
this noint. Mr. CbavAn was not produced as a 
witness bv the CSE for reasons berf known to- 
hint Mr. Joseph was requested to ,nonpar as witness 
a-’ Mr. Ncei liffi pneauivocallv si-'ted 1 Hat those 
3 persons were Introduced bv Mr. fnseph 

Trt the absence of unv case law available on this issue 
T have no other alternative, but to look to the 
custom prevailing in this nia'ter. Namely, paying 
guests are kept in Bombay, but generally speaking, 
neither a receipt is demanded 1 bv the licensor to 
substantiate the consideration prevailing between the 
parlies All the 3 persons wbo stayed with Mr. N A gi 
during February 19R3 have gone to foreign countries 
anil it h difficult to recall them as witnesses. There¬ 
fore. under the circumstance', looking to the scttux 
of Mr. Nepi who is a class IV employee, whose 
family is staving in his native place for last two 
years and who has allowed unknown persons to 
sho' with him far a ngriod. it could not be assumed 
that no payment cottfif hr received bv him. There¬ 
fore 1 hold that ch ire.. Mo. 1 which h-s h-tn 
k'Vdled again;.' him has been proved against lvm 
in ns much os jt is clearly prohibited under clause s 
of Terms and Conditions of allotment of Staff-Or-. 
That go licensee 'hall take rmv paving clients, I hr 
period of stav of pa'diuT-cm-sf is not stall •petitioned: 
and it, therefore, pouters little, xvh*>(hcr the raving 
guests wete therr fv one dnv or for one week or 
for (v.o ycct-I- or for four vreE or more than rt 
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month. Charge No I has been proved. Since it 
is held that this is a case of paying-guest system, 
when the other clement, namely, unlawful subletting 
are not present, namely, (i) Intention to sublet, (ii) 
a specific portion ot the premises, (iii) for a consi- 
demtion therefor. Since these elements are not 
proved, the possibility of unlawful subletting is ruled 
out." 

Now, it is conceded on both hands that there was no evidence 
whatsoever, that the three persons who had been allowed to 
stay in the staff quarter, had stayed for h period exceeding 
a period of one month. Hence, admittedly it is not a case 
of volution of clmne 8 of the 1 cave and Ljcence Agreement, 
This is neither evidence nor finding that there was violation 
of clause 6 of the Leave and Licence Agreement. Hence, 
the only question which survives for considertion is if clause 
5 of the Leave and Licence Agreement bad been violated. 

10. On behalf of the management, it has been urged that 
a case of violation of clause 5 of Leave and Licence Agree¬ 
ment was found. Hence, it is to be seen if the finding on 
this aspect is suslainablc by any evidence on record. It is 
conceded thai the workman had allowed three guests to stav 
with him for very short periods, but, it is seriously contented 
that these guests were tmying guests at all. Admittedly, 
there is no evidence of any payment hy the three guests who 
had been taken in bv the workman. 

11. The Enquiry Officer has proceeded on the footing of 
an alleged custom erf paying guest' prevailing in Bombay. 
This was not permissible in us much as ther^ was no evi¬ 
dence of anv custom before him. Chat there was no evi¬ 
dence regarding custom of having paying guests, is fairly 
and frankly admitted by the representative of the manage¬ 
ment. However, it is urged that since the three guests were 
strangers, It was proper tor the Enquiry Officer to. infer that 
payments must have been received from them. This conten¬ 
tion ignores the explanation furnished by the witness of the 
prosecution (VI) Shri K. A. Joseph, who stated us follows . 

"In February 1983 three persons came to me in Bombay, 
one of whom was a relation of my brother-in-law. 
His name was lolr-hari. The other two f thing 
were Alex and Jose. But only Jolichan was known 
to me directly. They came to tne in the first week 
of February 1983. They were going to Gulf coun¬ 
tries and were having some problem as regards the 
visa and passport and so had to slay in Bombay 
for a few Jays. My brother-in-law at Koltayam, 
Kerala State, asked them to contact me as regard 
accommodation, etc. 1 enquired with my friends’ 
circle if anyone could accommodate them for a few 
days as I was unable to do so. Moreover, thev 
were unemployed and could not afTord to stay in 
hotels. One of my friends named Chavan told me 
that his friend 1 , Shri Nepl, watchman was staying 
alone in the staff quarters since his family had 
gone to native place. So 1 introduced these 3 per¬ 
sons to Mr. ChHvan, another employees of ihe X.IC. 
who in turn introduced them to Mr. Negi and thev 
went to Mr. Negi’s place. They stayed with Shri Negi 
for about 10 to 15 days.” 

12. Tn India, it Is common to allow and accommodate 
guests for short periods, when requested to dot so by ncqui- 
tanccs and friends. '3rfrf*T ?RT Mr’ is the ideal practice in 
this country. The three guests were accommodated for verv 
short periods and from this fact. It could not have been 
concluded thal they had been taken ns paving guests. Hence. 

T find that finding of the Enquiry Officer that the ihrce 
guests were paying guest is perverse tmd is based on no 
evidence at all and it being so, ‘lie finding can not be 
sustn ined, 

13. Now. coming to the other charge, there is no dispute 
that the workman was directed to handover the charge of 
the staff quarter allotted to trim within a period of seven 
davs from the date of receipt of the letter No. F'tt./sRJfif 
T>PS dated 11*3-1983 and he. thus disobeyed the Office o r der 
under auestion. The basic contention in 1h ; s regard is that 
action to determine I,eave and T.iconce was taken on improner 
grounds, on the hasis o f ft charge which has not been subs¬ 
tantiated hence the workman V'ss not obliged to vacate the 
staff quarter the order being most arbitrary and unreasonable, 
2698 GTI95—5. 
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The management relics upon the terms of leave and licence, 
particularly clauses 1 and 2 which reads us follows : 

“1 am merely a licensee at your absolute will and 
pleasure m your said premises and your Zonal Mana¬ 
ger, Bombay or any other person who may $>e autho¬ 
rised by you or him tn. that behalf, has the right 
from time to time during the course of my service 
with you to require me to move trom the said 
premises to such other premises in the same build* 
ing or any other building under your control as you 
or he may select or to require me to vacate the 
premises without providing me with any alternative 
accommodation even during the continuance of 
my service with you without assigning any reason 
whatsoever and 1 I agree and undertake to vacate the 
premises when required to do so. 

2. I agree to deliver to your Zonal Manager, Bombay or 
to un,y other person whol may be authorised by you 
or him in that behalf, without raising any kind 
of objection whatever, vacant and peaceful posses¬ 
sion of the said premises ill my occupation by way 
of Leave and Licence as soon as my service with 
you or your said Offlce/Unit stands terminated or 
in case I am transferred to another place whatever 
may be the reason for such termination or transfer 
or in case 1 am required to vacate the premises 
and without any notice of any kind being given to 
me ; and in case I want to give up the premises, 

I agree to give voii one calendar month's notice in 
advance.” 

It is submitted that the management was not required to 
assign any reasons whatsoever and hence the order was proper 
and valid and its violation constituted misconduct. 

14. I am unable to agree with the contention of the man¬ 
agement. Actions of public authorities must not suffer from 
the rice of arbitrariness and must be based on sound reasons. 
Arbitrariness is anathema to rule of law. The aforesaid 
clauses have to be read ip a way that thev do not confer 
authority on the management to net in an arbitrary manner. 
Tn the prerent case, when the charge, of taking in paying 
guests fails, there was no reason, for cancelling the leave and 
licence of the workman to stay in staff quarter dulv allotted 
to him. The order asking him to vacate the staff quarter 
was most arbitrary and if the workman did not comply with 
ihe same, the non-comoliancc would not be °aid to be a 
mi-conduct. Hence, he could not have been punished for this 
charge as well. 

15. There Is one more infirmity in the order imposing 
punishment. A separate punishment should have been im¬ 
posed for each charge, A composite punishment could not 
have been imposed for the two charges. For this reason 
also, the punishment Imposed was improper and can not be 
sustained. 

16. In Ihe aforesaid premises. T hold that the action Of 
the management of I TO. Rnmbnv in reducing the basic salary 
of Mr R. S Neni bv *■ stages whh cumulative effect from 
September, 1987 is not lewd and is not instified and is set 
aside The workman shall be paid arrears of his salary 
as if the punishment bad not been imncseO at nil. The parties 
shall bear their own costs. Award is mad- accordingly. 

R. S. VF.RMA, Presiding OffP'er 

TT. 5JT. 3096.— SrftffffffR, 
1947 ( 1947 ffT 14 ) ffft J7 % RffRTtff Sf, 
HL97TT sffeffzpr ar'ffi, RTF? % PRffRlT % RJJ3T 
Rk RTF9,I'M % tft’ff, RRffST Jr ffffffrjr 

sftefrfJTRT Jr, RfleAFffd,' »4ftl 4. V 'J[, R7TCT % 

ffit JTRTTfsTrr RTTift t, 5ft RTffffT 26-10-95 

t^rr qr 1 

[tfwr fHT-12025/7/89/tft-2frr)/ tit£ 5 JTT 3ft-2)J 
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New Delhi, (he 27th October, 1995 

8.0. 300ft.—In pursuance of Section 17 of (he Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Madras as shown in the Annr.xurc in the Indusirial Dispute 
between the employers in relation to the management of 
Indian Hank, Madras and their workmen, which was icceived 
by the Central Government on 26-10-95. 

[No. I.-12025|7| 89-DN.A|IR(B-Tlil 

V. K. SIIARMA, Desk Officer 

ANNENURH 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIT NADL r 
MADRAS 

Thursday, 1 flc 5th dav of October, 1995 
PRESENT : ? 

THIRIJ N. SUPRA MAN (AN, B.A.B.E., INDUSIRIAT 
TRIBUNAL. 

INDUSTRIAL DISPUTE NO. 24 OF 1990 

(In the mutter of the dispute tor adjudication under 
Section 10(1 )(il) of the Industrial Disputes Act, 1947 between 
the workman and the Management of fndian Bank, Madras). 

BETWEEN 

The Workmen repiescnted by 

The General Secretary, 

Indian Bank Employees Union, 

25, Second Fine Peach. Madras- -60009L. 

AND 

The General Manaperj 

Indian Bank. 

17, North Beach Road, 

Madias—600001. 

REFERENCE: 

OrdcV Not L-12025j7l89-D.il 1 ! Aj), dated 21-3-1990, 
Ministry of Labour. Govt, of India, New Delhi. 

Tliis dispute coming on for final hearing on Wednesday, 
the 6th day of September. 1995 upon perusing the reference, 
claim and counter statements and all other material papers 
on record and upon henring the arguments of Tvl. N.G.R. 
Prasad, for Tvl. Row & Reddy and S. Vntdyanalhan. Advo¬ 
cates appearing for the workman anti of Thiru G. Venkata- 
rnman, for Tvl, Aiyar & Dolia, and R. Arunmgam, Advo¬ 
cates appearing for the Management, and this dispute having 
stood over till this day for consideration, this Tribunal made 
the following 

AWARD 

The 1 Government of Tndia. by its Ortler No. L-12025l7'89- 
D.Ul'Al, dt. 21-3-1990, Ministry of Labour, Govt, of Ind'a. 
New Delhi, has referred the dispute under Section lO(l)td) 
of the Industrial Disputes Act, 194 7 before this Tribunal for 
adjudication in respect of The dispute : 

“Whether the action of the Management of Indian Bank, 
Madras in dismissing Shri M, Thirumivukkarn-su. 
from the services of the hank, vide their order dt 
21-4-73, is justified? If -not to what relief the said 
workman is entitled ?” After services nf notices, 
both Ihe parties hied their claim statement and 
counter. 

2. The case of the petitioner as per the claim statement 
is :is follows : 

The petitioner is a registered trade union. This dispute is 
raised on behalf of its member Thirunavukkurasu. who was 
employed in rtfsponden’-RanV- He was appointed as Peon 
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in April I97U, I he Assistant Secretary of the respondent- 
bank issued a letter dated 7-12-71 stating that it had been 
reported that he had slolen 2 teams ot duplicating paper and 
lied boen caught red handed by Mohanan, the Caietaker. 

! ven before the workman could submit his explanation, the 
charge sheet was issued contrary to Para l'U2.(3J(a) of the 
Bi-parlile Settlement. Even the copies of the reports on the 
basis of which (he allegation that was made was not furnish¬ 
ed to the workman. One V'enkatnramuni an Officer of the 
Staff department was appuinred as Enquiry Officer. Domestic- 
enquiry was conducted by him, in spite of the objections 
raised by the workman. In die domestic enquiry. 6 witnesses 
were examined on behalf ol the Management-bank. The 
Enquiry Officer did not make any effort to summon Sri Raman 
a witness cited by the Appellant who was an employee of 
the bank. The incriminting article in question which were 
supposed to have been recovered from the petitioner and 
deposited with the Staff Superintendent were not produced 
at the domestic enquiry in spite of asking for it. One 
Venkaleswandu. who alleged (o have given complaint about 
the missing of papers was not examined. While the Erosecuting 
Officer in his written submission dated 16-6-72 could assert 
that the Stencil papers were stolen, (lie Care taker in his 
evidence stated it was duplicating paper. Most of the wit¬ 
nesses merely stated they found some paper in the petitioner’s 
bag. The bank has failed to bring in the so called letter 
of confe-sion given by the petitioner, The Staff Superintendent 
using his- position and authority extorted the confession from 
die petitioner. The_ Enquiry Officer without considering the 
important circumstances nnd discrepancies In the evidence 
cure to the conclusion 'hat the charge was proved. None 
of the witnesses deposed before the domestic enquiry had 
ccTcctlv identified the property stolen. Entlme enquiry and 
the findings of the enquiry were vitiated due to non-com¬ 
pliance of principles of natural just’cc. Ai per Para 19.14 
of (he Bipartite Settlement, only the Executive Officer or the 
Principal Officer of the hank in India o; an alternative Officer in 
the Head Office can decide who should hold ihe enquiry and' 
lake disciplinary- action. The Assis'.int Secretary charge 
sheeted and passed the order of dismissal. This is conlraiv 
to the Bi partite Settlement. Since Venkataramani, the En¬ 
quiry Officer is not an Agent, he i< not competent to he 
the Enquiry Officer. The whole enquiry was one sided 
and biased. The Appellate Authority in usual course con¬ 
firmed the order of dismissal. Since the reference under 
Section 2-K of the Industrial Disputes Act. was declined bv 
ihe appropriate Government!, the wonkmaln preferred an 
appeal u/s. 41(2) of Tamil Nadu Shops and Establishments 
Act. The appeal was dismissed tut 30 3-76 on the preliminary 
'■•sue regarding maintinabilitv. Thereafter, the workman filed 
the Writ Petition. The Writ Petition was dismissed. Writ 
appeal was filed bv this workman and that was also dismissed. 
The workman went to 1 the Supreme Uour*. The Hon’ble 
Supreme Court allowed the appeal he condoning the delay 
■ind remanded the matter to the authority constituted under 
the Shops Act. When Ihe matter was pending before 
the Authority under the Tamil Nadu Shops and 
1 stablishmcnts Act. Division Bench of the Madras 
High Court held that Shops and Establish¬ 
ments Act. E947 will not npplv to the nationalised banks. 
Since the Supreme Court upheld the lodgement of the Divi¬ 
sion Bench of (he Madras High Court in C. V, Raman’s 
ease, Sunreme Court dismissed the appeal filed bv the work¬ 
man. The ETnion filed W.P. No. 1154/89 chnllememg the 
order dated 1(1-11-88 passed by the Assistant T ubour Com¬ 
missioner. Madras High Court directed the Government to 
refer the dispne for adjudication to Ihe Tribunal. Regarding 
the so-called admissions, the workman never admitted. The 
dismissal of the vwirkman is illegal and unjustified. The 
findings of the Enquiry Officer is perverse. Hence this Tri¬ 
bunal mav be pleased to pass an award setting aside the 
order of dismissal and reinstate the workman in service with 
''ontinuilv of service and back wanes. 


4. The respondent filed its counter 1 contending that 
Sri .Thininttviikkanrsu wa« mplonted in the services of the 
bank in Anril 1970 as a Peon. It is denied that he was issued 
with a letter on 7-12-71 suddenly alleging that he has stoUn 
fwo reams of duplicating paper. 'The wotkman was caught 
wh'le eairyinc a bng with 2 reams of paper stolen bv him 
no 4-17-7). He voluntarily admitted having sffilen the papers 
in his letter dated 6-12-71. A Show- Came Notice was given 
on 7th December. 1971. He was given sufficient 
time for replv, The time given was extended for 
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more than 15 days. No reply was lorthcoming Irom him. 
i don charge sheet was issued on j 4-2-72. ihc workman hud 
enough time to submit lus explanation to the Show Cause 
Notice. 1 lie allegation that the Hiqiiuy was conducted oy 
me person who is not competent to do so is not correct, 
the Disciplinary Authority appointed Sri Venkaturamani, a 
Senior Uinccr as Enquiry Officer. Iheie has been no irre¬ 
gularities in the matter or appointing tne Enquiry Officer. If 
the defence lias thought that the examination of JVlr, Raman 
is important then the delenco ought to have examined him 
on his side. Tne petitioner failed to prove the defence of 
alibi, the production ot stolen aiticlcs ana the Stock, tegister 
to evidence tlielt may he required only in it criminal Pro¬ 
ceed mgs. In the domestic enquiry proceedings witnesses 
examined have categorically spoken about the workman being 
caught by the Care faker with a bag which contained the 
papers. As regards the letter given by the workman, on 
6-12-71, that the incident occurred on 4-12-71 and the work¬ 
man gave the letter admitting his guilt on 6-12-71. Iherefore, 
the allegation that the letter was taken from the workman 
under undue inlhience and coercion hy the higher authorities 
without giving adequate time to consult his friends is totally 
wrung. After tc incident took place on 4-12-71 workman 
was tree tor 2 days and on 6-12-7J alone he voluntarily cante 
forward to admit the theft committed by him. The pro¬ 
ceedings against Ihe workman was not in Ibe nature of criminal 
pioceedints. Ihc enquiry proceedings has been conducted in 
accoidanee with the provisions of the Ui-partite Settlement. 

1 he employee himself voluntarily approached the Staff Super¬ 
intendent and admitted having stolen tne papers. The Super¬ 
intendent suggested that he could give it in writing and accord¬ 
ingly he gave a letter in writing, R, Venkatarumani has vvotk- 
cd as an Agent in Muthialpet and Pcratnbur brandies before 
lie was transferred to Central Cilice. 'I herefore, he was fully 
competent to be appointed as Enquiry Officer. The Enquiry 
Officer in his lindings has analysed the evidence and docu¬ 
ments produced in the enquiry. At the time of dismissing Ihe 
employee from service, the gravity of the misconduct and 
past records were taken into consideration by the Disciplinary 
Authority. The evidence let in in the enquiry were sufficient 
lo come to a reasonable conclusion Lhat the woi kntan had 
committed the misconduct. Hence the respondent is not 
entitled to any relief and the claim of the petitioner may be 
uismissed with Com. ; 


5. By consent, Fxs. M.l to M.7 and W-l to \V-3 were 
marked. The arguments of both Counsel were heard 


6 . The point for consideration is : Whether the Management 
of the Indian Bank. Madras in dismissing Shri M. Thiruna- 
vukkarasu, from the services of the bank vide their order 
dated 21-4-73 is justified? If not to what relief the said 
workman is entitled to ?" 


7. Preliminary objection was rased hy the Pe'itinnei’s 
counsel as the domestic enquiry was not conducted in a fair 
and proper manner in accordance with the principles of 
natural justice. This Tribunal has given its finding that do¬ 
mestic enquiry conducted by the Management was fair and 
proper. Therefore, now the question for console’atior. is : 
Whether there is sufficient legal evidence to piov* the 
charge against the workman and the punishment of dismissal 
is disproportionate to the charge levelled against him. 


8 . The Point ; Ex. M. 2 is the charge sheet issued lo the 
petitioner. The charge against the petitioner is that on 
4-12-71 he has stolen 2 reams of duplicating paper from the 
bank and he was caught red handed by Shri Mohanan, true 
Taker, of the Head Office Building. On 7-12-1771 a Show 
Cause notice Ex. M. 1 was issued to the petition,r. Sufficient 
time was given for the oetitioner to submit his explanation. 
Till the charge sheet was framed on 14-2-1972 he has not 
submitted his explanation. Therefore, a charge sheet was 
issued. Ex. M. 3 is the Enquiry proceedings. During Ihe 
enquiry one Mohanan Care taker was examined as first 
wiiness on the side of the Management. Accoid'iu* lo him 
on 4-12-1971 at about 2.00 or 2-15 p.m. Shli Venkaies- 
waralu reported him that 2 reems of duplicating paper were 
missing. So. he instmcled the watchman to check ihe persons 
who are leaving the office in a suspicious manner. At about 


4.45 p.m. when he was going lo the first Hour, the petitioner 
came with a bag in his hand in a suspicious manner. The 
petitioner on seeing MW I went into the Office. This witness 
came down and waited for the petitioner. .When the petitioner 
came down he was having the very same hag in his hand. 
When Ins bag was checked one ream of duplicating paper in 
lull and one ream of paper in loose were there. At that time 
3 persons were standing in the lift hall and they witnessed 
the occurrence. Then the Kunnaii also came there and to him, 
he informed the occurrence. Then he went to the Union 
Office and informed the same lo Kuppusamy and one Bose, 
Ho seized the papers with bag and handed oved to the 
Assistant Security on the next Monday, Thiru Hannan in 
Ins evidence says that he was starting his scooter to go out 
and the Care laker came to hint alongwilll the petitioner 
and told lhat he caught him with bag with 2 reams of 
duplicating paper. He further says petitioner was having a 
bag. Bul he do not knew what it contained. The third 
witness says that the alleged confession letter was 

written by the petitioner and he wroic the address in 
the letter. The other witness examined in the domes¬ 
tic enquiry are not eye witnesses to the occurrence. Thu 
main argument ot the learned counsel fur the petitioner is 2 
reams of duplicating paper alleged to haae been taken by 
tltc petitioner and seized by the MW1 was not produced 
betore the Enquiry, It was asked by the petitioner to produce 
tile paper alleged lo have been seized from him. IL is the 
case of tne Management witness the papers were entrusted 
wilh Matt Superintendent on 4-12-1971. Except MW1 no 
other witness speaks what k'nd of paper the petitioner was 
having in his nag, In order to prove the commission of 
thett the property must be produced before the Enquiry, 
ihen iL is to be proved that the property belongs to the bank 
or any member of the bank. Unless these two are proved, 
the commission of offence of theft cannot be said to have 
been proved beyond doubt. As pointed out by the petition¬ 
er's counsel the Presenting Officer in his written submission 
to ihe Enquiry Officer has stated thaL the papers alleged 
to have been taken by the petitioner was stencil paper. The 
other witnesses are not speaking what kind of paper ihe 
petitioner was having. So. iegarding the identity of paper 
alleged to have been taken by the petitioner there is no 
satisfactory evidence. Further even though it jits admit¬ 
ted by the Management witness that the property seized irom 
tlte petitioner and handed over to the Staff Superintendent. 
So, there is no difficulty in producing the same paper before 
the Enquiry Officer. As per the decision reported in 1979 If 
LLJ p 396, unless the property alleged to havo been com¬ 
mitted theft is produced and proves a.-, the property of the 
employer or any one of his staff, the offence of theft is not 
proved, it is contended by the respondent's counsel it is not 
Criminal proceedings that the strict proof of evidence is tc- 
quired, for domestic enquiry. When a grave misconduct of 
commission of theft is alleged against the petitioner for which 
the punishment is dismissal, it must be proved by the Manage¬ 
ment beyond doubt. So. there ft no legal evidence to prove 
the charge of theft against the petitioner. The Enquiry Offi¬ 
cer mainly relied on the alleged confession said to haqo been 
given by the petitioner. Even though the alleged confession 
letter was marked in the enquiry proceedings, it was not mark¬ 
ed before this Tribunal for consideration. The alleged con¬ 
fession letter was given to the Staff Superintendent on 6-12-71, 
two days after the commission of offence. According! to the 
petitioner the letter was obtained by undue influence and coer¬ 
cion by the Siuff Superintended, who was his Superior Officer. 
Even though the alleged confession letter was given by the 
petitioner it was not given voluntarily. In the absence of the 
alleged confession letter produced before this Tribunal for con¬ 
sideration no reliance can be placed on the alleged Confession 
letter. , 


9. The punishment imposed on the petitioner is also dispro¬ 
portionate to the offence alleged to have been committed by 
the petitioner. The value of the papers alleged to have been 
taken by the petitioner is only Rs. 18. Therefore, even it the 
offence is laken as proved for argument sake, the punishment 
of dismissal for committing theft of property worth Ss. 18 
is disproportionate and too severe. As I find that the charge 
levelled against the petitincr that he has committed theft of 
2 reams of duplicating paper is not proved by legal evidence, 
the order of dismissal is liable to be set aside. 
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In the result, a*i award is passed setting aside the order of 
dismissal dated 14-12-72. and the Management is directed to 
reinstate the petitioner in servico with continuity of service 
and with back wages from March 1990 when this reference 
was made. No costs. 

Dated, this the 5th day of October, 1995 

THIRU N. SUBRAMAN1 AN, Industrial Tribunal. 

WITNESSES EXAMINED 
For Workman & Management : None. 

DOCUMENTS MARKED 

For Workman : 

Ex. W-l : Proceedings of the Enquiry Officer (Xerox 
copy). 

W-2] 16-6-72 : Written brief submitted by the Manage¬ 
ment Ban’s Prosecuting Officer (Xerox copy). 

W-3|27-10-72 : Written brief submitted by the Defence 
Counsel for the Workman Thiru M. Thirunavukka- 
rasu in the domestic enquiry (Xerox copy). 

For Management ; 

Ex. M. 1]7-12-71 : Show Cause Noticc-cum-Order of 
Suspension issued to the Workman (Xerox copy). 

M-2| 14-2-72 : Charge shect’ussued to the workman (Xerox 
copy). 

M-3| : Proceedings of the Enquiry Officer (Xerox 

copy). 

M-4| 11-11-72 : Findings of the Enquiry Officer (Xerox 
copy). 

M-5|24-lI-72 : Second Show Cause Notice issued to tbc 
Workman (Xerox copy). 

M-6| 14-12-72 : Dismissal Order (Xerox copy). 

M-7121-4-73 : Appeal preferred by the Workman against 
the dismissed order (Xerox copy). 

n$ 27 WJ4 i, 1995 

eft. srr. 30 97.—afafrfap farm 

1947 ( 1947 «ET 14) 4?T UTTT 17 % SEfTCT B 
STWITB. Tfnn fofe. Hl^ 

% B«t4 Piq’HRd 

whet R fafez aflsftfw farrc t, %ralcr 

IK+IT afreftf^T^- fqfippiTir, (if. 2 ), SFFITC % 

fiTt Tffilfw TCflr ifr Tt 26-10-95 

ITFeT gw w I 

[b©tt WT- 20012 / 249 / 94 -w^ mr (tet-I)] 

New Delhi, the 27th October. 1995 

S.O. 3097.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tile av/ard of the Central Government In¬ 
dustrial Tribunal, (No. II), Dhanbad as shown in the Annex- 
ure in the management Bhatdih Colliery of M]s. B C.C.L. 
and their workmen, which was received by the Cen'ral 
Government on 26-10-95. 

[No. L-20012/249 /94-IR (Coal-I)] 
BRA I MOHAN, Desk Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2), DHANBAD 

PRESENT : 

Sliri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial dispute under Section 
10( l)(d) of the I D. Act, 1947. 

Reference No, ]21 of 1995 

Employers in relation to the management of Bhaidili 
Colliery of M/s. BCCL and their workmen. 

APPEARANCES : 

On behalf of the workmen,—Sliri B. Mohunty, Area 
Secretary. B.C.k.U. Mohuda Area. 

On behalf of the employers.— Shrt U. P. Singh, Area 
Personnel Manager. 

STATE : Bihar. INDUSTRY . Coal. 

Dated. Dhanbad. the 16th October, 1995 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) 
of the ED. Act., 1947 has referred the following dispute tu 
this Tribunal for adjudication vide their Order No. L-20012/ 
249’94-TR (Coal-1), dated the 30th August, 1995. 

SCHEDULE 

•‘Whether the action of the General Manager, Mohuda 
Area No. II of M/s, BCCL in denying employment 
to Badrinatli Rajwir claiming to be dependent of 
late Bhairab Raivvar, Ex-Stone Dusting Mn/door 
against ihe provisions of NCWA is justified ? If not, 
to what relief is the concerned dependent entitled ?” 

2, In this reference both the parties appeared but did not 
file their respective W.S, Subsequently when the case was 
fixed both the parties appeared before me and filed a Memo¬ 
randum of settlement under their signature. I heard both 
the parties on the said memorandum of settlement and I doi 
find that the terms contained therein are fair, proper and 
legal one. Accordingly I accept the said memorandum of 
settlement and pass an Award in terms thereof which foims 
part of the Award as Annexure. 

D. K. NAYAK, Presiding Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL NO. II 
DHANBAD 

Ref. No, 121/95 

PARTIES : 

Management of Bharat Coking Coal Ltd., Mohuda Area. 

Vrs. 

Area Secretary, Bihar Colliery Kamgar Union, Mohuda 
Area. 

With humble submission we the management of Bharat 
Coking Coal Lid., Mohuda Area and the Area Secietary, 
Bihar Colliery Kamgar Union, Mohuda Area hereby swelh 
as under :— 

1 , That a dispute has been referred by the Hon’blp 
Ministry of Labour Govt, of India, Vide No. 
L-20012/249/94 dated 36-8-95 before the Hon’ble 
Central Govt. Industrial Tribunal No, II, Dhanbad. 
for adjudication in the matter of non-employment 
to the dependent namely Badrinatli Rnjwar S/o 
l.ate Bhairab Bnjwar, Ex- SO Mazdoor. 
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2. That since tlie concerned dependent namely Badti 
Nath Rajtv.tr has already been given employment 
by M/s, Bharat Coking Coal Ltd. vide letter No. 
BCCL/FA-Vi/3I1.T\R-Ili4i l >?; 17412-16 dated 11/ 
17-7-1995 as such both the parties earnestly te- 
quest the Hon'ble Central Government Industrial 
Tribunal No. Jt Dhanbad to pass no Dispute Award 
in this Case. 

Wo are also enclosing herewitn the Anne\ure-I, copy of 
settlement arrived at between the management of M/s. 
Bharat Coking Coal Ltd. Motnida Area arid the Aten Secy. 
Bihar Coll'ery Kamgar Union, Mohttda Area, 

Enel : Anncxure. 

(U. P. SINGH), 

Area Personnel Manager, 

Bharat Coking Coal Ltd., 

Mohuda Area, 

Dated--——--—1995. 

,B. MOEIANTHY, Area Secretary, BCKU Mohuda atea. 

MEMORANDUM OF SETTLEMENT UNDER I)D ACT 

FORM—H 
(Ste Rule—58) 

Representing Management Representing union [workman 

1. Sri U.P. SINGH 1. Sri B. MOHANTHY 

Personnel Manager, Area Secy. BCKU, 

BCCL, Mohuda Area Mohuda Area. 

SHORT RECITAL OF THE CASE 

An I[D was raised by the Area Secretary BCKU on 
behalf of one Sri Badri Nath Rajwar dependent of Late 
Bhairab Rajwar, Ex-Dusting Mazdoor, Bhatdce Colliery. The 
demand of the union was that Sri Badri Nath Rajbar should 
be given employment under para 9.4.2 of NCWA. His 
father Bhairab Rajwar expired during the employment How¬ 
ever, the dispute could not be resolved and FOC was sent 
by the Conciliation Officer)Asslt. l.abour CommissionenC) 
Dhanbad. The said matter has been referred for adjudi¬ 
cation by the Ministry of Labour, Govt, of India vide order 
No. L-20012[249|94-IR (Coal-I) dt. 30-8-95 under Section 10 
of I[D Act 1947. The Schedule is as under : 

“Whether the action of the General Manager, Mohuda 
Area No. Tl of M|S BCCL in denying employment 
to Badrinath Rajwar Claiming to be dependent of 
Late Bhairab Rajwar. Ex-Stone Dusting Mazdoor 
aginst the provisions of NCWA is justified ? If not. 
to what rel'ef is the concerned dependent en'itled?” 


The union continued to persue the matter before the 
management at different level and accordingly the employ¬ 
ment paper was processed and ultimately approval for 
employment to the dependent namely Sri Badiinath Rajwar 
S[Q Late Bhairab Rajwar was accorded by Hqtrs. vide letter 
no, BCCL|PAVI|3|13|Ar.II[4|95| 17412-16 dt. ll|17-7-9s. 
Accordingly the dispute is settled amicably between both the 
parties on the following Terms and Conditions : 

TERMS AND CONDITIONS 

1. That the dependent namely Badrinath Rajwar SlO 
Late Bhairab Rajwar has been given employment 
vide our letter no. MPD|Esthb|487|5892 dt. 517-9-95 

2. That in view of the above both the patties agreed 

that there remains nothing to resolve, 

3. That both the parties agreed that since the 

matter has been referred for adjudication to the 
Central Government Industrial Tribunal No. 2 vide 


No. L-20012;249[94 as such the copy of the agree¬ 
ment shall he filed before the Hon’ble Central 
Government Industrial Tribunal No. 2 for passing 

no dispute Award 

(U.P. SINGH) (R. MOHANTHY) 

Area Personnel Manager Area Secretary, BCKU 

BCCJ , Mouda Area. 21-9-95 

Dated 21-9-1995. 

Witness : Mahadcv Chandrakhar* 

21-9-95. 

K. K. S'nha 21-9-95 


Tt 2 7 STTjanr, 199 5 

TT. 5TT, 3098—aftelfff'F tfffafaTR, 

1947 ( 1947 TT 14) 'JTTT 17 % SFfffT'ff R, 
*1. 'RFR afflfaRT ffTff fafff. % RptJT 
ttfT T TTVER % fn'PTMft 3TTT TRCm % 

3 ft, TT^itr n frfe: sfNtMr Mr? if, 

arWlfw (fi. 2). smTT % TffTC tt 

SFFlfrpT T7tfr Rl BTTR m 26/1 o/95 ^ 

TTR |7TT m I 

[RW—RT—2001 2/326/92-WTT *nT («FtH-l)] 

tfsr ifttbr, t&r arfEpPrcr 


New Delhi, the 27th October, 1995 

S.O. 3098.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the. Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, (No. II). Dhanbad aa ahown in tho 
Anncxure in the Industrial Dispute between the employers 
in relation to the management of Mohuda Area of M[s. 
B.C'.C.L. and (heir workmen, which waa received by the 
Ccivral Government on 26-10-95, 

lNo. L-20012 [326i 92-LR(Coabl)J 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

BFFORE I HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT ; 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial dispute under Section I0(!)(d) 
of (he T.D. Act, 1947 

REFERENCE No. 192 OF 1993 

Employers in relation to the management of Mohuda 
Area of Mjs, B.C.C.L. and their workmen. 

APPEARANCES: 

On behalf of the workmen : Shri Suretlder Prasad, Area 
Secretary, R.C.M.S. Union. 

On behalf of the employers ; Shri U.P. Singh, Area 
Personnel Manager, 

STATE : Bih-ar. INDUSTRY : Coal. 

Dated, Dlumbad. the 16lh October, 1995 
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AWARD 

Hie Govt of India. Ministry of Labour, in exercise of 
the powers coulcned on them under Section 10(1 Kd) of the 
LD. Acf, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No, L-20012i326)| 
92-l.R. (Coal-1), dated, the yth November, 1993. 

THE SCHEDULE 

“Whether the action of the General Manager, Mahuda 
Area of M|S B.C.C.L., P.O. Mahuda, Dt. Dhanbad 
in denying payment of difference of wages to Sbri 
Sahdeo Mahato, Body searcher und his regularisation 
as Peon since 1983 is justified? If not, to what relief 
is the concerned workman entitled ?” 

2, lit this case only the workmen filed its W.S. Thereafter 
when the case was fixed for tiling W.S. by the management, 
both the parties appeared before mo and filed a Memoran¬ 
dum of Settlement under their signature. I heard both the 
parties on the said petition of settlement and l do find 
that the terms contained therein are fair, proper and legal 
one. Accordingly 1 accept tlio said memorandum of settle¬ 
ment and pass an Award in terms thereof which forms part 
of the Award as Annoxttre. 

D. K, NAYAK, Presiding Officer 

ANNEXURE 
FORM-H 
(See Rule—58) 

Metnorndum of Settlement arrived at between the Mgt. of 
BCCL, Mohuda Area and Sri Surender Prasad, Area Secy. 
RCMS. 

Ref. case No. 192193 

Representing Management Representing Utiiott[workman 

1. Sri U.P. Singh Sri Surender Prasad 

Area Pers. Manager, Area Secretary. RCMS, 

BCCL, Mohuda Area Mohuda Area. 

SHORT RECITAL OF THE CASE 

An IjD was raised by RCMS demanding that Sri Sahadeo 
Mahato Body Searcher, has been working as Office Teon 
since October 1982 as such lie should be regularised as Office 
J’con and paid the wages of Office Peon i.e, Gr, ‘H’ w.c.f. 
1-1-1983. The claim of the union is based on the docu¬ 
ments issued by the then Manager Sri A. Kumar. As per 
the document produced hy the union it is evident that the 
management admitted that Sri Sahadeo Mahato had been 
woiking as Peon since 16-10-1982 in Mill'llUdin Colly, unci 
as per the requisite attendance lie should! be regularised in, 
proper Grade i.e. T&S Gv. ‘H’ w.e.f. 26-10-1983. Presently 
lie is working in Mohuda Coal Washery as a peon from 
26-10-1989. 

The mallei' during the conciliation proceeding could not be 
resolved and ultimately the ALC(C) sent the HOC to the 
Min'stry of Labour, Govt, of India, New Delhi and in 
turn the Govt, of India has referred this case for adjudi¬ 
cation before the Tribunal No. 2 Dhanbad under Ref. No, 
192|93. 

However, this matter was discussed with the union Rep¬ 
resentative and an amicable settlement arrived at between Ihe 
un'on Representatives and the management on the follow¬ 
ing terms and conditions : 

TERMS OF SETTLEMENT 


1. That the workman concerned Sri Sahadeo Mahato 
will be regularised as office penn and be placed in 
T<CS Gr. ‘IE w.c.f. 1st Tamiary, 1984 with all con¬ 
sequential benefit. 


2. The Arreur amount if nny, arises in this regard will 

be paid to Sri Sahadeo Mahato, within a month’s 
lime from the date of passing the Award by the 
Hon’ble Tribunal. 

3. A copy of this settlement will Lx- filed before the 

Hon’ble Tribunal by the Management through it’s 
Advocate to disposeof the case and to pass neces¬ 
sary award. 

(U. P. SINGH) (SURENDER PRASAD) 

Area Personnel Manager, Area Secretary, RCMS, 

BCCL. Mohuda Area, Mohuda Area, 

Dated 27-9-1995 
Witnesses ; 1. Sd.j- illegible. 

2. Sd. illegible 27-9-95. 
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New Delhi, the 27th October. 1995 

S.O. 3099.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (Nol. 11), Dhanbad us shown in the 
Annexurc in the industrial dispute between the employers 
in relation to the management of Central Workshop, Barkukanai 
of C.C.L, and their workmen which was received by the 
Central Government on 26-10-1995. 

[No. L-20012/184/90-IR (Coal-1)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri D. K, Nayak, Presiding Officer. 

In the matter of an industrial dispute’ under Section 10(l)(d) 
of the I. D. Act, 1947 

Reference No. 47 of 1991 

PARTIES : 

Employers in relation to the management of Central 
Workshop, Barkakarur of C.C.L. P.O. Barkakana, 
Dist. Hazaribaeh and their workmen, 

APPEARANCES : 

On behalf of the workmen—None, 

On behalf of the employers—Shri R. S. Murthy, Ad¬ 
vocate. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad the 16th Oclobcr, 1995 
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AWARD 


Industrial Dispute No. 93, 1994 


The Government of India, Ministry of Lnbour, in exercise 
rtf the powers conferred on them under Section 10fl ltd) ot 
the 1. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-200J21 
184/90TR (CokI-I), dated, the 6th July, 1991. 

SCHEDULE 


(Iri the matter of the dispute for udji'dcation under Section 
10(1 Kd) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of S. Terrance Villuv.iravnr 
Tuticorin) 

BETWEEN 


“Whether the action of the management of Central 
workshop Bnrkakana of C.C'.L, P.O. Barkakana Dist. 
Hazaribagh by not withdrawing ^he puhishments 
awarded to Sri Futbshwar Vadav Store Keeper, 
Central Workshop, Barkakana of C.C'.L. vide Order 
No, CS'Disciplinary Action EY 87/1843 dated 
28-6-1988 is legal and justified ? If not to what 
relief the workman is entitled ?’’ 

2. Soon after the receipt of the order of reference notices 
were dulv served upon the parties. The workmen/union 
neither turned up nor filed its W.S. But the management 
through Shri R. S. Murthy. Advocate made their appearance. 
Thereafter several adjournments were granted to the work¬ 
men union for their W.S. But Ihey neither turned up nor 
took any steps, inspitc of the issuance of notice to them. 
It therefore leads me to an inference that the workmen/union 
are not interesled to pursue their claim before this Tribunal. 
Lastly wheh the case was fixed for filing the V/.S. tv 
the workmen/union none appeared for them but Shi i R. S. 
Murthy, Advocate for the management appeared hefoie 
me and submitted a petition praying therein to pass a “No 
dispute’ Award in this reference. In the circumstances I 
have no other alternative hut to pass a ‘No dispute’ Award 
in this reference. 

This is my Award. 

. D. K. NAYAK, Presiding Officer 

5# fTFlft, 1 tTTtRT 10 9 5 

«pt. su moo sfttftffa: f^TR srfsrfairn, 
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New Delhi, the 1st November, 199,5 

S.O. 3100.—In pursuance of Section 17 of the Indutsrlal 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Madras as shown in the Annexurc in the industrial d..spate 
between the employers in relation to the management of 
Shri S. Terrance Villavnrayar and their workmen, which 
has received by the Central Government on the 30th Octo¬ 
ber. 1995 

fNo. L-440I2/U93JR (Misc.l) 
B. M. DAVID, Desk Officer 
ANNHXURE 

BEFORE THE INDUSTRIAL TRIBUNAT TAMU 
NADU MADRAS 

Friday, the Rth day of September, 1995 
PRESENT: 

Thiru N. Snbrnmanian B A.B.L.. Industrial Tribunal 


7 him S.P. Fernando, 

Clo. The General Secte'.ary, 

Tirunelveli Disliict Demociatic General 
Workers Union, Tuticorin—628001. 

AND 

Thiru S. Terrance Villuvarayur, 

C/o The Secretary, 

The Tuticorin Sailing Vessel Owner 

Association 

72, Thattar Street, 

Tuticorin-628001. 

REFERENCE : 

Order No. L-440I2/L 93-1R (Misc.j, dated 1st March, 
1994, Ministry of Labour, Government of India, 
New Delhi. 

This dispute coming on for final hearing on Monday, the 
4di day of September, 1995 upon perusing the rcfcicnce. 
Claim statement and all other material papers on record and 
upon hearing the arguments of Tvl. R. Arumugam and M. 
Jayaprakash, Authorised Representatives for the Workman, 
and the Management being absent, and set ex-p irte, and this 
dispute having stood over till this day for .consideration, this 
Tribunal made the following award: 

The Government of India by its letter No. 1,44012/1/ 
93-IR (Misc), dated 1st March, 1994, referred for adjudica¬ 
tion by this Tribunal u;:i. 10(l)(d) ot the Industrial Dis¬ 
putes Act, 1947 regarding the dispute: 

“Whether the action of the Management of S. Terrance 
Vilhvamyar, in denying employment to Shri S. P. 
Fernando, is justified ? If not, to what relief the 
concerned workman is entitled ?" 

2. The case of the petitioner is as follows : 


I he petitioner was working as one of the boat man under 
the respondent m Boat No. TU 9 from 19RD. The duties of 
the boat man are to carry the Cargo in the boats to the 
Ship and also to bring the catgo from- the Ship to the Shore. 
The respondent paid monthly wages on piece rale basis, at 
Rs. l.sUO to Rs. 2,000 per month. He-also paid Rs. 5 as 
hafu to the petitioner and Rs, 35 as educational allowance 
to theii Children. The petitioner and other similar workers 
working with other boat owners joined together and formed 
a Union to place their grievances before Management. The 
petitioner made several demands before the management. 
Hie respondent and other boat owners disliked the forma¬ 
tion of the Union and in retaliation orally terminated the 
service of the President of tile Union The respondent refus¬ 
ed to give work to the petitioner from 1.3th February 1991 
All the workers went on a strike for 15 days from 27th 
January. 1991. Conciliation talk before the Collector did not 
materialise. Hence they raised the dispute before the Con¬ 
ciliation Officer, After failure of the Conciliation th e Cen- 
tral Government has referred the dispute for adjudication. 
I he lespondent dented employment to the petitioner only on 
(he sole ground that n new union was formed and the peti¬ 
tioner touted m that union. Petitioner was not charge sheeted 
No enquiry was conducted. The action of the respondent in 
denying employment is in total violation of principles „r 
natural justice. The petitioner has put in more than 19 V e irs 

of continuous servfce. The petitioner is a permanent boat¬ 

man and cannot hr thrown out In that fashion, Various 
T 3 ?r V 'nr," S of thc Tfiiustnal Disputes Act arc not followed 

mnett ; /]■ ,s n n unfair labour 

raised' ^ vicl,n ’ ,wt!n "' Hcncc lhc dispute: Tnrt been 
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3, The respondent remained ex^parte. 

4. WW1 was examined and Fxs. Wl to W9 were marled 
through him. According to him he was working us n liont 
man from 1980 under the respondent. In 1991, the workers 
formed a union and placed demands before the Management. 
Aggrieved hy the demands by the petitioner and others, the 
respondent refused to give work to the petitioner from 13th 
February, 1991. The petitioner had put in more than 10 years 
of continuous service. He was not charge sheeted and no 1 
enquiry was conducted. The provisions of the Indusiiial Dis¬ 
putes Act. particularly Section 25-F was not followed. So, it 
is clearly proved from the evidence of WW1 and the docu¬ 
ments marked, the denial of work to the petitioner hy the 
respondent is not justified. 

Tn the result, an award is passed directing the respondent 
to reinstate the petitioner in service, with continuity of ser¬ 
vice and back wages. No costs. 

Dated, this the 8th day of September, 1995. 

THIRU N. SIJBRAMANIAN, Industrial Tribunal 

WITNESSES EXAMINED 
For Workman : 

„ W,W. 1—Thiru Sowriya Pilchai alias S. P. Fernando. 

For Management—None. 

DOCUMENTS MARKED 
For Workman : 

E.t. W-l—Petitioner u/s, 2-A of the l.D. Act tiled hy 
the Workman Thiru S. P. Fernando, before the 
Assistant Labour Commissioner (Central) Madias 

W-2—Counter statement to Fx. W-l filed by the Man¬ 
agement before the Asst. Labour Commissioner 
(Central) Madras (Xerox copy). 

W-3/3-6-92 : Fetter from Harbour Master. Tulicorin Pet 
Trust. Marine Department to Traffic Department 
(TPT), regarding termination of boat workers (Xerox- 
copy). 

W-4/ : Specimen cony of Form for obtaining clea¬ 

rance to go to the ship, 

W-5/ 6-92 : Petition filed on hehalf of Petitioner-work¬ 
man before the Labour Commissioner (Centuil) 
Madras (Xerox copy' 

W-6/ : Counter Statement on behalf of Petitioner- 

workman before the Labour Commissioner (Central). 
Madras (Xerox copy), 

W-7/series : Fetter from Beat Worker;’ Union, Tuticorin 
dated 1 February. 1991. 21-2-91. 28-2-91. M-91, 9-4-91. 
28-4-91 and 17-6-91 (Xerox copy), 

W-8 ( : Telegram fiom NI.O Secretary. Thint lava- 

prakash to the Deputy Conservator. Tulicorin Port- 
Tnist & Letter dated 12-3-91 from Labour Enforce¬ 
ment Officer (Central) Tuticorin. to tile Secretary. 
Boat Workers Union, Tuticorin (Xerox copy), 

W-9/6-5-9I : Fetter from the Deputy Commanded, Cen¬ 
tral Industrial Security Force. Tuticorin to the Gene¬ 
ral Secretary, Tirunelveli District Democratic Gene¬ 
ral Workers’ Union Tuticorin, regarding confiscating 
boat workers passes (Xerox copy). 

For management : Nil 

wi 1 1995 

<Pfo 3TTo 3101 .—’ftrnfffiT fsrTTT NpdfTTN, 

1 947 ( 1947 TT 14) HUT 1 7 % NTNTaf if, 

ifc rjff T JUT+TT (fIT. I ^ TTNTTN % 


NTT fTTUfTT NTT % ^TN, NT NT if 

faffT NtTlfTT- f*RTT if Nf3 ? TfTffi NfNffiTTr, N3TN * 
TNTT TT TffitfflTT ffiTrff f, NT %rflN NTTfT TT 
30-10-9-1 TUT rUM N( I 

[NTT! TT— 4 401 2/45/9 3-Nli NTT (fafa -J ) ] 

Tt. ttn im, iur NferffinfT 

N.ew Delhi, the 1st November, 1995 

S.O. .3101.—In pursuance of Section 17 of the Industrial 
Disputes Act. (947 (14 of 1947), the Government hereby 
publishes the Award bf the Central Industrial Tribunal, Mad¬ 
ias ns shown in the Annexulc, in the industrial dispute between 
the employers in relation to the management of Shri S. Ter- 
iniicc Villavarayar and 1 their workmen, which was received 
hy the Central Government on the 30-10-95. 

[No. I -44012/45/93-lR(Misc)] 
B, M. DAVID, Desk Officer 

ANNEXURF, 

BI FORF THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Friday, the 8th day of September, I99J 

Piesent : 

THIRU N. SUBRAMANlAN, H.VB.L,, Industrial Tribu¬ 
nal. 

1NDUSTRIA! DISPUTE NO. 95/1994 

(In the matter of the dispute for adjudication under Sec¬ 
tion !0(l)(d) of the Industrial Disputes Act, 1947 
between 1 he Workman and the Management of Ter¬ 
rance Villavarayar. Tulicorin). 

BETWFFN 

Sh. Soosai Michael. 

C/o. The General Secretary, 

Tirunelveli Dbtrict Democratic 
General Workers’ Union 
Tuticorin-628 001. 

AND 

Thiru S. Terrance Villavarayar. 

C /o. The Secretary, 

The Tuticorin Sailing Vessel Owner*’ 

Association. 

72. Thattar Street. 

Tuticorin-628 001, 

REFERENCE : 

Order No. L-44012/45/93-IK(Misc). dated 1-3-94 Minis¬ 
try of Labour Govt, of India. New Delhi. 

This dispute coming on for final hearing on Monday, the 
4th day of Seplcmber, 1995 upon perusing the reference, 
Claim and all other material papers on record and upon 
hearing the arguments of Fvl. R. Animugam and M. Jaya- 
prakash. Authorised Representatives, for the Workmen and 
the Management being absent, and set exparte,_ and this dis¬ 
pute hivng stood over till this rfav for consideration, this 
Tribunal made tbe following : 

award 

The Government of India, hy it= Order No. 1.-44012/45/ 
93-TR (Misc). dated 1-3-94. referred for adiudicntlon by this 
Tribunal u/s IO(J)(d) of the Industrial Disputes Act. 1917 

regarding the dispute : 

“Whether the action of the Management of Teriance 
Villavarayar. in denying employment to Sh, Soosai 
Michael is justified 7 If not to what relief the con¬ 
cerned workman is entitled ?" 

2. The case of the petitioner is as follows : The petitioner 
was wort inr as one of tbe bonlman under the respondent 
in Boat No, TU 9 from 1980. The duties of the boatman Bre 
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to tarry the ( argo in the boats to the ship ant! also to bring 
'the canto from the Ship to the Shoie. The respondent paid 
monthly wage o n piece rale basis at Rs. 1,500/- to Rs. 2,000/- 
pei month. He also paid ifv 5/- as bata to the petitioner, 
and Rs. 55/- as educational allowance to their children. The 
petitioner and other similar workeis working with other boat 
owners joined together and formed a Union to place their 
grievances before the Management. The petitioner placed 
several demands before the Management. The respondent 
and other owners disliked the formation of the Union and in 
retaliation, orally terminated the service of the President 
of the Union. I lie respondent refused to give work to the 
petitioner from 1.1-2-91. All the woilcrs went on a strike 
for 15 d.tvs fioni 27-1-01 Conciliation talk before the Col¬ 
lector did not mtilcnali e. Hence they raised the dispute be¬ 
fore the Conciliation Officer. Alter failure of the Conciliation, 
the Ccnltnl Government has referred the dispute for adjudica¬ 
tion. I he respondent denied employment to the petitioner 
onij on the sole ground that a new union was formed .mil 
the petitioner joined in that Union. Petitioner wus not charge 
sheeted. No cnciuiry was conducted. The action of the res¬ 
pondent in denying employment is in total violation of prin¬ 
ciples of natural justice. The petitioner has put in more than 
12 years of continuous service. The petitionei is a permanent 
boatman and cannot be 1 brown out in that fashion. Various 
prev'sions of the Industrial Dispnles Act is not followed. The 
action of the respondent is clearly an unfair labour practice 
and viiLfimisation. Hence the depute has been raised. 

3. The respondent remained ex parte. 

4. W'VI was examined and I-'xs. W-i to W S were method. 
According to him, he was working a> a boatman fiom 1980 
under the respondent. In 1941, the workeis formed a Union 
and placed demands before me Management. Aggrived by the 
demands by the pel if loner, and others, the respondent refused 
to I’Ve vuuh to tfv nelilioner from 11-2-91. The petitioner 
bad pm in more than 12 yem's of continuous tcrvicc. He- was 
not slvp-pe sheeted and no encmirv was conducted. The pro- 
vit’ons of the Industrial riV-nites Act particularly Sec. ?5- i; 
was n.y folio’-,cd' So. i : is clearly proved from the ev'd-nce 
of WWl 'ml ibe documents pv.rkcd the denial of work H» 
the p'-'l'l'i'Mer by the re rondept is not justified. 

Tn the result, an award is passed directing the respondent 
to reinstate the petitioner in service, with continuity of service, 
and back wages. No costs. 

Dated, this the 8th dav of September. 199.5. 

TH1RU N. SUBARAMANTAN, Industrial Tribunal 
WITNESSES EXAM IN HD 

For Workmen : 

W.W.l : Thiru P. Soosai Michael, 

For Management : None. 


TUTT 2 a, l y y s WtnTTipT 4, i <■/1 7 4)95 


W-7/scries : Letters from Coat Workers’ Union, Tulicorin 
dated I ebruary, 1991. 21-2-91 28-2-91 1-2-91 

9-4-91, 28-4-91 and 17-1.-91 (Xerox copy), ’ ~ ’ 

W-K! : Ielegram ftom NLO, Secretary, Thiru Jaya- 

plakash to the Deputy Conscivator, 1 utieorin Port 
Dipt. Tulicorin A letter 4->tcd 12-9 9| f rom Labour 
Enforcement Office: tCci’ir.d) Tutieoun to the Secre¬ 
tary. Boat Workers Hn'oi I iiti\oriii (Xerox copy’). 

Lor Management : Nil. 

f r ' r 'ft, I ".'sTUp', 1995 

tt. irr. .no 2 .—tilt, 7 '-): RfafTTR, 
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J l/ 1 o/fiS TT TUT ZZH ->i 1 

[RRRT 2 70 1 2/ 0 / 8 8—TT-III (} ] 
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New Delhi, the 1st November, 1995 

S.O. U;'2.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 1 14 of 1947), the Central Government 
hereby publishes the award oi the Industrial Tribunal, 
Madras as shown in the Annexure, in the industrial d-spulc 
between the employers in relation to the management of Burn 
Standard Co. Ltd. and their workmen, which was received 
by the Central Government on 31-10-1995. 

[No. L-27012/5/88-D.Ill (B)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL TAMIL NADU 
MADRAS 

Wednesday, the 4th Jly of October, 1995 

PRESEN T : 

Thiru N. Subramanian, B.A.U.L.. Industrial Tribunal 


DOCUMENTS MARKED 

For Workman : 

Lx. W-I/ Petition u/s, 2-A of the I.D. Act filed 

by the Workman Thiru P. Soosai Michael, before the 
Assistant Labour Commissioner (Central), Madias. 

W-2/ : Counter statement to Ex. W-l Tiled by the 

Management hefor c the Assistant Labour Commis¬ 
sioner (Central). Madras (Xerox copy). 

W-3/3-h-92 : fetter from Harbour Master. Tutieoiin 
Port Trust, Marine Department to Traffic Department 
iTPT) regarding termination of boat workers (Xerox 
copy). 

W-4/ : Specimen copy of form for obtaining Clea¬ 

rance to go to the Ship, 

W-5/ 6-92 : Petition filed on behalf of Petitioner-work¬ 

man before the Labour Commissioner (Central), 
Madras (Xerox copy). 

W-fi/ : Counter statement on behalf of Petitioner- 
workman before the Labour Commissioner (Central), 
Madras (Xerox copy), 

-2698 GT|95—6. 


Industrial Dispute No. t/1989 

tin the matter of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of Burn Standard Co Ltd. 
Salem). 

BETWEEN 

The Workman represented by : 

The General Sccrclary. 

Salem District Magnesite Labour Union. 

(CITU), 237, Tharamangalam Road, 

Suramangalam, Salem-636(105. 

AND 

Die Deputy General Manager, 

Burn Standard Co. Ltd,. 

Salem-636005. 

REFERENCE : 

Order No, L-27012/J/88-D.III (B), dated 23-12-88, 
Ministry of Labour, Government of India, New 
Delhi. 



4196 THE GAZETTE OF INDIA : NOVEMBER 25, 1995/A'GRAHAYANA 4, 1917 [Part II— SEC.3(ii)J 


This dispute coming on for final hearing on Friday, the 
8 th day of September, 1955, upon perusing the reference. 
Claim and Counter statements and all other material papers 
on record and upon hearing the arguments of I him S 
Vaidyanuthan, for Tvl. Row and Reddy, aid R. Vaigai 
Adovcatcs appearing lor the workman and of Tvl. T. S. 
Ciopalan, P. Ibrahim Kalifulla and S. Ravindran, Advocates 
appearing for the Management, and this dispute having 
stood over till this day for consideration, this Tribunal 
made the following 

AWARD 

The Government of India by its Order No. L-27012/5/88- 
D.1I1 (B), dated 23-12-88. has referred to this Tribunal for 
adjudication regarding the dispute viz., 

“Whether the Management of Burn Standard Co. Ltd., 
Salem is justified in discharging Shri Chcllamuthn 
from service with effect from 27-2-1987. If not, 
to what relief the workman concerned is entitled 

2. The case of the petitioner workman is as follows—He 
was appointed in service on 2b-8-70. Till 3-2-87 he had 
been diligently and regularly carrying out his duties. He 
received a charge memo on 3-2-87 slating that he was un- 
aiilhonscdly absent for 4b days during the period fioin 
l-7-Kb to 20-1-87. The workman submitted his explanation 
stating that his absence was not deliberate nor wanton blit 
due to certain domestic calamities. In the enquiry, he was 
asked 4o give a statement. No body was examined iu the 
enquiry. The concerned attendance registers were also not 
marked. The workmen was not given reasonable opportunity 
to explain his absence from work. Thg Enquiry Officer gave 
his finding on the statement of the workman and found 
him guilty. Based on the finding of the Enquiry Officer, 
the Management issued a notice proposing to discharge the 
.service ot the workmen. The workman gave his explana¬ 
tion requesting that he should be forgiven for his absence. 
Without considering and appreciating the circumstances under 
which the workmen was forced to be absent, die respondent 
has inflicted extreme punishment of discharge by order dated 
27-2-87. Leave letter for the period from 4-1-87 to 14.L87 
alongwiUi Medical Certificate was sent to Management through 
a co-worker. The Management refused to receive it. The 
Management in the Conciliation proceedings slated that le;-\e 
letter was received belatedly on 12-1-87 and so it was kern 
silent. In the Enquiry proceedings the principles of natural 
justice were not at all followed. Even if there was au admis¬ 
sion the Enquiry Officer ought to have asked the Manage¬ 
ment to prove the charges, tn any event the Punishment 
meted out to the workman is disproportionate to the gravity 
of the misconduct commited by the wrkman. Hence this 
dispute has been raised and the Court may be phased to 
pass an award set aside the order of discharge and reinstate 
the workman with continuity of service and fid! back wages 

3. The respondent tiled his counter contending that the 
worker was employed in the mines of the respondent. He 
was highly irreaular in his duties. The workmen employed 
in the mines including the concerned workman were entitled 
to Earned leave at the rale of i day for 20 days of work. 
Further they are also granted every year 12 days casual 
leave with wages. Workmen are covered by the Certified 
Standing Orders. The applications for leave shall be made 
in the prescribed form atlcast 15 days prior to the date 
However, due consideration will be given to the urgent cases 
caused by the unforeseen circumstances. Casual leave shall 
not he taken for more than 3 days at a time. The concerned 
workman was a chronic absentee. During the year 1985, 
the concerned workman apart from the absence caused by 
granting of leave, he was also sanctioned leave for another 
13 V days. In 1985 he unaulhorisedly absented himself on 
a number of occasions amounting to 42 days. In me year 
1986 he was sanctioned leave for 45 days. Unauthorised 
absenteeism during the year 1986 was 49 days. In June 
1987, when the concerned workman’s attendance was reviewed 
it was found that between June 1986 and January 1987 he 
has absented himself without leave for a total number of 
46 days. So, a charge sheet was given to the workman. 


He gave a reply slating that because of the death of hi* 
sister and also an operation performed to his wile, he could 
not attend to work. Domestic enquiry was conducted. In 
the enquiry the concerned workman admitted the charge. 
Based on the findings of the Enquiry Officer, a second show 
cause notice was issued. He gave a reply to the same. 
After considering his representation, final order was pissed 
on 27-2-87. For the habitual absence on 16 occasions he 
was issued a warning and on 13 occasions severe punishments. 
Lienee an award may he passed dismissing the claim of the 
petitioner. 

4- By consent Lxs. M-l to M-7 and W-l to W-4 were 
marked. 

5. The point for consideration is : Whether the Manage¬ 
ment of Burn Standard Company Ltd., Salem is justified in 
discharging Shri Chellumulhu, froln service w.e.f. 27-2-87. 
If not to what relief the workman concerned is entitled to 7 


6 . The Point—The petitioner-workman joined with the 
respondent on 26-8-70. He was employed to work in the 
mines of the respondent. According to the respondent the 
petitioner-workman was ii regular and habitual absentee 
without leave or permission. He was absent for duty from 
1-7-86 to 20-1-87 for 46 days without permission. Therefore, 
a charge sheet M-l was issued to the petitioner. He sub- 
miitcd his explanation F\. M-2 stating that since his sister 
expired, and his wife had undergone an operation he was 
unable to attend the duly and so he must be excused for 
his absence. Without satisfied with the explanation, domestic 
enquiry was conducted. Ex. M-4 is tiie enquiry proceedings. 
At the begining of the I nquiry proceedings. Enquiry Officer 
explained the charges levelled against him and asked whether 
he plead guilty or not. The workman admitted Iris guilt 
and also submitted a written statement Ex. M b. The En¬ 
quiry Officer accepting the voluntary admission of the work¬ 
man found the workman guilty of the charges The Manage¬ 
ment after considering the admission and other iWcvant 
records, of his past service dismissed him from sen ice under 
Ex, M-7. It is argued bv the Petitioner’s counsel that the 
findings of the Enquiry Officer on the basis of the admission 
alone without any evidence on the side of the Management 
to prove the charges is not legal and perverse. When the 
fact is admitted it need not be proved. In the present ease 
also, the charges levelled against the workman was explained 
in Tamil and he admitted the charge' levelled against him 
aflcr knowing (he consequences of his admission. Apart 
from that he lias given a written statement Fx, M-6 in con¬ 
formity with his explanation Ex. M-2. ft is not the case 
of the petitioner he was forced or coerced or influenced by 
anybody to get his exnlanation Ex. M-2 and the wrblen 
slafemeiit Fx. M-6. Admitting the charge. Since the ad¬ 
mission of the petitioner is voluntary, and without any ambi¬ 
guity after understanding the charges levelled 'mains* him 
can he a basis for ibe finding of the Fnfuirv Officer, that 
th.- charge levelled against him tu'e proved. 

7. It is argued by the petitioner’s counsel that even though 
the charges levelled against him is proved, the punishment 
of discharge is disproportionate to the alleged misconduct 
committed by the workmen in the circumstances stated by 
him in the explanation and also during the enquiry proceed¬ 
ings. Ji is seen from the previous records of this workman 
that he has been unauthorisedly absent for a number of 
occasions. He has been given lesser punishmenls in all 
(hose occasions. But for his absence for the period men¬ 
tioned in the charge sheet, the explanation riven hv the 
petitioner has to be considered sympathetically According 
to him his sister expired and thereafter his wife had under¬ 
gone an operation and his presence was required to look 
after her and so he was absent for dutv. If is not denied 
bv the Management that the allegations stated in the explana¬ 
tion arc false. Absence for duty for 46 davs for n period 
of nearly 7 months cannot be considered as a serious mis¬ 
conduct, tn impose the punishment of discharge from service. 
So, ; -i the -'■foumstnnccs explained by t!v- neririoner 
it will be sufficient to impose lesser punishment ta 
him to meet ends of insticc f feel non payment of back 
wages is sufficient punishment for him. 
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ANNKXURE 


In the result. ;in award is passed directing the Manage¬ 
ment to reinstate the petitioner to work with continuity of 
service but without hack wages. No costs. 

Dated, this the 4th day of October, 1995, 

TH1RIJ N, StJKRAMANTAN, Industrial Tribunal 
WITNESSES EXAMINED 

t'or both sides : 

None. 

DOCUMENTS MARKED 

For Workman : 

Ex. W-1 /28-0-87 —Tetter front the Union to the Assis¬ 
tant Labour Commissioner, Madras-6 raising Indus 
trial Dispute (Xerox copy). 

Ex. W-2/10-7-87—Counter filed by lhe Management 
before the Assistant Labour Commissioner, Madras- 
6 (Xerox oopy). 

Ex. W3G7-8-87—Reply hy Union to the Management's 
counter (Xerox copy). 

E\. W-4/28-7-88— Conciliation failure report (Xerox 
copy). 

For Management : 

Ex. M-l 13-2-87—Charge sheet issued ot Thiru Chelta- 
muthii (Xerox copy). 

M-2/6-2-R7—Reply by Thiru Chellamuihu to Ex. M-1 
(Xerox copy). 

Ex. M-3/6-2-87—Enquiry Nbtice (Xerox copy). 

Ex. M-4. 9-2-87 and 10-2.87—Proceedings of the Enquiry 
Officer (Xerox copy). 

Hx. M-5 17-2-87—Charge sheet isxu i to Thiru Chclla- 
mutbu (Xerox copy), 

l-'x. M-6/23-2-87- -Reply by Thiru •.'hcllumuthu to E\ 
M-5 (Xerox copy). 

Ex, M-7 '27-2-87--Dismissal order (Xerox copy), 
iff 2 ! 9 p 5 
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New Delhi, the 2nd November, 1 995 

S.O. 3103.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the Award of the Industrial Tribunal. 
Madras as shown in the Anitc.xirre. in the industrial dispute 
-e!u t-en the employers in relation to the management of 
Shri Edward Eernando and ’heir workmen, which has 
received by the Central Government on ihe 2-11- 5. 

[No. L-44012 1 17193-IRfMis-. 

R. M. DAVID. Desk Officer 


BEFORE the: INDUSTRIAL TRIQUNAI, TAMIL 
NADU MADRAS 

Monday, the 25lh day oE September, 1995 
PR1.SEN 1‘ ■ 

T him N. Subntman'an, HA, ILL, Industrial Tribunal 
Industrial Dispute No. 124|1994 

: 1 ,1 the matter of the di-anrle tor adjudication under 
Section I0(l)ld) of the Indus’rial Disputes Act, 
1947 between the Workman and the Management, 
of Edward Edo. Tuticorin), 

RE I WEEN : 

Shri P. Raj, 

C : o. The General Secre'ary, 

'I irunelveli Distiict Democratic General Workets’ Union 

Tuticorin-628 001. 

AND 

Thiru Edward Fdo. 

Clo. 'Ehe Secretary, 

The Ttilicoiiii Sailing Vessel Onwers’ Association 
72. Ilutlar Street, Tuticorin-628 001. 

Reference.—Order No. L-44012117,93-TR (Misc.). dated 
4-4-94, Ministry of labour. Govt, ot India, New Delhi. 

This dispute coming on for final hearing on Friday, (he 
15th day of September, 1995 upon perusing ihe reference. 
Claim statement and till other material papets on record 
and upon hearing ;he arguments ol Tvl. R. Arumugam and 
M. Eo apruL'i-h. Authorised Representative for the work¬ 
er -n. and the Management being set expnrte. and this dis¬ 
pute having stood over till this day for consideration, this 
Tribunal made the following. 

AWARD 

! It- Con rnmon! of India, by its letter No, I.-44012; I7| 
o;.-IR -Mi-ci. d'. 4-4-94, referred for ndmdioalion by his 
T ibur 1 u|s Ifi(li'd) the Industrud Disputes Ac!, 1947 re- 
vudir.r the di-tpir’e. 

"Wltelher the action of ihe Management of Edward 
'■do, in denying employment tea Sit. P. Raj, is justi¬ 
fied? If not, to what relief the concerned woikmnn 
is entitled ?" 

2. The ca,e of the petitioner is as follows.- The 1 eli- 
tio-v.-r was working as one of the boat man under the ics- 
pomEm in Boat No. TU 35. Tile duties of the boat man 
are to carry the Cargo in the boats to the sh p and also 
to bring the cargo from the Ship to the shore The tes- 
pondent paid monthly wage on piece rate basis at Rs. 1,500 
to Rs, 2.000 per month He also paid Ks. 5 as bala to 
the petitioner and Rs. 35 as educational allowance to their 
children. The petjfoncr and other similar workers working 
with other boat owners joined together and formed a Union 
to place their grievances before Management. The petitioner 
made several demands before the Management. The res¬ 
pondent and other boat owners disliked the formation of 
the Union and in retaliation orally terminated the service 
ol the President of the Union. The respondent refused to 
give work to the petitioner from 27-1-91. All the workers 
went on a slrike for 15 davs from 27-1-91. Conciliation 
talk before the Collecloi did noi materialise. Hence they 
raised the dispute before the Conciliation Officei ATter 
failure of the Conciliation, the Central Government lias 
referred the dispute for ndjud'ention. The respondent denied 
employment to 'he petitioner only on the ,o!e ground 
that a ntw union was formed and the petitioner joined in 
that. Union. Petitioner was not charge sheeted. No en- 
nniry was conducted. The act'on of the respondent in 
denying employment is in total violation of principles of 
natural justice. The petitioner has put in more than 11 
years of continuous service. The petitioner is a permanent 
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boatman and cannot he thrown oul in that fashion. Various 
provisions of the Industrial Disputes Act are not followed. 
The action of the respondent is clearly an unfair labour 
practice, not victimisation. Hence the- dispute has raised. 

3. The respondent remained exparte. 

4. wwi was examined and Exs. VV-1 to W-4 series were 
Bunked thiough him. According to him he was working as a 
boatman from 1981 under the respondent. In 1991, the wor¬ 
kers formed a Union and placed demands before tho Manage¬ 
ment. Aggrieved by the demands by the petitioner and 
others, the respondent refused to givo work to the petitionei 
from 13-2-91. The petitioner had put in more thun II 
years of continuous service. He was not charge sheeted and 
no enquiry was conducted. Ihe provisions of the Industrial 
Disputes Act particularly Sec. 25-F was not followed. So, 
it is clearly proved from the evidence of WWI and the 
documents mailed, the denial of work to the petitioner by 
the respondent is not justified. 

In the result, an award is p.wsed directing the respondent 
to leinstatc the petitioner in scivice with continuity of ser¬ 
vice. and back wages. No costs. 

Dated, this the ,15th day of September, 1995. 

TH1RU N SUBRAMANTAN, Tnduslr.il Tribunal 
WITNESSES EXAMINED 

WAV 11 - -Thiru P. Raj. 

For Management.— None, 

DOCUMENTS MARRED 

For Workman : 

F.X. W-l/ .—Xerox copy of Photo pass given to the 

Workman Thitu P. Raj by tin; Management. 

W-2/ -—Dispute raised be the workman it 's. 2-A of 

the l.D. Act, 1947 before the Assistant Labour 
Commissioner (Central), Madras (copy). 

W-3/ .--Counter filed by the Management before 
the 1 abc.’ui Hnforeccment Officer (Centrall, (Xerox- 
copy), 

W-4/seric-.—Corresnondcncc between the General Sec¬ 
retary. Boat Workers’ Union. Tuticorin & District 
Collector, Tuticorin & other connected documents. 
(Xerox copy). 

For Management—Nil. 
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New Delhi, the 2nd November, 1995 

S.O. 3104.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby .publishes the award of tire Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexing 
in the industrial dispute between the employers in rela'ion 
to the management of SB! and their workmen which vns 
received by the Central Government on 2-11-1995. 

[No, I.4 2012142|89-JR (B-I)] 
P.J. MICHAEL, Desk Officer 


ANN EX UR E 

BEFORE iSHRI S. R. BANSAL, PRESIDING OFFICER, 
CENTRE, GOVERNMENT INDUSTRIAL TRJBUNAI,- 
CUM-I.ABOLTR COURT, CHANDIGARH 

Case No. 1. D. 144/89 

N. K. Sliarma Vs. State Bank of India 

For the workman—J. G. Verm a. 

For the management—R. K. Chopra. 

AWARD 

Dated, the 6th October, 1995 

In exercising of the powers U S 10(U(d) of the Industrial 
Disputes Act, 1947 (for sort called as the Act) Centi.il Gcnein- 
mer;t vide No. L-12012 742/89-lR (B-Illi dated 7di S-p- 
lemher 1989 has rctrred the following uispue to this Inbu- 
nal lor adjudication :— 

AVhethci the action of the Stale Bank of India regional 
Office, Haryana aend U.T. Chandigarh in denying 
an opportunity for appealing in the test for piomo- 
rion to offieer-JMGs-J (o Shri N. K. Sharmo, Deputy 
General Secretary of the SBf StalT Cone,-ess, 
Chandigarh is legal and justified. If not, to what 
rebel, tht workman concerned is entitled and from 
what dale 

On receipt of the reference notices were issued to the 
workman as well as to the management. The woTmati 
submitted statement of claim on 15-5-90. b was aliceed 
that the workman joined the services of the respondent Bari: 
on 4-9-76 at balliti City Kanpur Circle. He was eonlirmi <1 
on 4-3-1977 and was transferred to Chandigarh in Dec.r.iher 
1979. It is further alleged that the workman ndii ,, y J n 
trade union activities for which the management '.‘' 1 , 1 :,! 
harassing him and victimising him and also .gnoi'ing him 
for promotions test. It is his case that written test for promo¬ 
tion to officer JMGs-f was held on 23-107988 by the manage¬ 
ment. Although the workman Kas eligible to appear in 
the test but his name was not included in the list of eligible 
candidates circulated amonir.all the bank branches. TTowc-'t 
Ihe workman received a (eJegrammc on 24-5-1988 from the 
pcrsonnal munaeer to report for the proryitirvn lest on 
23-10-1988 at D.A.V. College Chandigarh. If is alleged 
that workman was victimised .by charging him fur creti'mc 
riot us and disorderly scene. It is also aliened that wnrknrin 
is Deniitv General Secretary of tile Union and regularly attends 
pioeeedines before the Asstt. Labour Commissioner and 
defends co-workers in the departmental proceedings and the 
action of the respdt. Bank in issuing teleyramme is ind'p-ei 
threat to him in curbing his trade Union activities and also 
an cvc-nnener to bis eo-workrrs fo desnt them from ioining 
the ,SBT Staff Congress and the same is unfair labour pmc' : ?, 
T is aho his case that during cnwgliatinn nr ic''',l : i'is unh ,r 
do mended that the result of (be test should b-‘ withheld 
fill the settlement of the ( Gnuf“ Hut lh» ban), did nit aaiv". 
to rrrtBV its Dnse and nltinv'ieh - de.~h>r<-,| th" result rf 
the said test, fn short the grievance of the workman is tha 1 
action of Ihe bunk denying opnoriunitv to aonear n the test 
for promotion to officer TMGs-T be declared illegal and unfair 
labour practice and the workman should he declared promo¬ 
ted from the date other eligible candidates were promot". 1 
and 1 t'e mrnancment should he diverted »o nav differ-'r 

of waces and all other benefits alongwith interest and penaltim. 

The management has admitted the allegation regarding lib 
joining the services of the hank, liis confirmation ' and 
transfer to Chandigarh and also of his being the member of 
the SRT Staff Congress. Tt 'vns also admitted rhnf ihe lest 
for promoion to cadre of JMGs-f was held on 23-10-1989 
and all the eligible candidates appeared therein. The pffij 
however taken is that the workman was not eligible as ihe 
was facing charge sheet /departmental proceedings on the 
date of the test and therefor" he was not allowed to appear 
in the test, ft was pleaded that the telegram was in 
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advertently issued and the mistake was rectified later on. 
A prayer fur the rejection of the claim was made. 

The workman submitted replication controverting the alle¬ 
gations made in the written statement and reiterated his 
curlier pleas of the claim statement 

Workman appeared and submitted his affidavit Eat W-l, 
copy of telegramme Hx. W-2, rcgd. letter sent oy the bank 
Ex. W-3, envelop Ex. W-4, During cross-examination he 
admitted that he was charge sheeted by the bank on 31-5-1986 
and was given punishment by the Disciplinary authority on 
17-2-1989. He further stated that the punishment imposed 
upon him is subject matter of the Writ Petition tiled by him 
in the Hon’blc High Court which stands admitted. He denied 
that as per Ex. M-l, he was not eligible for apparing in 
the promotion test. The management has produced Ex. 
M-l /A affidavit of Bikramjit Singh Bawa who appeared in 
the witness box as MW-1 and stated that the telcgramme to 
the workman for appearing in the test was sent due to 
oversight. He further slated that the workman was chaige 
sheeted on 31-5-1986 and the punishment was imposed upon 
him on 17-2-89. He also stated that the test was held on 
23-10-1988. Alongwith the affidavit, management have also 
produced copy of Award staff dated 8-5-1979, para 377 of 
SBI Reference Book on staff matter Vol. II issued by LHO. 
Chandigarh. The same has been annexed as an o exilic A&B 
alongwith affidavit Ex. M-l. Perusal of para 377 referred 
to above show that if disciplinary proceedings are pending 
against an employee or if the bank is satisfied there is a 
prima facie case for proceeding against him in near future 
he will not be considered for promotion. Copy of tbc Award 
utaff debarment policy placed or) the file shows that the 
bar will operate from the date the employee is served with 
the charge sheet. It is admitted position on the record that 
the workman stood charge sheeted on the day of the test 
i.e. 23-10-1988. He was thus not eligible for apnearing in 
the promotion test. The sending of the telegramme Ex. W-2 
and registered letter Ex. W-3 does not make the workman 
elicihlp for participation in the promotion test. The manage¬ 
ment has explained that the same was sent inadvertantly 
by the Personnel Department of the management. 


Prom the above discussion, it is thus quite apparent that 
the action of the State Bank of India "Regional Officer 
Haryana and U.T. Chandigarh in denying an opportunity 
for appearing in the tesr for promotion to officer JMGs-I 
to Shri N. K. Sharma Deputy General Secretary of State 
Bark of Ind'a Staff Congress, Chandigarh is perfectly legal 
and justified and he is not entitled to any relief whatso¬ 
ever. 

The reference shall stand answered accordingly. Appro¬ 
priate Government be informed. 

Chandigarh. s. 

Dated : 6-10-1995. 

S. R. BANSAL, Presiding Officer 
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New Delhi, the 2nd November, 1995 

S.O. 3105.—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown m the Atmexure, 
in the industrial dispute between the employers m relation 
to the management of J&K Bank Ltd. and their workmen, 
which was received by the Central Government on 2-11-1995. 

[No. L-12012/158/9Q-1R (B-I)] 
P.J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI S. R. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TPJBUNAL- 
eUM-EABOUR COURT. CHANDIGARH 

Case No. L D. 101/90 
BETWEEN 

Shri Viveka Nand Sethi, Cashicr-cum-Clerk (Ex,), 
Jammu and Kashmir Bank Limited resident of 
Samba Distt. Ja mm u ..Workman. 

V/S. 

The Jammu and Kashmir Bank Ltd., through Chairman 
and Others .. Management. 

PRESENT : 

For the workman—Shri Rakesh Sharma. 

For the Management—Shri R. K. Jain. 

AWARD 

Dated, the 4th October, 1995 

The Central Government, in exercise of the powers con¬ 
ferred under Section 10(l)(d) of the Industrial Dispute Act 
1947, referred as per notification No. L-12012/158/90-IR 
(B-IL1) dated 7-8-1990 to the present Tribunal, the present 
matter for adjudication : 

“Whether the action of the management of the Jammu 
and Kashmir Bank Ltd., represented through Chair¬ 
man, J&K Bank Ltd., Srinagar, Manager (Personnel) 
Srinagar and the General Manager, Jammu in 
terminating the Service of Shri Viveka Nand Sethi 
w.e.f. 8-2-1984 is justified 7 If not to what relief 
the workman is entitled to and with what effect." 

After receipt of the above said reference from the appro¬ 
priate Government notices to the parties were issued by 
my predecessor with a view to provide an opportunity to 
both the parties to file their claims, reply and rejoinder 
to the reply filed by the Management. The workman filed 
his claim petition dated 27-8-1990 and the respondent 
management filed their objections to the claim petition 
dated 5-9-1991. The workman thereafter filed a rejoinder 
affidavit dated 21-4-1992 reiterating his assertions in his 
claim petition. 

After submission of claim petition by the workman and 
its reply by the respondent management and rejoindor 
thereto, the parties were afforded an opportunity to lead 
their evidence for adjudication of the i«suc as referred to this 
Tribunal bv the Central Government while the workman filed 
his affidavit as Ex. W-l the management also filed its affi¬ 
davit as Ex. M-l through tho Deputy General Manager of 
the respondent bank, Both the parties also tendered certain 
documents for perusal by the Tribunal. After the affidavit 
were tendered in the form of evidence both the parties were 
afforded the opportunity to cross-examine the witness. There¬ 
after the workman and the respondent management close 
their respective evidence. 

I have heard the representatives of the narfies and 'ewe 
aisn gone through the record minntelv. Fx, WW-l Shri 
Viveka Nand Sethi in his evidence deposed . that tic was 
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cmpi.ocd ns clcrk-cum-cashier after completion of apprentice- 
sljip with respondent bank w.e.f. 8-9-1981 and after comple¬ 
tion oi ttic prouauonary period, be was confirmed as such 
by the respondent bank. He further stated that bis services 
were terminaied by the respondent management on 17-5-1984 
W.e.f. 8-2-1984 by giving retrospective effect to the said 
order. He further asserted that the impugned order was 
passed by the respondent management without affording 
turn any opportunity as per requirement of law. He also 
stated that tie bad proceeded on 15 days leave on 10-10-1983 
fm account of his ill health and he had been getting his 
said leave extended with the support of Medical certificate 
from time to time and thus on account of this lapse the 
respondent management ultimately dispensed with his services 
justifying the termination in view of the B. P. Settlement 
which in my opinion, does not cover the case of the petitioner 
dismissal from service, as the same is contrary to the 
spirit of law. The respondent management in its affidavit 
Ex. M-l, however, denied the assertion® of the workman and 
emphasised that the impugned order had been issued by the 
respondent management after complying with principle of 
natural justice and memorandum of settlement dated 8-9-1988 
According to the management, the petitioner remained absent 
from duty unauthorfscdly w.e.f. 10-10-1983 till tho order 
pf his voluntary retirement was passed by the management as 
f)er B-P. Settlement. It was further submitted that the 
workman was given an opportunity to show cause for his un¬ 
authorised absence from duty, but ho did not choose to avail 
of the same. He was also asked by the management to 
resume duty, but he failed to do so and ultimately the res¬ 
pondent management had no alternative but to pass the 
s.'i i 1 impugned order. In his cross examination, Ex. MW-1 
P, K. Bhatt, Deputy General Manager Law, in any ose, 
admitted tha! no departmental enquiry had been conducted 
on account of said lapse against workman prior to the pass¬ 
ing of the termination order. The workman tendered into 
evidence documents Ex. W-2 to W-7 and the said documents 
were also relied upon by the respondent management. 


The representative of the workman admitted that the 
workman had proceeded on leave by submitting an applica¬ 
tion for grant of P. Leave w.e.f. 10-10-1983 and before 
expiry at said leave he sent a telegraphic message for extension 
of the leave. He further indicated that thereafter, he received 
a notice Ex. W-2 from the management, to which the work¬ 
man submitted a reply vide his communication Ex. W-3. 
He emphasiil d that the respondent management was not 
justified in invoking the provisions of the B.P. Settlement 
lor purposes ot termination from service of tho workman. 
The representative of respondent management, in a'ny case, 
admitted that no enquiry was held in tho matter, as accord¬ 
ing to him it was not necessary, because the retirement was 
ordered in view of the B.P. Settlement. Interestingly the 
respondent management did not care to place on record 
the B.P. Settlement dated 8-9-1993 as relied upon by them. 
They shou’d have tendered this document in evidence, as 
they are repeatedly relying upon tho same, la the absence 
Of the B.P. Settlement on record, this court cannot know 
pc o nffiat were the contents of the said B.P. Settlement 
And whether the same is relevant or not for purposes of 
adjudication of the present dispute. It is admitted that 
the res pendent management issued a memorandum dated 
2 11-1983 Ex. W-2 for ascertaining the explanation of the 
wo-lman with regard to his absence from dii'v bv the 
fact remains that no enquiry was held into the ma 4 ter. 
Unauthorised absence from duty, as alleged, is admiUedly a 
misconduct In the Government service and evidently for 
removing emnloyee from service, which amounts to a malor 
ftenatty. an rnquirv is reouired to bo held. The respond mt 
management, somehow, has not been able to explain this 
Ippoe on their part. In case, they had anything to counter 
if ip the B P. Settlement, thev should hRve a'least placed 
rfiP doeument on record for appreciation by this court. 
As held in “H. S. Chandershekhar V/S G M, MSRTC a*"d 
o'hers—1975 SLJ Sr. no. fv), holding an enquiry into the 
cause of (he workman absence would be absolu'ely necessary. 
Since the respondent management has failed to comply with 
th f s requTement of law evidently the impugned order termi¬ 
nating the services of ihe workman w.e.f. 8-2-1984 was 
patently unjustified and the same deserves to be quashed. 


In view of the findings as above, the workman is accord¬ 
ingly ordered to b c reinstated in service with benefit of 
past service. The workman has, however, not been able to 
m.ixe clear whether he has been without employment during 
the intervening period. In the absence <lf any evidence on 
record, it can, thus, be presumed that he has been engaging 
htmrelf somewhere for making his both ends meet. In such 
a situation, it is accordingly ordered that consequent upon 
bis reinstatement ip service, ho shall not be enti led to 
any back wages, The reference shall stand answered 
accordingly. 

Chandigarh. 

Dated : 4-10-1995. 

S. R. BANSAL, Presiding Officer 
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New Delhi, the 2nd October, 1935 

S.O. 3106.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh ns shown in thc Annexure, in 
the industrial dispute between the employers in relation to 
the management of Shivalik Kshetriyn Gramin Bank and their 
workmen, which was received by the Central Government on 
2-10-95. 

[No. L-12012/230/93-IRBI] 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SHRI S. R. BANSAL, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT, CHANDIGARH. 

Case No. I. D. 22/94 
Bhushan Sharma 
Vs, 

Shivalik Kshetriya Gramin Bank 
For the workman : Workman in person. 

For the management : Shri P. S. Sobti. 

Award 

Dated : 28-9-95 

In exercise of the powers TJ'S I0(T)(d) of the 
Industrial Dispute' Act. 1947. (for shot called as the Act), 
Central Govt, vide No. 1.-12012/230/93 daled 11 »h February 
1994. has referred the following dispute to this Tribunal for 
adjudication - 

"Whether the withdrawal of cash allowance from Shri 
Bhushan Sharma, clcrk-cum-cashier. bv (be manage¬ 
ment of Shivalik Kslietrtva Gramm Bank U instilled? 
If not, to what relief the workman is entitled to 
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On appearance, the workman. fllnil statement of claim alleg¬ 
ing thciein that he was handling the work relating to ca^h 
depwfment and’ was paid cash allowance till June 1991 for 
r'tie penod of about five years. However on his transfer to 
branch office, where he was again paid allowance (fit Rs. 199/- 
rcr month, yet in October 1992, this allowance was slopped 
and management started paying the same to Mrs. Shubh Lata 
cashier. He has therefore, demanded that the management 
was not justified in withholding the suid allowance and the 
same should 1 be made payable to him w.c.f. October 1992, 

The management in the written statement filed hat the 
workman whs paid cash allowance till c uch time he was sole 
cashier at the brunch and the same was stopped as Mrs, Subh 
I.ntn was senior to the workman. 

The workman submitted replication controverting the alle¬ 
gations made in the written statement bv the management and 
reiterated the assertions as made in the claim statement. 

The workman submitted his own affidavi' and the case was 
fried for cross-examination of the workman. The workman 
submitted an application Hx. W1 stating that he does not want 
to proceed with (be present ref; re nee. The statement of the 
workman has been recorded wherein he has stated that the 
management has assured h<m that tire cu c h allowance will be 
Paul as per seniority, therefore, he is not interested to persue 
with the reference. The management also closed its evidence. 

In view of the assertions made bv the workman in Ex. W1 
and also in his statement recorded, this reference shall stand 
returned against the workman. 

Appropriate govt, be informed, 

Chandigarh 

28-9-95 

S, K. BANSAE, Presiding Officer 
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ETEERt ET : M l EET ErfTl/HTM/ 

RTE 4TT siV ft. ET. ZEftft ETzfzZ, 

, Hf ; T>rTHT HETT Rpf HETf STSEW 

Efft MPTE EE5E ETTfE TEE 1 

ETRR, fERfzfftE fEHtE ftY fftREZ % ffttr ft 
ftY. EEf, ERR HE afftrtfttR TEEPEE rrz.«nf .ET-18, 
ERR-1 RriTjl THE, EE Tppqr % f.jri EHf'Efr fff 
ETT qfE EEET ft EE f I 
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( 1) TEETH ETThfl flfsTES HPTT : 

vfP. ETTE TTEEPT ^T#T Ed /iff ETvtffP E^aT- 

fEpfTE ETE HTEHTE ffiETEf (Ekff 

EifEE ^kp? ERZ EE T rpt'EE^TE) TT 11-11-93 
ft EPf'E TTE ETET iJTEfP 3TTE fTTTE Tf ETTE 
% TPTE ETEEp-TE TTH^r/fTHT EfEffftpff 
ErrpTE fik % ere 26 - 11-93 T ETr 
ET Thlri EE f'HTT TRT T f I THE 'TTEETO JRt 
ERR srfjTE EPRE Tt Tlfjppf fRr TflE qR »ORE 
E TEE TfTT El fdTf TTfTE kftE TT TEfTET 
(TRT) fETWJE ElftfE fiTT-fdfl BET tR TTRTT 
«rr I wi ft TSTHTE RT ETTE ET fdET- 

EE % f?TR Sft T. EE. t?ET, ETEEE 1 EE ETETfET 
rE TE Pf E TTfiR, fEE % fTE E&TTTEl E TRt fsppr 
EE ERR 9R EPfOR f'R/ E EET fhETER % ETE 
TE EETEHE (ERE) JTET EkifTT fTP Err St, 
% friir EHfflE fRE ETE TE EEEE «T I fEEiER 
^RTR Eft EEfHmt % ETEEm #E fEET ET 
fT ERT fsTE ETEEH % EEE E eVeUER fEEK 
EfdfEEE Rt EPT 1 0-R % EfEE E?Y PPTT 

EETI I EE: ’SE ERR TR ElEf ft qSERR jf*ERR ERE 
| ETfR ERMeR fEElE EfilfETE ET ERT 1 O-R % 
EEET Rf ERTT EE ft T- EE. EER EEfE EE ftEft- 
fER RTETEE, TTHJZ S'TT pREpTftaE fEERTE 
fEEET % TWtE fEETEE fRET ET eR :— 

fEERTE fEEE 

(R) “RTT 26-1 1-1 993 E E fj’ft EPEtftl EETTER, 
E^ETfER fEE, T. fEf eYt ESTHER fEERt 
(E’4T RfER) EE Et ; lRt iTOfTE fRQ; ETE RT 
TWE eTET RHT % HERE RT ERE ft HHRft ffT 
ETTETfEE |? 

(R) “Eft E#, ET EEfar RTEErr f%E E'RlTE R 
ftRR I ? aftr TEEE SEftf RTT ^ET ETftTT ? " 

(2) TEEHT EftRIE EEEf TREE R EfE Eft RTT 
TftE ftER E ETfEE TERPT EE ififtf ? 

(r) TEUt ETET EET RET, EITTE EET, fERhftTTEET 
(E. E.) 
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('•<} 1J Ji iz&rr, sfV *r?;w Fwrc fa?, 

fa? wW 'T7#7F'‘ f^TT^ - FT tf?rfaffc~F *ffaz wfaF 
fapEF, UFTFT w, faRTT f^TFT^ (*TF.) ff'T 

fFFT ft xrr f. i 

(:0 fpftf FT fat pfa ft *XT faq'rP f FTfam 
fa nr *m ft pm pfe f'tp fa, fa faffs - p ftf- 

FPT FT fafapfam qPPT £ ? fafa: fafalT 

pupp : 

( 4 ) smrffar ftff if f^Tartf^rFr ftitfpt ft pm 

wrr: loo (iff fa) 1 

(s) ffarr^ ft wiffar ttpft fatpp: jrwrffar fap 

fft fftitt Ft srpmfap fapT: 4 (=fp) i 

fpsrrpF ft pi tftp hf sfa fa srpfa % faxt 
SmFT oWP fappTTqT ffaTg-p FFT7 £PT Ffat FT 

TFrfrj % fa=p p^r 1 qfp 3 fp; fafarffar «j f fapv 

pfa fpFT FRTT % FT fpFRF F fan TRW ?PP: 

fapF - gt ftpft far far pp ffa: p faFFip ifa; prpfap 
Xfa % ffar rfap fap I 


PSTFRT 

fr-THF ft fapfafarp ftp pi fa 

!■ (oh) 

PP. F. fir? 

FTfaF 5TpgpT 
fan? fafa FTP 

2. (.?./-) 

PTC rfr. fag 
nfafa-FP-fpfaTF (WF) 

4. {?./-) 

fat. %. w 
PTfa'P ffatPF 


r> fabI 5R 1 

WIFf FT fafapffap 
FTP FT% 

(?■/') 

PPF PWff 
PSPST 

fafa pfpF pppp PF 
(?■/-) 

PTfraffar 

pfap fapFfaTSFp 

(W-) 

FfaFlfa WKRT 
faifafaFFfaTPF 


•aTsfr 

1 (fa/-) fa PTFfafF FT3T3FP 

2 . fa./-) fa p?fa fFTF fafa 

3 . (?./-) fafffafrfafa 

;1 (fa/-) fa PTfapTT ffaplfa 

fapTPF fapfapfp 

ftpftf, fafafpF tfptpft fapfas, WFjfaFspfam 
pfaF : 1. 4 7 2 TTFpP ffalTF : 1 9 9.4 

far 


FFT fpPfaF FT fam tT 
1 . isfr tpt. %. wirf, 
+^r«NX 
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3. »Tf r ;;F 7. iHTT. 

FrfFF sraWF 

n^r fxTFrf FTifp p 

3. lifr 5TPTF TFFfT, TT'STiT 

4 . rfr arm ffpt xrWT 

TTfTTJfFt 

5 «tt 7 Ta? } rm Fm 

FPTFpt WPOT 

fFFT: rfTrr^ Tr?m Jr tm xm x«P" 

'FTFT TT fFFl% FT qfiTFT F F=F fwik % 
WFST it I 

f^' 4 : FTprspr 1w! % *ftfsr f rnwr w fxrifTFr 

15 - 5-95 

TptTX 

5ITTFT afk TT XPtpT fFW % TTXff F IPXT TR- 
fWF ftm#: 57TT FW ffPTW tHT- pfTffrT F^T Ff 


7‘w ffpm ipT pfrffFT 1 1 


^m^Trr 

(f. ptt. rripr) 

TT PT Tf-jf, 

tttttTPtf SWPT, »fTcfTT:, 

(WTT.) 

[w. FW -2 9 013 / 1 / 9 5-ttt£ttr (fnrfFsr) ] 

ft .ftt ifir?, wf^TFifT, 

Mew Delhi, the 2nd November 1995 

S.O, 3107:—Whereas nn industrial dispute 
exists between the management of Raymond Cement 
Lime Stone Mines, Gopalnagar and their workmen 
represented by Cement Shramik Sangathan, 
Gopalnagar. 

And whereas the said management and their 
workmen represented by Cement Shramik Sangathan, 
Gopalnagar, have, by written agreement under sub 
section (i) of Section 10 A of the Industrial Disputes 
Act, 1947 (14 of 1947) agreed to refer the said dispute 
to arbitration and have forwarded to the Central 
Government a copy of the said arbitration agreement. 

Now', therefore, in pursuance of sub-section (3) 
of Section 10-A of the said Act, the Centra) Govern¬ 
ment hereby publishes the said agreement. 
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AGREEMENT 

(Under Section 10-A of the Industrial Disputes 
Act, 1947) 


(b) “It not, to what relief the workmen concerns 
are entitled to 7 And what should be the 
details?” 


Between 

Name of the parties ; 

Representing Employer : Shri R.C. Singh 

Agent, Raymond 
Cement Lime Stone 
Mines, Gopal Nagar. 
Dist. Bilaspur (M.P.). 

Representing Workmen : Shri Sambal 

Chakrabotty, 
President/Shri O.P. 
Gangotri, General 
Secretary, 

Shri Radheshyam 
Kashyap, Working 
President, Cement 
Shramik Saiigathan. 
Gopalnagar. 

It is hereby agreed between the parties to refer 
the following dispute to the Arbitration of Shri J.B 
Senger, Member Judge, Industrial Court, niG-16, 
Sector I, Krishna Sadan, Shankar Nagar. Raipur. 

(i) Specific matters in disputes : 

Four Mines workmen namely S/Shii Balmiki 
Chandrakar, Mahesh Kumar Singh I-Iarihar Singh 
and Lalcshwar Tiwari (all Miners. Raymond Cement 
Limestone Mines) were dismissed from the services 
w.c.f. 26-11-1993 on account of Ihcir involvement 
in the strike and alleged riotous/violent, activities 
during strike period, which commenced from 1 l-J 1 -93. 
The Cement Shramik Sangalhan being authorised 
by aforesaid workmen espoused their case at different 
forums including the District Administration and 
Dy. Labour Commissioner (Slate), Bilaspur. Both 
the parties agreed to refer the matter for voluntary 
arbitration of Shri J.S. Senger, Member Judge. 
Industrial Court. Raipur for which an arbitration 
agreement was signed by the parties and forwarded 
by Dy. Labour Commissioner (State) to the Arbi¬ 
trator. The Arbitrator returned the agreement 
observing that the submission is not made under 
Section 10-A of Industrial Disputes Act in respect of 
aforesaid mines workmen, "therefore, this agreement 
is signed by the parties for arbitration of Shri J.S. 
Senger, Member Judge, industrial Court, Raipur, 
under Section 10-A of die Industrial Disputes Act 
nnder the following terms of reference :— 


(ii) Details of the parties to the dispute including 
the name and address of the establishment of 
undertaking involved. 

(a) Raymond <'cmeiu Limestone Mines, 
Gopal Nagar. Disl. Bilaspur (M.P.). 

(b) Shri Balmiki Chandrakar. Shri Mahesh 
Kumar Singh, Shri Harihar Singh and 
Shri Laleshwar Tiwari, represented by 
Cement Shramik Sangathan. Gopa. 
Nagar, Disk Bilaspur (M.l’.i. 

(iii) Name of the workmen in case he himself is 
involved in the dispute or the name of i he 
Union, if any, representing the workman or 
workmen in question? : Cement Shramik 
Sangathan. 

(iv) Total number of workmen employed in the 
undertaking affected : 100 tone hundred). 

(v) Estimated number of workmen affected or 
likely to be affected by the dispute : 4 (Four) 

The Arbitrator shall make his award within a 
period of one year or within such further time ns is 
extended by mutual agreement between us in writing 
(n case the award is not made within the period 
aforementioned, the reference to arbitration shall 
stand automatically cancelled and we shall be free to 
negotiate for fresh Arbitration. 

Signature of die Parties 

Representing Employer Representing Workmen 

1. (Sd/-) fSd/-) 

S.K, Singh, Sambal Chakraboity 

Personnel Manager. President, 

Raymond Cement C.S.S. Union 

Works 

2. (Sd/-) (Sd/-) 

R. C. Singh, General Secretary, 

Agent-cum-DLrector C.S.S. Union 

(Mines) 

3. (Sd/-) (Sd/-) 

S. K. Sharma Working President, 

Commercial Director Cement Shramik 

Sangathan 


Terms of Reference 

(a) “Whether the action of the management Of 
Raymond Cement Works in dismissing 
S/Shri Balmiki Chandrakar, Mahesh Kumar 
Singh. Harihar Singh and Laleshwar Tiwari 
(all Miners) from services with effect from 
26*11-1993 is legal and justified? 


Witness : 

1. (Sd/-) Shri Balmiki Chandrakar 

2. (Sd/-) Shri Mahesh Kumar Singh 

3. (Sd/-) Shri Harihar Singh 

4. (Sd/-) Shri Laleshwar Tiwari 
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CONSENT OF THE ARBITRATOR 
JfTPTfrrtr sff -TtfqE g'fqV' 5 , TTTT7, STCET 

SfiittE : 167 2 ,1995 

srftr, 

ifqT faEEE TT atR If 

1. %ft t^r. %. qraf, 

2 . *rf iTff. %. far, 

ETfrET 5 Rtn» 

ftE fffiPrm Et 3ft7 'ff 

3. «ft flTET =?mrff, W^TST 

4. '*if afrrwEm rmcfr, 
n^nraf 

5. Jiff TT$WPT "fiVTT, 

TT4T7ff STSTST 

fg-qTT;—W Tth? ?m % PR 74 7 nt»U =tprr EEt 
?3RFT *T fTTT^T TO <Hfwf % T4 fEET % 
rEnr if i 

— gtR>Tfr fErq- % SOT if STRET ET tTTffer 
15-5-9 5 

<fW, 

STTEfff 3fK T JJqrfTrl- fim % rfittf if Sf^cT 

et frra% am et frw ifff *%fr ^ 

| i 

TT fqafa |i| iKf FtMft I I 

•*rqifrq 

(3\ o?r. ttt) 

tTTRT <SRT, 

afkfl^FF rqTWEf, 3 T 3 Tte, 

TTT 5 T, (n. Jf . ) 

[No. L—29013/1/95—IR(Misc)] 
B.M. DAVID, Desk Officer 

qi ffoft, 2 1995 

jpt.ot. 3108.—3rf^ffffr^7 frrr? RftrfqqE, 1947 
(1947 qq 14) qft SETT 17 % SEERT if, %^ 5 fq 
keer Mf fp=r. at. faEERFR ^ sra'yqsr % 
ffTfTTT aftr TTT Eff^TTi % sffT, ETW 4 fafecj 
ateflfTR fTET if fqfr-T TVER arNfTfqE FfifFi-q, 
irarr % ’Ettt qff RErf^TT ertI %, sft Twjftq tcer 
vt 2-11-95 qff SETftrr «m 

{ttUT TT-44012/42/93-Er^ FTT (fafad)] 
sff. rnr. ifa*, EfflETTf 


New Delhi, the 2nd November, 1995 

S.O. 3108.-—In pursuance of Section 17 c( the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the In¬ 
dustrial Tribunal, Madras as shown i.t the Anne.xuie, 
in the industrial dispute between the employers in 
relation to the management of Shri L. C. Viliavarayar 
and their workman, which was received by the Cen¬ 
tral Government on the 2-11-95. 

[No. L-44012/42j93TR (Misc.)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Friday, the 22nd day of September, 1995 
PRESENT : 

Thiru N. Subramanian, B.A.B.L., 

Industrial Tribunal 
Industrial Dispute No, 94|1994 

(It the matter of the dispute for adjudication under 
Section 10(1) (d) of the Industrial Disputes Act, 
1947 between the Workman and the Management of 
L. C. ViJlavarayar, Tuticorin). 

BETWEEN 

Sh. P. Ravi, 

C/o The General Secretary, 

7 irunelvcli. District, Democratic 
General Workers' Union. 

Tuticorin-628001. 

AND 

L. C, Viliavarayar, 

C/o The Secretary, 

The Tuticorin Sailing Vessel 
Owners’ Association, 

72, Thatlar Street, 

Tuticori, t-628001. 

Reference : Order No. L-44012|42|93-IR(Misc), 
dated 1-3-94, Ministry of Labour, Govt 
of India, New Delhi. 

This dispute coming on for final hearing on Friday, 
the 15th day of September, 1995, upon peru.d i<j the 
reference, Claim statement and all officr mutenal 
papers on record and upon hearing the arguments of 
Tvl. R. Arumugam a.id M. Jayaprakash, Authorised 
Representatives, for the workman, and the Manage¬ 
ment being absent, and this dispute having stood over 
till this day for consideration, this Tribunal made the 
following. 

AWARD 

The Government of India, by its Order No. 
L-440l2i42[93-lR(Misc), dt. 1-3-94, referred before 
this Tribunal for adjudication the following dispute : 
“Whether the action of the Management of 
L. C. Viliavarayar in denying employment 
to Sh. P. Ravi, is justified ? If not, to what 
relief the concerned workman is entitled 

2. The case of the petitioner is as follows : 

The petitioner was working as one of the boat man 
under the respondent in Boat No. TU 45 from 1980. 
The duties of the boat man are to carry the Cargo in 




[*rm II—tax 3 (ii)J 


the boats to the Ship and also to bring the cargo from 
the Ship to the Shore, The respondent paid monthly 
wages on piece rate basis at Rs, 1,500 to Rs. 2,000 
per month. He also paid Rs. 5 as bata to the petitio¬ 
ner and other similar workers working wilh the peti¬ 
tioner, and also paid Rs. 35 as educational allowance 
to their children. The petitioner and other similar 
workers working wiLh other boat owners 
joined together and formed a Union to 
place their grievances before the Management. 
Lite petitioner made several demands before the 
Management. The respondent and other boat owners 
terminated the service of the President of flic Union. 
The respondent refused to give work to the petitioner 
from 13-2-91. All the workers went on a strike for 
15 days front 27-1-91. Conciliation talk before the 
Collector did not materialise. Hence they raised the 
dispute before the Conciliation Officer. After failure 
of the conciliation, the Central Government has re¬ 
ferred the dispute for adjudication. The respondent 
denied employment to the petitioner only on the sole 
ground that a new 1 union was formed and the peti¬ 
tioner joined in that Union. Petitioner was not charge 
sheeted. No enquiry was conducted. The action of 
the respondent in denying employment is in total 
violation of principles of natural justice. The peti¬ 
tioner has put in more than 12 years of continuous 
service. The petitioner is a permanent boat man and 
cannot be thrown out in that fashion. Various provi¬ 
sions of the Industrial Disputes Act are not followed. 
The action of the respondent is dearly an unfair 
labour practice, and victimisation. Hence the dispute 
has been raised. 

3. The respondent remained ex parte. 

4. WW1 was examined and Exs. W-l to W-4 were 
marked through him. According to him, he was work¬ 
ing as a boat man from 1980 under the respondent. 
In 1991, workers formed a union and placed de¬ 
mands before the Management. Aggrieved by the 
demands by the petitioner and others, the respondent 
refused to give work to the petitioner front T3-2-91. 
The petitioner had put in more than 12 years of con¬ 
tinuous service. He was not charge sheeted and No 
enquiry was conducted. The provisions of the Indus¬ 
trial Disputes Act particularly Sec. 25-F was not fol¬ 
lowed. So, it is clearly proved from the evidence of 
WAV l and the documents marked, the denial of work 
to the petitioner by the respondent is not justified. 

In the result, an award is passed directing the res¬ 
pondent to reinstate the petitioner in service with 
continuity of service and back wages. No costs. 

Dated, this the 22ud day of September, 1995. 

THIRU N. SUBRAMANIAN, INDUSTRIAL 

TRIBUNAL 

WITNESSES EXAMINED 
For Workman : WWl ; Thiru P. Ravi. 

For Management : None. 

DOCUMENTS MARKED 
For Workman : 

Ex. W-l : Xerox copy of Photo pass given io 
the workman Thiru P. Ravi by ffic Manage¬ 
ment. 
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W-2 : Dispute raised by the workman under 
Sec. 2-A of the I.D. Act, 1947 before the 
Assistant Labour Commissioner (Central), 
Madras (copy). 

W-3 : Counter filed by the Management before 
the Labour Enforcement Officer (Central) 
(Xerox copy). 

W-4|scries : Correspondence between General 
Secretary, of Boat Workers’ Union, Tuti- 
eorin and District Collector, Tuticorin and 
other connected documents (xerox copy). 

For Management : Nil 

fcwff, 3 199 5 

TT. WT. 3109.—•gWTf'TT fwT TfafTUT, 1947 
( 1947 TT 14) Tf tlRT 17 % WUTCT F, 

nTMT ifNcr tp % iwacrar % rjrsra; ffioRTT am; 
mrT % sffa, mw-i ir yViifTF farrs 

4, MyrhiP rrfumm, eket % otts TPiffid meft 

gfr msi 4 rrcrm tt 2 - 11-95 «r?T mm m 1 

[W! 0[T~120l2/87l/88-fr. 2(rr)/PlT^. Wrc. (aft. 2 )J 

art. %. tm?, 5f«P ThfiPHT 

New Delhi, the 3rd November, 1995 

S.O. 3109.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the uwurd of the Industrial Tribunal, Madras 
as shown in the Anncxure in the Industrial Dispute between 
the employers In relation to the management of Indian Bank 
and their workmen, which was received by the Central Gov¬ 
ernment on 2nd November, 1995. 

[No. L-12012/871 /88-DII(A)/IR(B.lI)l 
V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Wednesday, the 4th day of October, 1995 
PRESENT: 

Thiru N. Subramanian, B.A.B.L,. Industrial Tribunal. 
Industrial Dispute No. 35/1989 

(In the matter of the dispute for adjudication under Section 
IQ(lKd) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of Indian Bank, Madras) 

BETWEEN 

Suit. Prema Venkatachari. 

4-B-7, Shanthi Apartments, , , 

1st Floor Rakiappa Pillai Street. 

Mylapore, Madras-600004 

AND 

General Manager - 

Indian Bank. • . , 

31, Rajaji Road, 

Madras-600001. 

REFERENCE : 

Order No. L-120J2/871/88-D,11(A), dated 28th March, 
1989, Ministry of Labour, Government of India. 
New Delhi. 

This dispute coming on for final hearing on Monday, the 
4th duy of September, 1995 upon perusing the reference Claim 
and Counter statements and all other material papers on re¬ 
cord and upon hearing the arguments of Thiru N.G.R. Prasad 
for Tvl. Row & Reddy & S. Vaidyanalhan, Advocates appear¬ 
ing for the Workman and of Thiru G, Vcnkataramun, fop Tvl. 


44 ; Tfrarr 2 s, tuus/mpnw 4,191; 
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Aiyar Dolia and R, Aruraugatn, Advocates appearing for 
the Management, and tins dispute having stood over till this 
day lor consideration, this Tribunal made the following 

AWARD 

Government of India, by iis letter No, L-H20E2/S71 /R8- 
D.ll(A), duied 2Stfi March, 1989, referred tinder Section 
JU(.l)td) of the l.D. Act, 1947 for adjudication before Ibis 
Tribunal regarding Hue dispute : 

"Whether the action of the Management of Indian Hank 
in dismissing from services Smt. Prennt Vcnkutachun, 
is justified V If not to what relief is the workman 
entitled ?” 

2, The ease of the petitioner is aij follows , 

The petitioner-workman was employed as a Clerk-cum- 
i'ypist in the Harbour bianeli of tho respondent-bank. She had 
put in 10 years ot service without any adverse remarks. The 
petitioner was dismissed by tli© bunk by its order dated Edit 
June, 1980 which was later confirmed by the Appellate Autho¬ 
rity oh 7th May, 1981. After confirmation oi the dismissal 
order by the Appellate Authority the petitioner filed an appeal 
under the Tamil Nadu Shops and Eslablisiijnont Act before 
the Deputy Commissioner of Labour, Madras. The Assistant 
Commissioner of Labour dismissed the appeal on 21st March, 
1985. The petitioner filed a Writ petition on 16th April, 
1985, It was also dismissed by the Single fudge on 18th June, 
1987, In the mean time the Supreme Court dismissed C. V. 
Raman's appeal holding that the Shop Act wifi not be appli¬ 
cable to the Nationalised Banks. Thereafter on. 29th luly, 
1988 the petitioner filed a petition under Section 2-A of the 
Industrial Disputes Act. The charge sheet dated 23rd August, 
1975 contained 2 charges. The first charge was while the 
petitioner was working in the harbour branch, she hail with¬ 
drawn by pay orders certaiu amounts against uncleared cheques 
and local drafts drawn on the Tanjore Permanent bank, Tri- 
pltcane. The second charge was in the year 1983 she was 
dealing in saree business. The petitioner submitted his ex¬ 
planation denying the allegations. The second charge was 
vague because it did not contain the names of persons with 
whom she is supposed to have done the business, The depart¬ 
mental enquiry was conducted. Tho first charge was under 
Para 19.5(j) of the Bi-partite Seltlenient. In the instant ease, 
there was no evidence of any monetary loss to the bank. All 
the cheques and local drafts against which pay orders have 
been issued were fully honoured. The only evidenco was that 
the permission of the Manager was not obtained. In this case, 
the Accountant had asked the concerned Officer to make llic 
payment without going through any such formality. The Man¬ 
agement found guilty of the petitioner for Charge No. 1, even 
though there was no evidence of negligence, much less gross 
negligence, or any possible serious loss lo the bank. Regarding 
charge No. 2 also there was no evidence. Merely introducing 
a person to her friends who wanted to buy sarees does not 
amount to doing business. The Disciplinary Authority did not 
take into consideration the oast record of service of the Peti¬ 
tioner. This is contrary to 19.12(c) of the Bi-partite Settlement. 
The dismissal order was mechanically confirmed bv the Appel¬ 
late Authority, According to Para 19.12(01 the admission can 
be relied upon only if the employee had admitted his guilt after 
being put on notice that for this charge the employee was liable 
to be dismissed. The dismissal is contrary to ;hc decision of 
the Orders of the High Court dated 13th May, 197° in W.P- 
2384/76 as confirmed in W.A. 524 & 680 of 1979. In the ab¬ 
sence of any finding on gross negligence and serious loss, the 
bank was not justified in holding the petitioner guilty of 
Charge No. 1. Regarding Charge No. 1. the Management wit¬ 
ness itself admits that pay orders are issued against uncleared 
cheques or local drafts but only ihe permission of the Man¬ 
ager has to be obtained. In this case, the Accountant bad per¬ 
mitted Pay orders to be issued. Hence there was no miscon¬ 
duct at all for which the petitioner could be proceeded. The 
Disciplinary Authority was not juslified in reiving upon so 
called admission because the petitioner had not admitted her 
guilt in her explanation. Unless the employee makes an un¬ 
qualified admission at the Domestic enquiry the Management 
cannot rely upon the same. Regarding charge No. 2 there 
was hardly any evidence that she was doing any business. The 
evidence of Diiraikatinu and Mwrnhai dearly proves that 
she was oiilv introducing her friends to the dealer. The Mnn- 
xjemept took nearly 6 years after the charges were framed- 
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All these years the petitioner was in service. The domestic 
enquiry was defective because tire Management did not give 
the petitioner the copies ot the reports on the basis oi which 
Charge No. 1 was framed. Hence the Hon'hle Court may be 
pleased lo pass an award holding that tire dismissal is illegal 
and reinstate the petitioner with back wages and continuity 
ot service. 

3. The respondent-bank filed its counter contending that the 
petitioner after having been dismissed from the bank’s service 
filed a petition before the Shop Act Authority challenging the 
dismissal. The Shop Act Authoiity dismissed her appeal and 
the Writ filed by her was also dismissed by the High Court 
and the petitioner has chosen to seek remedy under the Shop 
Act and same is attained finality by the dismissal of the Writ 
petition. The Division bench of the Madras High Court has 
held that after a decision has been tendered under Section 
41(2) of ihe Tamil Nadu Shops Lstablishmenst Act, before 
the Government had made a reference under Section 10 ol' 
tho J.D. Act, the decision of the Shop Act Authoiity would 
be final. The Disciplinary Authority concurred wilh the find¬ 
ings of the Enquiry Officer and awarded the punishment after 
hearing her personally. The petitioner in her explanation has 
admitted having committed the misconduct but she did them 
without knowing the consequences and therefore pleaded for 
a lenient view. Lven at the commencement .of the enquiiy, the 
petitioner has pleaded guilty of the charges levelled against 
her. The petitioner violated the basic norms that governs bank 
by involving herself in kite flying operations. The very fact 
that the respondent-hank employee is engaged in a practice 
of Kile Flying Operations is an act prejudicial to the interest 
of the bank. The Disciplinary Authority took into account 
the gravity of the misconduct committed by the employee by 
misusing her official position in the bank, awarded the punish¬ 
ment of dismissal. Though it is a fact ihat cheque drawn on 
Tanjore Permanent Bank Ltd., was duly honoured, it was 
established in the enquiry, that there was no funds in the said 
account whenever the cheque was deposited by the petitioner 
io the harbour branch. Withdrawals against uncleared cheques 
can be made with prior permission of the Manager or Assis- 
tani Manager. But when such uncleared cheques are issued 
without any balance in Ihe account, the balance is made good 
after a day or two when the cheque is presented for payment 
is the kite flying operations. The petitioner who issued the 
cheques is aware that such cheques are issued without funds. 
The charges against the petitioner were established on the 
basis of oral and documentary evidence lei in during the en¬ 
quiry proceedings. The respondent-bank made available all 
the documents that were relied upon by the respondent to 
establish the charges levelled against the petitioner. The peti¬ 
tioner committed misconduct within short period of her service 
ju the bunk. There was nothing iu her pnst service lo be taken 
into account while awarding the punishment of dismissal. The 
hank did not take any vindictive action against the petitioner. 
Hence the claim of the petitioner may be dismissed. 

4, Bv consent Fas, M-t to M-3 and W-l to W 9 weie 
maikcd. 

5 The point for consideration is : "Whether the notion of 
the. Management of Indian Bank in dismissing from service 
Smt. Prcma Venkatnchnri is justified; if not to what relief 
is workman entitled to ?” 

6. The Tribunal has given a finding that the domestic en¬ 
quiry conducted by the Enquiry Officer in this case is fair 
m'd proper. So no argument was advanced oa the procedure 
of domestic enquiry, 

7. The Point.—The petitioner was employed as a Clerk- 
cum-Typist in the Harbour Branch of the respondent-hank 
10 years prior to her dismissal on 16-6-80. According to 
the petitioner during the period from January, 1971 to April 
1974 tho pelilioncr withdrew on various dates amount total¬ 
ling over 4 lakhs from her Savings Bank Account against 
uncleared cheques drawn hv her. on Savings Bank Account, 
Current Account with Tanjore Permanent Bank T.td., Trip- 
licanc Branch, Amounts were withdrawn not against the 
available funds in the account but were cnlv accommodation 
cheques. This is Charge No. I. against the petitioner. Fur¬ 
ther during the year 197.3 the petitioner was dealing in Saree 
hiiMnexc without the pci mission. This is Charge No. 2. 
IN. W-l is the charge sheet, Ex. W-7 is the Show Cause 
Notice. r\. W S is the explanation anbmbted hy the peti¬ 
tioner. Thereafter a domestic enquiry was conducted. Kx. 
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Lx. W-9 is the Enquiry proceedings. Ex. W-2 is the findings 
ol the Enquiry Officer Ex. \V4 13 the dismissal order dated 
16-8-fiO ;uid W-<S the order of the Appellate Authority dated 
7-5 SI. Charge No. 1 is framed as per Para 19.50; and 
Uhuree Nu. 2 under 19 5(a) of the Bi-parlile Setrlemen:. The 
.dlt-gnuon 1 i 11 Charge No. 1 is that during the peiiod of January 
19; 4 to April 1974 ihe peiitiouer withdrew on various dates 
a sum of Rs, 4 lakhs from her Savings Bank Account No. 2120 
ajP'inst uncleared cheques drawn by her. According to the 
respondent the action of the petitioner will amount to an 
Ac; prejudicial to the interest of the brink or gross negligence 
or negligence involving or likely to involve the’bank in serious 
Inis. The fact that the petitioner withdrew amount from 
her Savings Bank Account on uncleared cheques and drafts 
is admitted by her in her explanation. Ex. W- 8 . But she 
has stated she lias done fhis without knowing the implications 
and consequences of such Act, It is further contended by 
Hie respondent that petitioner herself admitted at the begining 
of the proceedings before the (inquiry Officer when she was 
questioned whether you plead guilty. She admitted her jyuilt. 
So it is argued by the respondent's counsel that the petitioner 
herself admitted the charges voluntarily. It is argued by 
the petitioner’s counsel that to act on tile admission it must 
be unqualified admission, after explaining the two charges 
levelled against the workman. The petitioner admitted in 
her reply explanation that she withdrew money from her 
service break Account on uncleared cheques. That docs not 
mean that she lias committed an act of misconduct. To 
come under ttcl of misconduct under Para 19,5(j) it must 
be done; with an intention or with a knowledge, or wish, 
thereby causing lews to the bank- It is admitted that the 
petitioner issued Pay Orders and cheques for payment from 
her Savings Bank Account, It is the evidence of the Manage¬ 
ment witness that Pay orders will be passed only by the 
Manager. Tn the present case, the payments were made on 
the pay orders bv the petitioner but without getting the per¬ 
mission of the Manager. On the other hand*. Accountant 
has issued orders for payment. ft is not the- case of the 
Management I hat the petitioner approached any of the bank 
official 10 influence them ten pass the pav orders and cheques 
or uncleared cheques. Except the petitioner issued pay order 
and cheque, she has rot pursued the matter further. Normally 
if 11 cheque or pay order is issued for payment, ledger clerk 
mint verify first whether there is any amount on the credit 
oF the account. Then otilv the instruments will be passed for 
payment. MW1 is K, Parasnnmnn, who is np Officer in 
tho bank. He admitted in his _ evidence, that the petitioner 
never approached him for passing for payment of cheques. 
It is also the case of MW1 that permission should be obtained 
either from the Manager o-r Accountant for passing cheques 
or Pay orders against uncleared cheques. As admitted by 
MW1, the ledger Clerk will be the first person to know whe¬ 
ther the draft or pay order is drawn against uncleared cheques. 
Under the above evidence, he further states the Ledger Clerk 
should have obtained permission from the Manager or Accoun¬ 
tant. In this case, the Accountant has permitted to withdraw 
the amount on tho Pay Orders issued by the petitioner. MW2 
is anolher bank officer also admitted the petitioner never 
approached him for passing any orders for payment. MW3 
has admitted that the Savings Bank Account of the petitioner 
has got sufficient funds when Pay Orders and Cheques were 
honoured. According to MW4 it was not the practice in the 
respondent-bank to verify the account before passing ihe 
Cheques or Pay Orders. The Management witness Srinivasa- 
murthy, admitted in his evidence the petitioner never approach¬ 
ed him tor passing Order. Savings Bank Cheques and Pay 
Orders which were marked as Ex. M. 4, in the proceedings. 
But he says that he. never verified the account before passing 
the cheque. Management witness Muthuvaman has stated oral 
orders have been obtained for passing the cheques because 
(he Accountant himself passed the cheques. Management wit¬ 
ness R. Ki'ishnamurthy, Accountant of Harbour branch has 
slated in his evidence, only the Ledger Clerk is the person 
who checks the ledger will know about availability of funds 
in the account. Turther be says normally they won't allow 
large sums. But for member:-, of stall they used to allow 
for small sums to be withdrawn against uncleared cheques 
and local drafts. Therefore, from the evidence of the Man¬ 
agement witness it is evident that all concerned Clerks and 
Officers passed the Pay Orders wi<hout verifying the accounts 
of the petitioner. It may be true that the Manager aud the 
other Officers may uot be aware of the availability of the 
funds at the time of passing the cheques. But the Ledger 
Clerk is the first person to know on receipt of the cheque 
or Pay Order to verify whether there is sufficient fund ox 


no! in the account, if Acre it no sufficient fund' it is the 
duly of the Ledger Clerk to bring it to the notice of th» 
;.u|honfi>r. before prssiri.; die cheque or pay order. It is nut 
Tv case 11 L the Mvingerncnt if.a; the petitioner influenced 
.my of .ii? Officers or Siuff to get her Pay Orders passed, 
i: is nut the ui t of the Man.igcme.it further she made any 
entry ip her account crediting the amount of uncleared 
cheques and withdrew the money. It is argued by the res¬ 
pondent's counsel that the petitioner used 1 her position ns a 
Hcff of ^the hank in getting the amount drawn. But it is 
not the chinge that she used her position. If one of the 
customers issued pay order for withdrawal of money, it is 
the Jutv of the concerned Ulerk and the Managei and olhei 
Officials to verify the availability of funds before passing the 
cheque or Pay Order. F 01 the negligence of the staff and 
other Officers in pa-sing the Pay Orders and Cheques issued 
hi (he petitioner, the petitioner cannot be punished. 

8. Further it is argued by the petitioner's counsel that no 
financial loss was caused to the bank, by the action of the 
Petitioner. It is admitted hy (he Management that cheques 
and drafts deposited by the petitioner were honoured 1 and 
collected. It is true it might have taken 2 or 7 days for 
collection. It is not the case of the Management that tho 
petitioner made any thine to delay the despatch of the cheques 
and draffs in sending for clearance. Thcte may be interest 
loss to the bank for 1 or 2 dav-’. Tt cannot hr a serious 
financial loss to ihe brink to come under ‘crious misconduct. 

9. As per the decision of our High Court in W.P. 2384 /7b 
and confirmed m W.A. Nos. 524 and fffiO of 1979, with¬ 
drawing amount on uncleared cheques and thereby causing 
loss oi interest to the bank will not amount to a serious 
misconduct as there is no gross negligence or a serious loss 
has been committed. Therefore, withdrawal of the amount 
by the petitioner on uncleared cheques and drafts even though 
admitted, -he has not done it with any intention to cause any 
serious loss to the bank. But at (he same time, only due 
to the negligence on the part of the staff and officers of the 
bank, the amounts have been paid to tho petitioner on un¬ 
cleared cheques. The petitioner cannot be blamed or held 
responsible for withdrawing Uic amount on uncleared cheques. 
So, the findings of the Enquiry Officer that Charge No. 1 is 
proved against the petitioner is not correct. 

(0. Charge No 2 is that in 1973 the petitioner was doing 
sareo business without the permission of the bank. To- prove 
that charge the Management has examined one Venkatesan 
and one Mr. Srinivasan, Officer, Mr. Duraikannu and 
Chukravarthy and Mcerabui. Officer of Adyar branch. Mr. 
Venkatcsan has stated in his evidence that petitioner was 
doing sareo business. He purchased one suree on monthly 
instalment basis of Rs. 10 per month and he repaid ihe 
amount. This witness was not cross-examined by the peti¬ 
tioner. The other Bank Officer Mr. Srinivasan has slated in 
bis evidence one day when he went Inside the room in FIX 
department, he taw few sarccs there. When he enquired 
about it. he was told that they were for sale by Sml. Prema. 
He purchased one saree- and paid her the full amount. He 
was also not cross-examined by the petitioner. The other 
witness Sivasnhramanian. Officer. Vigilance Department of the 
bank bus stated in his evidence, that petitioner was domjt 
saree business while she was in Harbour branch and he pur¬ 
chased from her 2 or 3 -arecs after paying full amount. The 
witness was also not cross-examined. According to Duraikannu 
his wife was not actually doing business. She used to help 
friends to purchase sarccs. She introduced her friends to 
the shop owner. Whenever there is any default she will collect 
the money and pay to the shop keener. He also further says 
that the petitioner had also committed defualt and she sub¬ 
sequently paid the amount. The witness C'hokravarthy, Peon 
of the Bank has stated while the petitioner was working in 
Harbour branch she was doing suree business and be purchas¬ 
ed one suree from her and he paid Rs. 40 in 4 monthly instal¬ 
ments. That witness was also not cross-examined, by the 
petitioner Except the evidence of Meerabai who has stated 
in her evidence to her knowledge the petitioner was not 
doing any sareo business, die evidence let in on the side 
of the Management clearly piove that the petitioner was 
doing saree business in one or two occasion 0 and she used 
to sell ihe -sarees to the staff of the bank, Those w-irne-ses 
were also not cross-examined b\ the netilioner. There is no 
motive for this hank officials and staff to speak against tho 
petitioner, falsely saying thru the petitioner was doing sareo 
business. The petitioner’s counsel argued that she was n*t 
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W 7/19-2-75 : Show Cause notice issued to the woikman 
(copy). 


dentally doing saree business but she introduced her friends 
to the sarec shopowncr and she collected dues if any and paid 
to the shop owner. But from lhe evidence of the Management 
witness, sarccs were sold in tho bank building itself as per 
the evidence of Mr. Srinivasan. So to prove the Charge No, 
2. there is sufficient evidence on lhe side of the Management. 
So the findings of the Enquiry Officer regarding Charge No. 2 
is perfectly correct. 

1 (. it is argued by the petitioner’s counsel that the punish¬ 
ment of dismissal is disproportionate to the alleged miscon¬ 
duct levelled against the petitioner. As I already pointed 
ollt, Charge No. 1 is not proved. Charge No. 2 selling of 
sarees is a misconduct coming under 19.5(a) viz., engaging in 
any job or business put side (he scope of his duties except 
with the written permission of lhe bank. It is a gross mis¬ 
conduct as per Para 19.5 of the Bipartite Settlement. As 
pun shmcnt, for gross misconduct dismissal may be imposed. 
It is not the only punishment contemplated for gross miscon¬ 
duct under para 19.6. Apart from the dismissal without 
noiice, other punishment like, warning, censure, fine, incre¬ 
ment stoppage and finally condonation are also provided. For 
every gross misconduct the punishment of dismissal is not 
the only punishment. The nature of the gross misconduct and 
gravity of the misconduct has to be taken into consideration 
beloie imposing the punishment of dismissal. Selling saree on 
one or two occasions without the permission of the bank 
authority is not a grave misconduct which will affect the 
business of the bank. F.ven though it is a gross misconduct, 
it will not warrant such a punishment of dismissal. Consider¬ 
ing the gravity of the misconduct and the nature of the 
misconduct committed by the petitioner, stoppage of incre¬ 
ment will meet the ends of justice. 

12. It is argued by the respondent's counsel in case the 
Tribunal comes to the conclusion that the petitioner has to 
be reinstated in service, she is not entitled for backwages 
because the petitioner after her dismissal on 16-8-80 and 
confirmed by the Appellate Authority on 7-5-81 she has chosen 
a wrong form to ventilate her grievance by filing an appeal 
under the Shop Act and filing the Writ against the dismissal 
of the Shop Act appeal before the High Court. The Manage¬ 
ment is not responsible for the petitioner to proceed under 
the wrong forum and therefore. they arc not llnhlc to pay 
backwages If any to the petitioner. Admittedly till the order 
of termination the petitioner was in service. .Subsequent to 
her termination, she has filed an appeal under the Shops Act 
and pursued the matter till 21-4-88 when the Supreme Court 
dismissed C. V. Raman’s appeal holding 'bat the Shop Act 
will not he applicable to the nationalised banks, thereafter c*n]y 
on 29-7-88 she raised a dispute under Sec. 2-A of the I.D. 
Act, Therefore, the petitioner is entitled for backwages only 
from 29-7-88 when she filed Petition u/s. 2-A. 

In the result, an award is passed setting aside the order of 
termination of the petitioner. Sfonnnae of twol increments 
with cumulative effect is Imposed. The Management is direc¬ 
ted to reinstate the petitioner In service with continuity of 
service. The Management is also directed to pay the back- 
wages to the petitioner only from 29-9-88. No costs. 

Dated, th ; s the 4th day of October. 1995. 

TH1RU N. SUBRAMANIAN, Industrial Tribunal 
WITNESSES EXAMTNFD 

For both sides : None. 

DOCUMENTS MARKED 

For Workman 

Eif. W-t/23-8-75 : Charge sheet issued to the Workman 
Smt. Prema Venkatachari (Xerox copy?. 

W-2 /(1-8-89 : Findings of (he Enquiry Officer (Xerox 
copy). 

W-3/28-7-S0 : Reply bv the Workman to (he Show Cause 
Notice (xerox copy). 

W-4/16-8 SO : Dismissal Order tXerox copy). 

W-5 0-10-80 : Appeal preferred hv the Workman against 
the dismissal Order (Xerox copy). 

W-fi/7-5-81 : Order of Appellate Authority (Xerox copy). 


-W-8/I9-6-75 : Explanation by the Workman to Ex. W-7 
(copy). 

W9/ : Proceedings of the Enquiry Officer iXtrox 

copy). 

For Management : 

Ex. M.1/I2-1I-79 : Show Cause Notice issued 1 to lhe 
Workman (Xerox copy). 

M-2''21-3-84 : Order of the Assistant Commissioner of 
Labour. Madias (Appellate Authority) (Zerox copy), 

M-3/18-6-87 : Order of tho High Court, Madras in 
W.P. No. 3409/S7 (Xerox copy). 
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New Delhi, the 13th November, 1995 

S.O. 3110.—In exercise of the powers conferred 
by Section 4 of the Employees’ State Insurance 
Act. 1948 (34 of 1948), the Central Government 
hereby makes the following amendments in the 
notification of the Government of India in the 
Ministry of Labour No. S.O. 509(E), dated 
the 8th June, 1995 published in the Gazette of 
India. Extraordinary Part II, Section 3(u) dated 
the 8th June, 1995, namely : 

In the said notification under the heading “Ap¬ 
pointed by the Central Government under clause 
(f) of Section 4 in consultation with the organisa¬ 
tions of employers recognised by the Central Gov- 
crnhient for the purpose" for the entries against 
Serial No. 32, the following entries shall be sub¬ 
stituted namely:— 

“Shri K. L. Koul, 

Director (Technical), 

National Textile Corporation Limited, 

Scope Complex, Core IV, 

7-Lodhi Road New Delhi-110003. 
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